
Table 4
Representation of the designated groups by occupational category, June 2003

Occupational
Group

Women Aboriginal
People

Persons with
Disabilities

Visible Minorities

ELMA DFAIT ELMA DFAIT ELMA DFAIT ELMA DFAIT

EX 32.1 % 21.1% 2.0% 0.6% 3.9% 2.5% 5.3% 1.9%

FS 43.9% 33.2% 2.6% 1.8% 2.7% 2.5% 6.0% 9.4%

AS 54.1 % 64.2% 1.0% 2.5% 4.8% 4.9% 5.3% 5.9%

CR 70.4% 60.2% 1.5% 3.8% 5.5% 8.7% 6.7% 6.0%

SCY 93.0% 97.3% 0.9% 2.2% 3.9% 6.5% 4.6% 12.9%

CO 40.7% 50.7% 0.6% 1.4% 1.9% 1.4% 6.7% 8.3%

CS 42.2% 39.7% 0.4% 2.2% 2.4% 4.4% 12.0% 8.1%

LE 13.1 % 5.5% 0.6% 1.4% 4.2% 2.7% 14.8% 4.1%

ES 53.8% 41.9% 4.2% 1.4% 3.3% 2.7% 7.8% 17.6%

Furthermore, women are significantly under-represented at all EX levels, as illustrated in Chart 1.

Chart 1: Gender Breakdow n in the EX Category
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