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Lailding of the wo " republie, where the work-
ers shall control their own destiny,”’

ordinary working hours the loss may quite well he

ceut down to semewhat small proportions. What-
\fter reading the foregoing, read the following qyop it is, however, it will require to be alloeated as
and say whether all that is off' 1 cannot for a mo. additional costs in the makine up of contraets, and
ment be compared with what Bolshevism would take
away. One paper says of a N, 8. Bolshevist that he
he s a “wild man,"” another says he is a “weak

to this extent it wiil have a bearing on  trade as
soon as war-tune eonditions pass and competition-—
national and international—onee again rules,

li " we also say we kling !
Aceording to advices from Petrograd, the Gov- More Important Questions,
erument of the Northern Commune, under the Pre-

sideney of Comrade Zinoviefr, has worked out and
claborated » deeree, shortly to be put ‘u foree, for
the nationalisation of women within Zinovieff's der- cially shipvard disputes—that employers have ne-
ritory, including Petrograd. By this law CVerY ver regarded the reduetion of working hours as in
woman hetween 18 and 45 is obliged to aceept the jpself g question on which they should fight stre.
husband assigned ler, and the ehildren will be O nuously against the trade unions, They did not op-
longer under family control but will be brought "p pose the movement in prineiple, bot a matter of
hy the Sovie Reuter, expediency.  Even so far back as 1897, if they conld
have heen absolutely g anteed  first-rate  time-
keping combined with an eight hours day and also
the removal of the many rvestrietions which were
handicapping work in the shops and delaying pro-
duetion, they wounld have heen quite prepared to
disenss the question of a shorter working week.
Their difficulty was that such concessions did not
always work out to the advantage of industry. They
had the same eomplaint to make re garding advan-
ces of wages. They made elaborate ealenlations
diagrams, and these they nsed to  show
how produetion actually dec d as  wages in-

It should he explained now, as it has been ex.
plained inany time in the eourse of dispu‘es—espe-

Commenting on the ontlook Saward’s Coal Trade
Jonrnal says: .

The bright spot of the situ; tion is the faet that
organized kbor will probably see, ere long, that
the day for advances has passed by and that they
will be lueky to retain, over any considerable length
of time, the extremely high basis of compensation
that has been secured, Sneh momentum had been
attained by our industries in general during the war

period that a great many establishments ran along opepged. In one of tire™ ea'eulutions it was shown
to the end of the year without any very marked thai a 5 per cent. ineres wages esented a
slowing down. Then with the usual mental or ac-

15 per cent. decrease in produetion, This the unions
tual taking of stock at the outset of a new year, the could not controvert, because the facts and figures
full effects of cancellations began to be felt and all were azainst them, All they could do was to pro-
recognize that during the present month there has mise to use their best '.".[..”}m”'g with their mem.
been a decided recession and many thousands of bers to et them to ke P better hours in future,
men have been thrown out of employment, to say
nothing of the releasing of thousands of women Men's Responsibility,
whose empleyment was known to be but temporary.

It comes to this now, when the eight honrs day
) and more has been granted without a strike or a
: dispute of any kind, that the whole responsibility
MEN’S RESPONSIBILITY, for making it a success—from the points of view of

: . ) the nation, the industries concerned, and the men
Discussing shorter hours lately obtained by se- themselves—lies with the workers, They ean make

veral trades in Britain, the Glasgow Herald 8ays in or mar the whole scheme, and either Justify the
part :— confidence of those who believe in  them or the
The attainment of a one-break day is something doubts of those who have all along contended that

o which workmen may be congratulated, but it is they are out for what they can get totally without
doubtful if breakfast before the start of the day’s regard to the prosperity of the industries on which
work will be a welcome institution in the great ma- they all depend, If they work regularly it is quite
jority of households. There is something which possible that a shorter week may mean equal if not
tonduces to harmony in the worker going ont be- increased produection, but certainly if many of them
fore the housekold generally is stirring and coming carry into the new conditions the ways which they
ck for his first meal after everyone is up and followed under the old production will he decreased
about. In this matter, however, those responsible and costs will be increased. Good timekeeping and
for the housekeeping have not been consulted— a reasonable amount of liberty for employers to
they had not the franchi and the decision has utilise men in ways that may be most economical
been reached by a big pooled majority of the men and most productive of good results will go far to
all over the United Kingdom, without any reference counterbalance the loss of money represented hy
to household arrangements. As to the additional the reduction of hours. This will go far also to en.
(0sts represented by the ‘‘logt’’ hours, this is a sure for labour a considerate hearing on many
matter which the employers will have to face as other questions than that of hours. It will open up
ably it will not be all loss, as a new world to labour, a world in which labour will

e break in the day will effect a be treated s a factor which can be depended upon ;
g in workshop expenditure, and a8 a human element which is doing its full part in

Continued on page g,




