
mninrity r('(M»rt ami to ai!<'[it thi- minority riM"'rt; tin. I thiit \)w whoU*

miitter was imu npcti Imj r'lirni.ii funsi<U'rHti(in by thf ('..mmiHsii'tHTs;

WHFRKrCON, At'TKR I I'LL DlSCl'SSION. IT WAS RKSOIA'KD:—
"That the Tornnto KU'ctrk' Ci>mrni?>Hiuii are unable tn acct'pt or to

approve of th, ri'tommendation.-* of the ma.j(»rity report of thf Board of

Conciliation ri'-ently appointed in connection with the matters at issue

between the C ^mmiMsiun and certain of itM empIoyeeH for reanons which

are net forth in the minority report of the said Board and for other cojfcnt

reasons
: that thi-v heri'hy af)prove of and adopt the recommendations of th*

minority report of the *aid Board of Conciliation. Mubject, i A'ever, to the

followinjT amendments, namely:

—

(1) In lieu of "Recomnienriation No. 1" the fnllowinu pmvi.sion in

adopted:

"The scale of wajrcs established as from 1st May. '.911. under the
"recommendations of the Report of the Board of Conciliation dated
"^Mh June. 101 1, shall c(mtinue in force until thi- riOth day of April,
"1917. that is. for a period of three years from the time they became
"effective, and frr)m the 1st day of May. 1917. an IriiTcase of .'i per
"cent, upon the said scale of wages shall be prranted t(j the various
"classe.s of cmpl'iyees to whom the Report applies;"

(2) In lieu of "Reconim^-ndation No. 5" the followinjr provision Is adopted:

"This award shall continue in force until the 1st day of May. 191S,

"bv, and (m which date it may be terminated by either party giving
" *he other thirty days prior ncttice in writing of its intention so to

provider!, hrwe. c!-, that it such notice of termination be not jf'ivcn
"' either party to the other, it shall continue in force for a further
"period of one year, terminating on the 1st day of May, 1919, subject
"to termination by the said date on like notice, failing which it shall

"continue in force for a further period of one year, and so on fn>m
"year to year, subject always from year to year to the said notice of

"termination
;"

(3) In lieu of "Recommendation No. l."!" the following provision is adopted:

"Merit shall be at all times and under all circumstances the sole

"and exclusi\e j,miund for promotion in the service, subject, however,

"to the condition that in cases where candidates for promotion are in

"the judgment of the Commissioners of equal merit, preference shall

"be given t(t the candidate having the longest term of continuous

"service to his credit;"

and that the Chairman be and he is hereby authorized to communicate the

terms of this resolution to the employees and the Union in question, and to

take all necessary steps to secure the maintenance of an uninterrupted

service to the public." (Carried).


