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8. (2) When bargaining re­
presentatives have been cer­
tified by the Board, the 
Board shall notify the appli­
cants and the employer 
concerned of the certifica-
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12. Where the Board has 
under this Act certified 
a trade union as a bargain­
ing agent of employees in 
a unit and no collective 
agreement with their 
employer binding on or 
entered into on behalf of 
employees in the unit, is 
in force,
(a) the bargaining agent 
may, on behalf of the em­
ployees in the unit, by 
notice, require their em­
ployer to commence col­
lective bargaining, or

13. Where the Board has 
certified a bargaining auth­
ority for employees in a 
unit and no collective 
agreement is in force:— 
(a) the bargaining author­
ity may by notice require 
the employer to com­
mence collective bargain­
ing; or

60. (1) The bargaining 
agent representing the em­
ployees or the unit or classi­
fication of employees duly 
certified in accordance with 
the provisions of section 59 
may serve upon the em­
ployer or employers a 
notice of a meeting to be 
held for the purpose of 
collective bargaining. (2) 
The notice shall be served 
upon the employer or em­
ployers at least three clear 
days before the time of the 
meeting and the employer 
or employers or his or 
their duly accredited repre­
sentatives shall attend such 
meeting for the purpose of 
bargaining with the repre­
sentatives of the employees. 
(3) Such service may be 
effected by personal service 
or by mailing the notice 
by registered post and the 
date of mailing the notice 
shall be deemed to be the 
date of service.

10. (1) When bargaining 
representatives have been 
certified under this Act 
they may give the employer 
concerned, or the employer 
concerned may give the 
bargaining representatives, 
ten clear days' notice 
requiring that he or they, 
as the case may be, enter 
into negotiations with a 
vieiv to the completion of a 
collective agreement.
(2) The parties shall 
negotiate in good faith 
with one another and make 
every reasonable effort to 
conclude a collective agree-

(3) At the request of the 
bargaining representatives 
they may be accompanied 
during the negotiations by 
officers or agents of the 
trade union or employees' 
organization concerned.

(b) the employer or an 
employers’ organization 
representing the employer 
may, by notice, require 
the bargaining agent to 
commence collective bar­
gaining, with a view to 
the conclusion of a collect­
ive agreement.

(b) the employer or an 
employers’ organization 
representing the em­
ployer may by notice 
require the bargaining 
authority to commence 
collective bargaining.


