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Purpose and Effeet of Group. Insurance
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-tion, Toronto, as Published in January Issue of the
Underwriters ' ' News."
Group insurance came iute practice as a mediumn forinsuring employees of one employer- One contract , orgroup pohicy, is issued te the employer, which makes refer-ence to necessary supporting detail of each life covered,'eontains sehedules of rates for each age, and otherwise con-forma te provisions for similar insurances on individuailives. Supplementary certificates of insurance are issued'te each rnember of the gyroup and state the fact of theinsurance, the naine of the the individual insured,,theamount of the insurane,,, the naine of the beneficiary, andthe conditions under whieh the insurance continues in force.

"Group life insurance is defiued as that form oflife insurance eovering not less than fifty employeca
with or without medical examination, written under apolicy issued to the employer, the premiuin on whichis te be paid by the employer or by the employer and

sible cost during the period in whieh the employer desiresthe ceverage, llamely, during continuance of eniployment.
Term insurance lias the further menit of net involvîng sur-render values, or causing the employer te pay the extrasuin required on the whole if e level preiui plan, wheuit is a foregone conclusion that in many cases the cmple -nment will be only temporary. While the individuals, in anyone greup on the renewable terni plan will of course berated each year at. a successively higher rate, it dees netnecessarily follow that the aggregate rate of the group willincrease materially. Conditions of active employnient intheniselves require certain age distributions which practi-cally assure an aggregate'premium on the terni bauis whichwill vary within narrow limita from year te year.Provision is made in the greup or blanket policy, issuedte the employer for covering ail permanent empîcyees dur-ing the period of employment; for the addition of newemployees; for automatic chang-es in the amount of theinsurance; as well as for the discontinuance of the protec-tien on the liv es of employees whese services have beenterminated. Terniinating employees may apply for insur-ance without medical examination. within thirty-one daysafter temmination of service.

The acceptance ef employees in the first instance andthe addition of new ernployees is usually made coveringonly those who have worked eut a prebationary period, coin-mionly three te six inonths. Medical examination xnay berequired on a new employee or may net. Whether it shouldbe required or net depends upon how nearly the conditionsunder which the new employee would qualify for the eni-pleyment and for the insurance may be trusted te preventadverse selection and preserve the average of insurability.The ameunt ef insurance granted the individuals efthe group must follow a general rule. A cemmon nnit. fnr


