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A WEEKLY NEWS LETTER.

THE ERUPTION AT THE "PEG.

T this date of writ
at Winni ipeg IIH”‘ t be \"t{Lv d soon to the
U-n.t.f.m[..nv es. One }unl of advance is

ed b‘ the faet that ther ‘has been no violenee and
struction. The \\':mu;n o affair will argely respon-
gible for the general adoption of the eight-hour day. It
might also be a good thing to add to the eight-hour day
legislation some th,l.'f o eliminate opposition to T rades |
Unionism. Trades U
mueh consideration as the time-honored eustom of form-
ing eombines. The eight- honr day and Colleetive Bar-
graining points will be easily settle d. Harvk hoping for

satisfae-
xmn‘k
de-

n
| he ]

pute. No Alnvﬂ»r common sense will dictate a concilia-|
tory course on al Il other matters when the (\\‘. lntn' ‘f»dl
])ﬂlh!s are determined.

Employers and employes must begi
the interests offa nation are common to all
dividual can separate himself, his wealth or
from the national welfare. Co-operation among d“
vlasses is necessary for I}M' future of Canada.

PEACE PRINCIPLFS

HE signing of I'q ‘ace may be announced soon. In-
te rn.lnunal Peace will be the official beginning of |

to realize that
and no in-|

2 the World’s enjoyment of the following prineiples, | fa
“standards and l'e'q\lll‘e-lllrnts as laid down by Interna

tional Labor:

1. In right and in l.«vt the labor of a human being
should not be treated as merchandise or an article of |
commerc(-.

Fmplo\'(-n and workers should be aHowed m@i
.nght of association for all lawful purposes. !

3. No child should be permitted to be employed in|
industry or commerce before the age of fourteen years,
in order that every child may be ensured reasonable
opportunities for mental and physieal edueation.

ing it looks as if the general strike | .

nionism seems to be entitled to .l‘:'.~

given for discussion hetween emplo
vw and employes and the nmn:!-&
ments should be made.

about industrial peace and stabili-

zing conditions He intimated his | evidently setting forth the views af

“POLITICS =« PEOPLE -;
THROUGH THE. =

TELESCOPE: OF LABOR ~—

By Special Qurrespondent, 1

al crigs which ¢

in

lhe

influence | =

in his statement on . - . 4 seex< 'S
L |  Sir Robert Borden intimated hls|some, not because th
Sir Robert gade It clear that ! bdelief in the labor terms lald down | cessful or more entl
every possible faéllity should be | by the Peace Conference and hoped | others, but simply decau

for briagng

"ha‘. employers would be prepared

ever,

g which is rfm»i
of !aA_,J
iz mmc,ct',.es
y be under-!

-.-m;-fﬁjni and for
of arrangements |
ind r

estly ho;\e that the |
mmission and ap- |

e discovered in
the Society of
we confidently

service to the

quarre

&

more successful in obtain recng-
ments in a word, ‘in h-c-uu- more
apt than [ could use, I would say:

o accept them. These terms W

ve already Deen printed are.-
worthy of re-prodyction 2
“Let us be dope with the business i

Between the years of fourteen and eightegp, young bellef lu ‘villeetive Sargaining”llhs Prime Misiter. -They St dbRRat B8 SSUS.F 2
persons of either sex may only be employed on Work | .5 "vouid nove to be defined ; insult to dem
.which is not harmful to their ph\ sical development and | was evident that thers was con . and &
on LU“dI"“ll ﬂhit 'hl‘ ¢ "lnlllll-l“i'" «-f “H "nr tee h“ll d] OF | exact words on this 3'_“(‘«?: 4"\ are | article o! n-nr‘::.m & : ta;r\l.' '.\h. 4
Lﬂlm‘al education is ensured. | e far e coliective bargainisig is | for all lwful purposss by the em Baaee as a pereonal degradation. ™ |

Every worker has a right to a wage avlo«;lmto to|

"WORK FOUND FOR MANY

mamhnn a reasonable \t.nul.ml of life having regard t“.
the civilization of his time and ecountry. {

“ Apply The Golden Rule.”

OUT OF EMPLOYMENT.

5. Equal pay should be given to women and to me ni

try. £

out exception hold that the Gov-|

All states should institute a system of inspeetion | erament has &t within its power to |

in which women should take part, in order to ensure the
enforcement of the laws and regulations for the protee-
t16n of the workers

CO-OPERATlON Oll. LFSSENS FRICTION.

) RITISH Emplovers are now convineed that griev-
ances of emploves ean be best dealt with through
large bodies of Labor—the Union Idea. The Trades

: Unions which were a ‘‘bogey™ to the British Employer
“for so long have now turned out to be the best thing for

the Employer as well as for Labor.

The unions furnish so nething- wrthwh:eb»%heuﬂmm

er can get together and *‘talk it over,”. Again Co-

ration O prm e¥ to b the finiversal: hﬁmmt tor

PHYRF R

CHR.DHOOD’S BiLL m
HE rights of every child, according to the principles
~ of Labor as set down by V. H. ]ln‘kW(\O(F are:

To be born right.

To he loved. .

S e

To have a fair chanee iwrlife.
. - *
SAD THOUGHT.

ITH titles being abolished in Cansda it looks as

Pt

g writésy “Iwill give you an experi-
i’- To have his individuality r v-pét"ted  Fomoe ot my own. « Sems tinié age
& To be trained wisely in body, mind and spivit. F;,:,‘,,":’:,,:“:, e :’:j
X Polecte ¥ P count of ¢ increa .4 cost of liv-
i To be protected from evil persons and influences. R e = P

set up miEchinery of & certain ty
sufficient to smooth con w-s and
re-establish the Nu;ilbnum of cap-
ital and labor.

One of the most trite and at the
same lime purely theoretical replies
to the circalar, given by ome bus-
iness man, is “Apply - the Goiden’

pe

Rule.™
If er.ployers  would only give
immediate consideration W any

grievances reported by their em-
ployes, I belleve thal many sirikes

would be averted,” sald ne writer
who adds: “To ignore thesa de-
mands simply Invites a Wrike
otherwise considération of such

matiers 'ould nlp i
in the head.™
“National legisiation wiil finally
be necessary,” says ' another bBus-
e e P % WA 8
ing strikes on the part o € em-
ployes and lockouts op the part of
employers, uoiil . due  consideration
has been given by a Propesly  ap-
_authorised . commitiee
of Botl and
employers, under ip
of yroﬂncnl -uhortﬁol. Onme na-
“Taton fas dlready intredGded Togisia-
tion of that character.”

“Make arbitration compulsory.”
says another writer. “The natiomal
interest is of more Importance than)
the interest of any one individual
or set of Individuais™

One large employer of imbar

ipient strikes

ap my books and showed them that
I was in the same boat that they
were We worked o6T a profit-
sharing schedule and they

provides $35 and 45-hour week for
day work, and $37 an
{ night
{ ems to be set per hour.

P A new a =la
The temper of Montheal b 1 another Montreal §.. . 3 e
for work of equal value in quantity and quality. T oo e =1 r. . Our pricss ‘1-':‘;—\, "
h " . | ol aid - plos § <
6. A weekly rest, including Sunday, or its f']ln--»; Sapiial 504 takies 20 Sepinied bt o, Feod peices o [unting Moy 3. wi fices re
- FOr ¢ ke | i8¢ repiies Whick ave been re- r in Canada than in ted 4.4%90 dpy d
\&l(‘lll for 'l” \‘.“tl‘( £ . . | ceived he Board of Trade In| e this condition por‘ ’ job: ,
Limitation of the hours of work in industry onj ..o to 2 cireular ssking that | maintains we may very well expeet jFesaiar jobs
_the basis of eight hours a day or forty-eight hours a|ineir opinions be expressed for the | “‘“}ﬁ,;&’,‘;‘gﬁ’, all iabor troubles
N A % i . LA Ry % benefit of the Royal Commission on | snd ny ial Adisturbances
03 : i} ) $ W any b
“,e?k' f‘uh'l' ot ,1 ) Al ex( (‘])f.l\'ll f( r countries In h“h Industrial Relations that is to sit in | from 1t} revolutionary - tactics of |
elimatic conditions, the imperfect development ofu.: city on May 25, 38 and 31, | the Communist” writes anether.
z 2 2 z - : il cur in the s at
industrial d"\."l”}l"l(?“‘ or industrial organization Or| The Board of Trade circular ask- | :;::!?‘g:‘?:!:on ‘:‘: = n:'!ui';:l:m{l:!
2 A P - x 3 > 1 st '_jed that suggestions be made that | aggravated the present  state of jplicants v
other special circumstances render the Industrial ef-| . it "Nintea to the commismion | oo e ot auat S ] T o0t o
ficiency of the workers substantially different, 26 pteie. the cznr;onpof Montreal i this, the writers poiat eut This is { Of the
g P Y W, . on the present situa- h ctual the t I e for
The International Labor Conference will recom-|tion : | Nl emplayits of MBS 1 e wee
miend a basis approximately equivalent to the above for | 0 FRr ™ dnte men 32 | ot ‘moee T 1
~adoption in such countries. plied to the circular, and the letters s are given
8. In all matters concerning their status as wWork- | “"x featore of tne septice 1o oa ross g o=
na l(\ e conee g elr st S AS W -l A feature of ‘the replies IS that! »
: the majority of them place the onus | CALGARY TYPOS' NEW SCALE. -
ers and social insurance foreign workmen ld“lfmll;\ (T g Skl g o ",:m:fi cM shown by
\ . o p PN~ | ment for a happy state of indus- Newspaper publishers at CalgaryfCanada Regisir
mitted to any countr and their families ~hn|1 d be.en B e R o e e e
sured the same treatment as the nationals Hf that coun=! ihe Government for inactivity up to | the ~International  Typostaphicalior the 1
this point, but they do almost with- | Uniok upon a new schedule which

men 3,864 !
42,194 Russians
males of foreign
years of age and
200,580 are natur

44 hours for
mum of La“

work A mi

No Sympathetic Strike By Railwaymen ]

—3 o8

to it and wo have been working om
oo,

that ever simee, I find,
the men” are more

working conditions are mu,n more |

that |

if we might never have the prn -em\ of saving =
Arige, Sir Daniel Mc(mm Yo re a foxum

satisfactor - all round: That i=my
sugpestion 3
““Sfme - Government  coutrol for

i food staples That are generaily ve-
coghiized as actmal secessities . of 4

“No vote has been taken by traimsronto on Saturday of trainmen of
inen on any aympathetic sirike whighy the castern railways and I was tele-
'oulfi tie up transportation in Cage< ::;,:n;‘:o: B :in;:“::;:g;’:;l‘

2.” This is the definite stalemeStiiy sce that it was explained. Al
made at Toronte on Monday by AJatrice in sympathy is something
McGovern, general . chairman which we do not appreve of Smp!
Canadian Patific Trainmen, and also] because it is not the way in which
chairman of the legislative board of ] we conduct our business,” he sald.
the trainmen of Canada. Mr. Meé- “3s there any chance of the trans-
Govern outiined the position of trals-§ portation of the country delng tied
men in connection with the laberjiap in connection with the Winnipeg
situation in the Dominion. Mirikes ™ asked the reporter.

YT ¥ i b Speaking pficiailz. i do n.e..J“m:

that we are in warmest sympathyfthat there is the slightest™ pied ]
th tae demand for an S-hour Mr. McGovern, “for, as I )ur- ex-
we have that eurseives and we jpisined, that i= not eut meihod of
!ha' everyone shonld have it dealing with labor problems.

{ robbed by the dearness of soode.™

i "
shouid bo contradicted at once. n
is most misleading for there is
possibility of a strike of the trais
men in sympathy with the Wins

Ay men in Car.ad; in sympath;
'uh the Winnipeg strikers must be
fsaued by the executive, mow in
-3 Monireal, in conference with the
peg trades. We do nat do b-ds- Canadian Railway Board of Adjust-
that way at ail. We are nego jore] ment, and no such order has yet been
11 the time, and delieve in em— [given,” was the statement made by
tion. But the point is that sio vol&iR. J. Talion president of \o *
has been taken on the matisr at all. | Division of Canmadian Rallway shep-
and it is galikely that ansy such volfe | men in Montreal on Monday
f will be taken ™ § In this statement President Tallos
“It was stated from Winmipag|refutes the - statement -~ ganaling
that permission had been asked fromd from Toronto en Saturda . that #4.-
mternationa’ headguarters gt Clewe-1 §00 failway smen of Canada had ._h~
iand, and that, failing such permi-jeided to séver frgm Iaternatioaal
sion, there would be a strike, and| gnions and go on stfike in sympathy:
a break with the intermationals, jsiwith the general ‘strike ia Winnipeg
there apything in that ™ Aa to the ;vracub of saeh ‘"!

“No, theré is sothing in it 81 +sder,; President Tallon was very ve- |
rainmen have not considéred feent “I am only s
Matter at il and in any caes suth order Ras been g y
{ break with the internatiopdl is abiiity of such an' crdesr being is

sued depends larzely upom eircum.
& ’t‘tnfcwn end in s malivr soch as this
§ conditions miay Shang? very papsdly.”

thing -which is gquite un.'n-xhu
wia his reqly <

'!'hcrc ma“ ml}

jand
nition. If I might express my seali-|try te
e
4 gladness 10 the weary and way-

ORGANIZED LABOR GUARAN.|
. TEE AGADLST BOLSHEVISM.

That on -

: gEAramt

sta

ORGANIZED LABOR PEACE
PROMOTERS.

aw

A manhood

“a aim for
thereby a better citizemship, we |

higher

bring happiness and su e
the down-trpdden and oppressed.

EIGHT HOURS.

ithese i P

which is
to Dr: Bowles,
o be adiusted

! geeted remredy,
& new one, ‘tcurd:n
E wages cugh

onformity th the prices of
itandard commedities f that
were done ai the presest time it a e aeases
would stabilise maiters.. It would

i keep us !mm this unrest and eatisfy
i to be

men that they are mot going

As a permanent solution of all
iabor trouble, however,
wageés in accordance with price

changes of food and standard com-

meodities, would not be satisfactory
Bl

Anlr, Bowies opin-
on

resuit of fixing a minimum stand-
04 and Reeding B There

workingmes

2
standard from its presant teve

greater share or Ms

GOV'T. LIKELY TO TAKE
OVERTHEG. T.R.

it is understood that early de-

velopments in’ the rafiway situation
are iikely to follow Sir Robert's re-
turn . to the Capital. — Negeotiations
with the Grand Trunk management

in Lendon havs besn conlinuing

siace ithe appiintment of A re- 11-. R xrd

Ctlk‘!‘l for the G. T P. and the at ” qu

T over of the system W the

(;q::p‘gm,u s ;ntk:pu:d . > Fuil particulare .nc.»du. bookiet on “Mind and Memory™ and

way circies
Agfgrding to the reporty here fo- |
-day, the Government has made new
priposals which the London man-
agement is disposed 10 accePr-
Stafements as to what

comtain are based upon Wecuudvt
opiniens

Lord J'A:wrn’l\n- sug- |
by no means

the fixing of

Such & ychéme would have the |

“Whatl'
-want todav-is not enj

el |

he budget.
o be brought down next week, will i

Notes on Winnipeg Strike.

CALGARY CITY OOUNCIL
¥ \\OR.\ UNION PRINCIPLES

. B
MANY UNIONS ORDERED TO
RETURN.. \
Before going into conferende wi ‘;‘
the sirikérs Semator Robertsom sal
“The postal u\! telephone service
i onast be resumed. the street cars

e clperated
te

the firemen must
thedr work, the poiice de
ast cease 10 eperale un-
rol of the strike com-
loe and the waterworks must
sed Dy the men whom the strike
ommiltes puiled off the job before
I will' offer any tergqns or fake any
part iz mediation™

- A -

UNION

. sONE . mlG

CAUSE OF 'PEG TROURLE.
Mayor

in & telegram seni bto, the
Edmonten from Wianipeg,
rtson, Minister of
One Big Unlon™
deriying cause

of

ati-genera! sirike

2 per, says
“The soldisrs who votsd in mym-
the geagral sirike may bde
n reading thal this same
fon™ deciared allen
¥ of the protaction of
fabor " and that the One
convention n Calgary
last \'e'“h sent fratermal ‘r””!‘tx
e Russian %\.ﬂ umernm: t

WIN ‘";lll- STRIKERS

RESPECTING LAW

o his is the ’U:\e B:‘ Union® that
DOESN'T KNOW WHERE

pipeg unions are deglared o

‘T""" “" L END. | pave voted 8§ per cent. ifi-faver of,

Rober and that ying to stage another
general ke on July 1

profit by this Winnipeg
strike  and be warned In

zens

IN GOVERNMENT SERVICE,
The Winnipeg CRy Council bhas
formaliy notified every unionized
city empl participating in he
ot | gemers! that they wers no
1 d with the puniel
service, and that
to apply for re<
nent would be cidssed as néw
., and that thelir applica-
4 not be considered un-
agreed 1o returm to work
anding that they
any fulure Sympa-

METHODIST CHURCH FAVORS BRITISH LABOR LEADER TO
COLLECTIVE BARGAINING, | VISIT CANADA.

hle wage

“An equita which shaN The Righ: Hon James Hen'y
have rig of way ove in- 2> s regarded as the
rest and prefita is advocated by ative of lader n
f Bishops of the Metho- will short-

let land for a tour of Can-
the easiern United States,

s8dress three or four

h N a
Methodim

Methodist

ada and
| where he' will

j commun ed States | patherings.

The text reconstrac- Mr. Thomas is member for Darby,
| ton prograx partly as!and for years has been one of the
1 Mollows | riost -aggressive members of the la-
: It N creasingly manifest that 5 g n Grost . Belt Has

ogress away from |ToF - - GRS .
to unseifish co-  Wwork Ia eon tion with the Amal-
¢ this progress is to be | famated Soclety of Rallway Sei-
y and mot violent we must {Vanis ranks among the highest re-
leave behind us the evils which |€ords In trade usioniem, and his

Bify of tact in dealing with diYicuit
[ situations in labor disputes has won
for him the confidence of workers

ary '
vo commission or mnm

iead to deplorable vielence or coum-
ter-violence by either party.
Christianity § a driving force, mak-
ing for democracy, we eannot put a
limit upon the extension of democ-

=

worn, and contentment all whol o0 ‘. must - recognize the in- | House of Cmm;. !m’:i‘!.‘“wuh
have to make th g The 3oﬁum of the appiication of | “bf‘. '”"GH eoa::. 3
e e coseition n the|dtmocmacy to. indusiry. W Setine Surias the war yabes
:, 3 \«.,‘ Sy .:, St ot MY . ;9 favor collective bargain ""r acing the facts before the working
as some peepls like to paint wa® pent  for the attain- | ooppey of Great Britain In such &
.o . ! justice and for | ooy that it Tesulted in the marvel-

A HAPPIER NATION WITH |'™-10d’ we aio faver advance € | o s miat e e o

. aver advance of [ which the special priviliges won by

workers themselves through | ieade unionism 2 the last forty

years were tempeocarily conceded o
bring about the speedy eand of the
war. Mr. Thomas, who was bora in
Monmouthshire, is one of the young-
up of Walshmen now in i(he
Imperial House of Commons whose
success has been onfe of the features

or

Gideow \M— son,  Minister ! of the last twelve years of British
r. in a statemgent presented t parliamentary lie
e in Ottawa last week. stat- ————

Speaking of flags thers's enough
{red the good oid Unlon Jack teo
red-blooded workers.

Union Members—Meail This Today.
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Pelmanism Gets Workers

45 Besides its social and intellectual advantages, the Pel.
man System of Mind and Memory Training has made it pos-
sible for thousands of ambitious men and women to secure
inereased earnings. How this is done is told in booklets we
wiil send for the asking. Proof is to be found in testi-
~monials received. daily.. Here are !qupw cages:

A Few Minutes Each Day

Truth's iatest report will be sent, post free, on application to.

'| THE PELMAN INSTITUTE

] 748 TEMPLE BUILDING, TORONTO.

¥




