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5-Permission to take up employment will be deeme d

to be terminated without prior notification upon the termi-

nation of the assignment of the employee In Canada or in

Chile, as the case may be. Employment taken up in accor-

dance with the ternms of this Agreement will not entitie de-

pendents to continue to reside in Canada or in Chile; nor

will it entitie the said dependents to reniain in such eni-

ployment or to enter into other employment in Canada or In

Chîle after permission bas been terminated.

6.- A dependent who obtains employment under this

agreement, wîll flot enjoy iminunity froni civil or adminis-

trative jurisdiction with'respect to ail acte or contracta

related directly to this emplcyment.

7..- In the event that a dependent who bas immunity

froni criminal juriadiction in accord'ance with the Vienne

Convention on Diplomatic Relations la accuaed of a criniinal

offence committed In relation to bis or ber empîcyment, the

sending State will &ive serious consideration to any writ-

tes request for a waiver of immunity that ruay be submitted

by the receiving State.


