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thing), that they who a short tume
-before were the honored centre of the
gatherin. the moment they start for
the carniage are pursued with rice and
rubbish, shoes and shouts, and the
courteous and gentle corxduct of the
guests is ci'anged to a vulgar display
of semi-rudeness, rerniniscent of the
charivari of the backwoods settienients
of the eanly day.

It hias always been expectEd that the
pupils of Friends' Serninary should
attend the Fourth day morning mieet-
ing, and some of them have done so.
For several years perhiaps a third of
the school hias been excused at the
request of parents. This year, howev2r,
no such exceptions have been made,
simply because none of the parents
have insisted after an explanation of
the matter bas been made, and no
pupil hias objected to attending after
the purpose of the meeting hias been
set forth. The meetings are therefore
larger and the pupils more attentive
than forrnenly. But it is too bad that
the scholars do flot find more Friends
in attendance.

The appointment of Eiders that lias
just been made in the New York
Mlonthly Meeting has broughit to the
niinds of soine of our young Friends
thoughts on the composition of thi-
meeting of Ministers and Eiders that
it i-nay do no harm to publishi. In the
first place, there is a feeling tliat that
hody is not doing for the Society what
it ought in the way of encouraging or
discouraging, adnionishing or advising
those wvho speak. ln fact, it is very
difficult to discover what the body is
doing in any way. lu the second
place, there is a feeling that the ap-
pointuients to the Bldership are too
oftcn made lu recognition of past ser-
vices to the Society rather than in the
expectation of furt',,er s irvice; that
the appointuient is look-ed upon as an
hioîor rather than a cati to difficuit
duty.

There is a growing conviction that

if our meetings are to receive any ben-
efit from the Ministers and Eiders, we
must change the character of the ap-
pointruents. While nominally the terni,
of service is three years, practically it
is for life, as it is exceedingly difficuit,
to drop a naine froin the list no matter
how rnuch old age or infirmity may
hinder the performance of duty. Since
the appointinent is Iooked upon as an
honor, a failure of reappointment is
feit to be a disgrace, and it would be
a bold Noniinating Committee who
should omit the naine of any Friend
still living who had already been ap..-
poiuited, wvhether for physical inability
or intellectual or spiritual unfitness, to,
perforni the diities of thé position, or
for such a thing, for instance, as the
use of tobacco. But inasmuch as the
Eiders are expected to furnish con-
sistent examples of Christian living
accordirig to the standard set by the'
Discipline, and to have a special care
over the mnristry, how can good resuits
be hoped for when sorne of those we
appoint we know to be living by other
standards, or to be incapacitated for
active service?

The difficulty of making changes bias
made some of us question whether the
Society w'ould lose or gain by the
abolition of the meeting of Ministers
and Eiders. It is a fair question if
asked in seriousness and in the desire
to find out what ivili best help or most
hinder the Society in doing its work in
the world. If these thoughlts ivere the
indication of idle fault-finding-, or of a
restless spirit of change, or of a de-
structive rather than a constructive
disposition, they should not be uttered
or repeated. But inasrnuch as they
are present in the minds of sorte îvho
are niost deeply concerncd for the
good of the Society, they deserve con-
sideration by ail.

We sometimes hear it remarkced in
our meetings that we keep too much
to ourselves and do flot let the world
know what we believe. But the ques-
tion arises as to the mneans of letting
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