VI CONCLUDING OBSERVATIONS

Part II of this report outlined the economic and political
conditions under which Canadian and other foreign enterprises are
obliged to operate and make decisions on whether or not to remain in
South Africa. Given the  existing uncertainties and the 1long run
prospect of decline (in the absence of accommodation amongst the races),
only those firms which are profitable or potentially so, those without
significant business interests in the United States or those unwilling
to vacate the field to their competitors, are likely to stay on. At
present, that suggests a maximum of seven oOr eight, along with the
Canadian Embassy. Of these only three employ more than 1,000 while the
numbers for the remainder range from 2 to just over 40, Their impact on
the South African economy is therefore minimal. Even the future of the
three major companies in South Africa could be limited if some of the
current draft U.S. Congressional Bills were to be enacted, as their
parent companies have substantial interests in the United States.
Because their total economic impact is limited, their presence Or
absence in the future will have at most a marginal impact on the South
African Government. :

Where Canadian and other foreign affiliates until now have had an
effect disproportionate to their size and numbers is in the area of
social responsibility measures. Both South African officials ~and
businessmen have acknowledged that the various Codes of Conduct have set
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