
sexal arssmntmight enopss a broader perspective sincê the EEOC has corne

outwit Inerm gideins o haasmen baedupon one's membrhpi rtce

class (whc wouitd l ot onty gnebu~t on the bai f race, national origîn,

etc). Those guidelines would expand the definition of harassmer't to incidents of

gendr-bsedanius FedralRegste, 193,p~ 51267).

harssmnt s dfind. our caesprovide guidanceê ast not only what is considered


