
1I LÂBOR UNREST 1

Indications of labor unrest in Canada <fraws shajrp at-
tention to the fact that if workmen are keluded by'the
f aise econorniic p hllosophy of mere agitators, permanent
injury wiil bc done to their cause. It is as absurd as it
.is untrue that the rich are growing richer and the poor
poorer during the present period of industrial activity; or
for that matter, that rsuch has occurred during any period
of the past fifty years. No ont will -deny that profiteering
during war time is abominable; but that profiteering may
be just as characteristic of the dermands of lao as it has
ever beta among war contractors. In fact, and to their
everlastiag honor, it may be truthfully said that Canaclian.
mnanufacturers and financiers have âccepted every manner
of risk wîth the possibility of the heaviest losses, in qrdçer
that the war may b-e won.

A prevalent idea that labor can progress only if it
secures a monopoly position in the field o! industry, finids
no fouridation in prescrit or past experience. Before the
labor union bec.ame a factor worth mentioning in the eco-
nomic life -of Canada or the United States, labor made
amnazing progress. During the haif century, i850-i900,
the bouts of labor were reduced from 12 and 14 to 8 and
io per day, white wages in terms of money, as well as of
purcbasing pewer, doubled. It eannot be truthfully said
that the unionizing of labor effected this remarkable
transformation in the wel.lbeing of the working class. The
false doctrines of the sympathietie strike, and of the sol-
idarity 0f tl>e interests of labor against those of capital,
need no refutation by those who understand the phenome-
nai advanoe that has been made by labor, with respect te
the standard of living and material wellbeing, before the
union becamne a signifloant factor in the labor world.

No doubt the rapid accumulation of wealth, and par-
tièalarly its~ control ýby the idie rich in Canada and the
United States, bas had much to do with unrest axnong
the working class. Nevertheless, it should flot be for-
gotten that industrial activity and control dots not make
for the creation of a leisured cla-ss. The manager of a
business enterprise certainly cannot escape responsibili-
ties, and holds no sinecure siznply because bu manages
property which is largely own-ed by others. "Ris reward
is flot disproportionate to the strain under which ho
works, nor the responsibility thrust upon him. And, as
Mr. Schwab recently stated, there wer-e neyer greater op-
portunities te ris. frein the ranks than are presented to

efiint~ workers to-day, A survey of industrial leaders
occupying prorninent poGitions i the econornic world in
the United States~ and Canada, discloats the f act that the

moity of thein have reachtd the top of the ladder by3

Behind much of present-.day agitation is the false
teaching that large fortunes have been accun'ulated at
the expense of the laboring class. Such belief s are large-
ly the result of ignorance and intolerance, rigidity of
opinion, and r-eiance upoa emotion rather than upon cool-
hetaded investigationi. Tht extremists and irreconcfl ables
baS alinOSt erey statesntnt upon. a P~rior conceptions,

limit put upon piet work, strict regulation enforced
respect to metho4s of work b.cause of tht futile comr
tion of -'mafing work." Sudi. acta ame ruinou
efficitîicy in production, raise tht price of products,
vent tht employer f rom getting contracts in compet
with others, andinl the end dislocate industry and le
work.
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