
'ri-i N4ONeTARy IIuES 17

[OUAR MORGRN & CO.
Aooouswiants,

26 Wellington Street East,
Toronto, - - - Ontario.

GEORGE EDWARI)S. F.C.A.
ARTHIUR Il. EI>WARMS
W. POMEROY MORGAN.

WomInap. Offlag

Edwards & Ronald,
48 Canada Lite Building.

LI

I
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MURRAY'iS INIEREST TABLES
Revîet Edïtîon. ortie S10.fl

Showing interest on ail suais front 81.00
to $10,000 for 1 day to 868, front 2j to
8 per Cent. at j per cent. rates.

B. W. MURRAY, ~onatuoi~
Supreme Court of Ontario, -TORONTO.

Made ini Canada
W. HARRIS & 00.1

Aise CLEANIRS, andi IMPORTERS

of au k" dof

SAIJSAGE CASINGS
Corrsaposdmno bwft
Telophon. Moul 1380.

W. HARIS ô CO.,
I>NFOETu V.

T ORONTO. - ONT,

SOME ILLUSTRATIONS.

Perhaps a few more illustrations i

varions departrments miay bc of sonte
help in determmiiîng how cadi of you
should periorm yo(ur 1îartictilmr duity, and
witlî your permission 1 wilI give tilent to
you:

L. Firtenien uisîîg too inucli coal.
2. Conîpoutlers carcless iii weiglîig.
3ý Mill aîid calendar men, by loafirig.

Iosing use of machisnery.
4. Cuîteris of raw material isot suffi-

cîenIti% ,. refuI to inimuie vte
SM ALTr, îf1 libislîeýl articles îlot sif-

ficientiy carefmil to avoid nîakiug imper-
fect go-ds.

6, P ress huMier amnd vulciniziniz em-
pioyes bu-ing t-, slow to eipty aud fll
their reepaieimu wastiîîg steami and
hecat, and îimîig lhances of over or un-
dercurimîg e.pelîsive goods.

7. Weigiî'rsmarr, and 1îîackers,
througzh carelessness,. causiîng compiaints
from customers for short weight. short
measurement. or imperfect packing, or,
worse still, of cauising an irreparable loss
to, employer by giving overweighit or
Overmeasurement.

8. Cost clerk hy inacetîracy causing
quotatîons ta be made based on wrong
costq, thusý coier losing money by prices
being ton low. or losing trade by prices
being too higlh.

g. Invoice clerks, by wrong extensions
or additions. and incorrect copying of
prices, Iosing cus-toniers for the company,
as well asq money.

in. Travellers, in their eagerness to
show voluimes of sales, rnaking promises
or conce-ssionis of somte kind that they
know their emnployer cannot afford,

Ir. Stiperi sitendents and managers of
departments. by shielding disloyal, ini-
competent, tintrustworthy emiployces, are
assistmng to unsystematize and diïsur-
ganize the efforts of their employer.

12. The general manager or director
W110 Conserves his private inîerest to
the detriment of the compan.iiy, is no0 bet-
ter thari the humblest emiployee ini this
respect.

I could go on indefiiîely with illus-
trations of this nature, but I thiril 1 have
shown you sufficient ta miake you realize
what la your duty.

L-OrATING DErECT5.

A large mapun'tfacturing industry might
be properly systematized, but wîtlsout a
proper rirgatiization the system wili neot
be effective, but a goodi systemn will en-
able the employer ta locate the defective
parts of his organization.

Let met, therefore, entreat ecd and al
of you ta, carry out ta the letter the sys-
tcm adlopted. and report to, your direct
,i!Perior officer, lielie a forenisn, super-
initendent. or manager, any improvement
that von thînk could be made, for Ît is
by inventive suggestions tliat mnany an
employet bas gained rapid promotion.

Each and A of you forti a coniponent
Dart of the orgzanization, of tle Canauian
Ruler Companmy, and if yomi are inter-
ested in your individual success and ad-'
vancement, you will be intereated in the
am1citea of flie companry, and assist -to
promote it laterets, for let me tei you

CIIEAPNESS of
ASSURANCE

wîth securîtv and perma-

nency are combined in the
FIVE YEAR OPTION
POLICY of the

National Lule
Assurance Company

Cbce men HOOFIFICE.
ehou'ild1write for TmupvBulding
gond territory. 6 T',àORNTiJ, O,,t.

ncyorieLY -Th.s In wan, r EPERESMONTI adSCODHt
oTfflW MA CHINERY ,.houlad forSOKLISTO hs - a. W. -pu f"191 ,

ln. 14& Front Street Wost, Toronto, Oas.

plainly, that if the comipany is successful,

yotir chances for more remuneration are
miuch hetter, If, therefOre, this is YOur
desire, remiember what 1 say to-niglit:
SUrderstand and absolutely master youir

work,
Do îiot steal from the company lime

that you are paid-for.
Do flot be afraid ta ask questions re-

lative to your work.
Do not be disheartcned by fallure, the

old adage, If you don't at first succeed,
try, try again, is an admirable precept to
adopt.

Sufggest improvements ta your supe-
rior officeýrs.

Above ail, however, be loyal to your-
selves, youri superior offleers, and the

company, and if you do this your succes
is assured.

'Flie world is full of procrastinators and
boasters. Do not bc one of them. Malte
up your minds to-niglit to commence a
new era, if it is necessary for you to do
so. "You cani tell."

l3end your energies and direct your
thoughts to your work and produce re-
sults that will entitie you ta recognition
for superiority and advancement.

A COMMISSIONER Of Patents has now
been appointed for the whole Australian
Commonwealth, and it is announced that,
as a result, Canadian inventors, who have
heen in thic habit of protecting their in-
ventions iii Auistralia, wil1 now be able

to do so, at a quarter of the former cost.
as one patent now suffices for ail Ans-
tralia, whereas, formerly. each of the
six colonies, now federated, liad ifs own

patent laws.
ESTIMATED profits for the month of

FebruarY at the Le Roi mine. Rossland,
B. are $e8,oo, the production having

been 13,244 tons. The ore body opened
uip on the 7oo.foot level promises very
well indeed. Shipments for the week
ending March igth were: Le Roi, 4,524

tons; Centre Star, 1,470; War Eagle, 93o;

Kootenay, 150; Jumbo, 22; Le Roi No.
2, 665; WhÎte Bear, zoo Total, 8,o74

tons; for the year tip to date, lo0,25o
Itons.

1277


