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proper knowledge of time, place and mode
of saluting each other.

Everyone knows a salute may be per-
fectly correct and to the letter of regula-
tion and yet b: far frrom respectful. That
form of salute, obligatory or voluntary, is,
I trust, unknown in the smart and excel-
lent volunteer corps of “this Canada of
ours.” I enclose my card, not for publid
cation and remain

Yours very tny

Plymouth. Aug. 31st, 1893. NO. 87.

Frontiles of Country Corps
Editor Military Gazette. ‘

Sir.—After the formation of the Caaa-
dian militia (for at first all corps were

reated alike( there gradually began to be
a difference in the treatment as to dril!
aad organization of those battalions which
had their headquartors in the cities and
those who had th ir headquartors in towns
or in > country. At frest ait battalions
drilled at Battalion or Company h-adquar-
ters and were o.dered to drill i Brigade
camps every  three or four yewrs, Svoa
under th- plea of cconomy the city hat-
talions were ordered to driil at Battalion
headguarters, and  Jater, the Lattadions
havigg headquarters in towns o i the
country. weit ordered into Brizade camps
for in<tiuction only every other yeat. About
thiz tine a distin:tiona:ose betw e n these
and  the battalions in citivs, who were ¢nd-
led city corps, while the others were eal-
led Rural corps. This is a distinciion that
aever khoutd have been made, for while it
would ben:fit the eity battauions to bu
o:dered into a Brigade camp ouee in every
four or five years, it woukl cortainly im
prove ith. Dbattalions now designated as
rurai to have four yorars out of five drill
at company and battalion hradquarters.

No onr who attends the annual eamps
ol instruction of the Canadian militia can
toubt for & moment that the non-commis-
sioned officers and men, and in some cases
the officers. of the rural corps, though
doing the bost  tiey can under trying,
circnmstancer  to make themselves effee-
tive. are very deficient in tnowledge of
their dutiss, esprit de corps, and that soi-
dierly feeling which appears to such ad-
viantage in our city battalions. Want of
knowledg: is perhaps more noticealie
among the non-vommissioned otficers of o
tura! cops than any other rank or clasg
0f the serviee ; aad it is clear that a good
regim noe mmoi be mhintaied without good
non-commissioned officers. Officers of ru-
tal coips cannot. under the present system,
piocure os instrurt men to non-commis-
gioned offic 'rs.  The officers themselves la-
bour under goeat disadvantages, and while
you find oificers of city battalions all of
them conversant o a certain extent with
their work and able to give their com-
panies som. instruction. it is certainly a
fact that momh s or offic.rs of rural corps
are hardly able to instiuct their '.-ompa;n-
e« in the formation of “fours™ or in the
“lurmings.”

Rinee th: city corps have drijfed at thoir
h adquart v~ and ih e rural corps have been
ordered to drill in Brigade minpn. the dif-
ferenee Detween the efficiency of the i)
vorp< and  the city corps has boen hecom-

ing more marked from year to year; and,
there are a number of good oificers in the
cBuvntry corps, they are unable to improve
their battalions much under the present
vegulations for drill,

The rural corps suffers under the pros-
ent regulations in a great many ways. It
is (with few cxceptions) unabie to turn
out a full battalion to the twelve days
training onee every two years, and the non-
commissioned officers and men are of poor
quality and without much military spirit.
There is no enthusiasm in the county for
its battalion (owing principally to its
never heing secen) ; and when the men as-
semble to go to camp they are often
loughed at and discouraged. Very many

.good men find it difficult to get away

to camp. and the officers, who are often
busy men, find it particularly hard. Many
cood men, and men of socinl.position in the
vountry, would be officers in our rural corps
if it were not for the camps which come
at a time of the year when it is impos-
sible for them to leave their businesses
or professions, and many of the present of-
ficers of ihe rural corps loose much moacy.
through their having to gu to the Bri-
gnde camps, The towns and villages in
which the companies are reeruited never
ser the companies drilling and on parade,
and there is mothing to encourage the
military spirit of the young men. and con-
sequently means of recruiting have o be
restored 1o which are degreading to both
officers and men.

All these causes have combined to make
it almost impossibile to have an efficient:
1urai corps (in comparison to the effici-
cacy of the city corps(. Tae city corps
is bucoming more efficient every day,while
the rural corps is not as cllicient now as
it was tweaty-live y ars ago.

This state of affairs is recognized by the
rural corps officers, and many of the bhest
of them oftea consider thae question of re-
figming their commissions, as they do not
like to see their battalions anll companies
wetting weaker, and the old esprit de corps
of the regiment dying out—no new offi-
cers coming in--with hard work in camp
and nothing to show for it—>lost time and
money ond no thanks.

If thixis the state of the rural hattalion
can anything b> don: to improve the pres-
ent xituation, whieh I do not think I have
overdriawn ? T have thought a pood deal
about thix question and have lad the op-
poriunities of judging the systems of hoth
th city aad country corps. [t is suggest-
ed that if the rural corps were ordered
into camp every year the difficulty would
be overcome. Would a syntem of yearvly
Al i Brigade eamp do  the rural corps
good or would it only aggravate the evils
above tnoumerated ? It is cortain that if
an pliicer finds it hid to leave his busi-
ness ones every two years for twelve days’
training he would find it doubly hard to
leave hix busin gs every year for the same
period. And furth'r I cannot sce how the
rural coips are to be improved as miditin
unless a botter clasa of men are persunded
to loin th ranks. Mny of th: hest classes
of militinmea eannot. or will not, wo to
enmps of annual training every two years
or every year. The military spirvit in the
conntry wonld not be improved by annnajl
camps. Th~ only way to ine awse the mili-

tary spirit and to recruit a company or
battalion is to allow the parades to be
sern where the rccruitiqg*v is to be done.
After all recruiting is the first thing to
be considered. An efficient militia cannot
b» got unless our bost men take an‘interest
in it.

I cannot sec any reason why tae system
of drilling for the most part at ueadquar-
ters cannot b applied to the wural corps.
I know that in the battalion to which
1 belong a botter class of officers and men
and as many of them as would b wanted
could be obtained for drill at company and
battalion headquarters and on the same
terms as city corps, that is, the serviee 1o
o without pay and that the inen devote
their pay to military obj-cts and to keep-
ing up the battalion.

Under the present  regulations  three
lourths of the residents of the county do
not know anything of the battalion and
have n»ver seen a company of it on parade.
How much easier it would be 1o recruit a
company if men in uniform were occasion-
ally secn on parade or on duty.

By drilling at the battalion and com-
pany headquarters every year the interest
would be kept up all the time and officers,
and non-commissioned officers wouid have
an incentive to read wp and hecome ac-
quainted with thir dutiss. Under a sys-
tem of drill at company hradquarters tie
rural corps could be drilled every year
with very little more expense to the coun-
try than ix now expended for twelve days’
once every two years, for there would he
no tranrport or rations to be puid for. If
kystem of aanual drills at battalion and
company headquarters were adopted with
the example of the present eity corps. T
have no doubt that the rural corps would
become in a shoct tim» much more effici-
ent than taey are to-day.

It is objected to this syhtem that it
was tried and found wanting. 1t must be
bhorn in mind, however, that the officers
to-day who have passcd their examinations
at the Schools are mueh more competent
to instruet than the officers of twenty
years ago. aad cught to b competent (o
inctruct their compuni;s. and with e
practice that drill at compaay neadquar-
ters would give them. wou'd be compe-
tend and efficient instroctors.

By deill at company headquariers yonng
mea who would bcom: good oificers and
non-commirs’on d of ic '8 wouli b att:aci-
«d. and wouid b» induced to jpia the com-
pany. an’l the want of young offic rs and
nan-commiscioned offic rs which is xo seri-
cusly F+10 in country bhattalions, would b
avoided, Fathers do not like oiten
low voun v hoy:

-

to al-
o xo to camp. but if drill
were at company b adguarters young men
oi aboul eizhte n years of age would join
snd these mak: the bext soldiers,

It must b r:membered that there is no
money in s:rvier in the Canadian militia,
cvea il the pay is increased for either offi-
cers or m-n. il «fficient battalions are main-
tained. and all that the Government can
do is to reduce the expense to the militin-
man of what i: o L a pleasant daty
For this reason it seems to me that all
attempts at reform by inercase of pay
would he useless, bui something ought to
b done to make the gerviee in the rural

corps something more than twelve days



