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D)  HIP« RESOURCES - fiftNACE PENT  

ACTI1E IROJEC1S 

ACO2C 	PERSONNEL INFCRMATION NETWORK OF S}STEMS (PERNET) 

PC16 	ROTATIONAL AS/AT PROGRAM IMPLEMENTATION 

Cal FLEIED FROJECIS 

- 

AC 01 	EX CONVERSION - PHASE II 

PCO3 	AFFIRMATIVE ACTION WCRKPIAN 

AC04 	HUMAN RESOURCE mmœmENr FRAMENCRK 

PCO5 	INTEGRATED POLICY AND MANAGEMENT FRAMEWCRK FOR TRAINING AND 
DE‘EIDFMENT 

PC06 	REVIRA7 CF SEC:ONEMENTS PROGRAM 

AC07 	IMPLEMENTATION OF EXECUTIVE CCMMITTEE BECISIONS  ON  MCEOUCALL 
RECCMMENEATIONS 	' 

AC08 	MAMGEMENT OF NON-ROTATIONAL PERSONNEL IN EXTERNAL AFFAIRS 

P1C09 	REVIEW CF STREAM CONCEPT 

AC10 	HUMAN FACIMS IN THE INTRODUCTION OF NEW OFFICE TECHNOIDGY 

PC14 	EELEGNTION OF AUTHORITY FOR PERSONNEL MANAGEMENT 

AC17 	IMPROVEMENT OF FOREICN IANGLIA,GE IRAINING PROGRAM 

AC18 	IMPROVEMENTS OF SUPPORT SERVICES PROGRAMS 10 EMPIDYEES AND 
FAMILIES 

AC19 	RETIREMENr PROGRAMME 

AC20 	IMPROVED CAPACITY TO EELIVER SECRETARIAL SERVICES 

PC23 

 

ASSIGt'TIENT FOLIC Y FOR EM PLO YEE COU PI RS 

AC24 	REVIEW OF DIPLOMATIC CESICNATIONS 

PC25 	MIS/EDP TRAINING IN DEA 


