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suir. as the coxTpensation to be received' for the year's
services could have any effectexcept to corroborate the usual
inference as to the duration of a general hiring. Ini one case,
however, it was argued that a different pritnclple WaS
applicable where the evidence was that the servant was to be
paid Ilat the rate of £80o a year." But the Court refused to
accept this thecry, and said that the ordinary presuxnption
must stili prevail. (a)

(c) Stipdlaipm~ as topayment at intervals sitorter than a year.-
Provisions for the payment of the compensation at shorter
intervals than a year, either specify both the annual rate and
the rate for the fraction of a year, or else the latter rate only.

As regards provisions of the first description, they are
certainly flot inconsistent with the hypothesis of a yearly
hiring. Thu.; it has been said that, Ilif there be anything in
the contract to show that the hiring was intended to be for a
year, there a reservation of weekly wages wilI flot control the
hiring." (b) Hence the mere fact that an author is to furnish
80 much matter for a magazine every week at a certain rate does
flot make his engagement a weekly one. (e) So where there
is no change in the nature of the em.ployment, the mere fact
that the salary, after having been for some time paid quarterly,
is paid monthly, is not in itself evidence that the hiring has
ceased to be a yearly one. Such an alteration is flot unlikely
to b. made merety for the convenience of the servant, and
has no bearing upon the essential character of the hiring. (d)

In Davis v. Marshall(e-) the plaintiff was hired to manage a
shop and keep accounts at a certain annual salary, payable
monthly, the Court declined to accept the contention that a
verdict in his favour based on the theory that the hiring was
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