
Questions
relations industrielles. La concurrence syndi-
cale. The Postwar Socio-Economic-Political
Context. Le syndicalisme, la consommation
et la société de consommation. L'organisation
des mouvements syndicaux au Québec. La
philosophie du syndicalisme québécois. Unfair
Labour Practices. The Role of the Manpower
Consultative Services Section of the Canadian
Department of Manpower and Immigration
and the Role of the Labour-Management con-
sultation Branch of the Canadian Department
of Labour. Professional Workers and Collec-
tive Bargaining. Collective Bargaining and
the Trade-Off Problem. Industrial Unrest.
Criteria for Identifying Emergency Disputes.
White Collar Workers and Collective Bargain-
ing. The Philosophy of the Labour Movement.
Human Adjustment to Industrial Conversion.
Essential-Industry Dispute-Settlement Tech-
niques. The Impact of Industrial Conversion.
The Size and Composition of Bargaining Units.
Supervisors and Collective Bargaining. The
Affluent Society, Conspicuous Consumption
and the Demand for More. Automation and
Employment. A Perspective on the Use of
Violence in Labour Disputes. Public Opinion
and Industrial Relations. Contract Ratifica-
tion and Strike Authorization Procedures.
Employer Approaches and Practices in Indus-
trial Relations (English Canada). Provincial
Conciliation Practices. Compulsory Arbitra-
tion. Labour Arbitration Procedures. The
Substantive Law of Labour Arbitration. The
Implications of United States Wage Parity.
Provincial Case Studies. Case Studies of In-
dustrial Disputes.

2. The following is a list of the persons
assigned to each study: Palmer, Earl E.,
Professor, Faculty of Law, University of
Western Ontario. MacGuigan, Mark, Professor,
Osgoode Hall Law School. Bélanger, Laurent,
Professor, Department of Industrial Relations,
Laval University. Bélanger, Paul, Professor,
Department of Sociology, Laval University.
Pentland, H. C., Professor, Department of
Economics, University of Manitoba. Solasse,
Bernard, Professor, Department Industrial
Relations, Laval University. Dofny, Jacques,
Professor, Department of Sociology, University
of Montreal. Tremblay, L. M., Professor, De-
partment of Industrial Relations, University
of Montreal. Christie, Innis, Professor, Fac-
ulty of Law, Queen's University. Montague,
J. Tait, Professor, Institute of Industrial Rela-
tions, University of British Columbia. Gold-
enberg, Mrs. Shirley, Department of Eco-
nomics and Political Science, McGill Univer-
sity, Reuber, Grant, Professor, Department of
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Economics and Sociology, University of West-
ern Ontario. Jamieson, Stuart, Professor, De-
partment of Economics and Political Science,
University of British Columbia. Verge, Pierre,
Professor, Faculty of Law, Laval University.
Bairstow, Mrs. Frances, Industrial Relations
Centre, McGill University. Williams, C. Brian,
Professor, Faculty of Business Administration
and Commerce, University of Alberta. Kruger,
Arthur, Professor, Department of Political
Economy, University of Toronto. Arthurs,
H. W., Professor, Osgoode Hall Law School.
Loubser, J. J., Professor, Department of So-
ciology, University of Toronto. Herman, E. E.,
Professor, Department of Economics, Univer-
sity of Cincinnati. Rogow, Robert, Professor,
Department of Economics, Simon Fraser Uni-
versity. Wesley, W., Professor, (Industrial
Relations Centre), McGill University. Beach,
E. F., Professor, Dept. of Economics, McGill
University. Côté, Françoise, Journalist, Ot-
tawa. March, R., Professor, Dept. of Political
Science, Carleton University. Morin, Fernand,
Professor, Faculty of Law, Laval University.
Wettlaufer, J., School of Business Adminis-
tration, University of Western Ontario. Cun-
ningham, W. B., Professor, Economics De-
partment, Mount Allison University. Brown,
D., Professor, Osgoode Hall Law School.
Schiff, S., Professor, Faculty of Law, Univer-
sity of Toronto. Weiler, Paul C., Osgoode Hall
Law School. Wonnacott, P., Professor, De-
partment of Economics, University of Mary-
land. Kovacs, Aranka, Department of Eco-
nomics, University of Windsor. Flood, Max,
Institute of Industrial Relations, Michigan
State University.

REPORT OF LABOUR RELATIONS TASK FORCE

Question No. 263-Mr. Orlikow:
1. When is it expected that the studies com-

missioned by the labour relations task force will
be completed?

2. When is it planned that the reports of the
labour relations task force will be completed?

3. What is the estimate as to the cost involved
until the final report of the labour relations task
force is completed?

Mr. John R. Matheson (Parliamentary Sec-
retary to Prime Minister): 1. The task force
has received some preliminary reports of the
studies, and it expects that most of the re-
maining preliminary reports will be received
by the end of the year. It is further expected
that these reports, if revision is necessary.
will be completed by early 1968.
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