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(c) making suitable arrangements for the cooperation of
representative shipowners' and seafàrers' organizations in the
organization and operation of the public seafarer recruitment
and placement services, where they exist;

(d) determining, with due regard t o the right to privacy and the
need to protect confidentiality, the conditions under which
seafarers' personal data may be processed by seafarer
recruitment and placement services, including the collection,
storage, combination and communication of such data to third
parties;

(e) maintaining an arrangement for the collection and analysis of
all relevant information on the maritime labour market
including the current and prospective supply of scafarers that
work as crew classified by age, sex, rank and qualifications,
and the industry's requirements, the collection of data on age
or sex being admissible only for statistical purposes or if used
in the fraînework of a programme to prevent discrimination
based on age or sex;

(1) ensuring that the staff responsible for the supervision of publie
and private seafarer recruitinent and placement services for
ship's crew with responsifflty for the sWp's safé navigation
and pollution prevention operations have had adequate
trairting, including approved su-service experience, and have
relevant knowledge of the maritime industry, inchiding the
relevant maritime international, instriments on training,
certification and labour sWWm«-

(g) prescribing operational standards and adopting codes of
conduct and ethical practices for seafarer recruftment and
placement services, and

(h) exercising supervision of the licenskg or certification systein,
on the basis of a system of quality sUmdards.


