
CANADIAN CONTRACT RECORD.

CANAD/A/V

CommUmm
PUBLISHED EVERY WEDNESDAY

hügh c Maclean, limited
TORONTO, CANADA,
Subscription Price :

Canada and Great Britain, $a.oo per annum, 
payable in advance.

United States and all foreign countries embraced 
in the General Postal Union, $3.00.

HEAD OFFICE. Confederation Life Bldg., TORONTO 
Telephone Main 836a.

Branch Offices :
MONTREAL Tel. Main a*» B34 Board of Trade

D. BURNSIDE, Representative. 
WINNIPEG Telephone 224 330 Smith Street

ROLAND F. HILL, Representative. 
VANCOUVER Telephone 2248 615 Hastings Street

GEORGE A. GALL, Representative.

Subscribers who may change their address should 
give prompt notice of same. In loing so give both old 
and new address. Notify the publishers of any irregu- 
arity in delivery of papers.

BRITISH TRADE WITH CANADA.
That Canada is experiencing a per­

iod of phenomenal growth is realized 
not only on the American continent 
but also across the water, particular­
ly by those firms who have been ang­
ling — often with meagre returns— 
for a share of Canadian trade. The 
subject is thus discussed in a recent 
issue of “The Electrical Magazine,” 
London.

Experience proves that where this 
country is in competition with the 
foreigners for Canadian orders, the 
most frequent cause of the settlement 
away from the British house is on the 
score of delivery. This is a point 
which cannot be emphasized too 
strongly. It would seem that—and 
particularly for the smaller classes of 
machinery and supplies — a Cana­
dian stock or even a branch works is 
essential for the British manufactur­
er to maintain a continuous profit­
able business in the Dominion.

From time to time we receive en­
quiries from readers as to the advisa­
bility of the formation of branch fac­
tories in Canada. We can here state 
definitely that in the great majority 
f cases the establishment of such 
ranches will prove highly success­

ful.
It is difficult to the stay-at-home 

Englishman to realize the immense 
1 fltc at which civilization and u. ban 

mditions are advancing in Canada ; 
perhaps the quickest way to grasp the 
real progress made is to compare an

up-to-date map of the country with 
one of ten or even five years ago. One 
is inclined to regret the pains of hav- 
ing mastered geography at school — 
there is so much regarding this Do­
minion of Canada to be unlearned.

Returning now to the subject of 
Canadian branch works, we see that 
the great progress made is but the 
very small beginning in a vast terri­
tory in the further making and main­
tenance of which an unlimited scope 
for labor exists for many generations 
to come. In the course of corres­
pondence with manufacturers we have 
noticed not infrequently the exprêss- 
ed disposition to postpone active work 
in Canada “until the country is fur­
ther developed and offers a more ex­
tended market.” Surely this is an 
unreasonable attitude to adopt, and 
the more one considers the matter in 
detail the more impossible does it be­
come to justify it.

The towns springing up on every 
hand are not mere settlements or 
camps — they are permanent institu­
tions for which nothing will do which 
is less than the very best and latest 
in equipment and arrangement. The 
most advanced practice in civil and 
municipal engineering is followed. In 
this systematic building up of towns 
and cities there is brought to bear, 
from the beginning, a full sense of 
the financial or business side of muni­
cipal management. In the pursuance 
of this policy it is a fact that rising 
Canadian towns welcome the advent 
of factories into their midst ; and, lest 
any misapprehension as to motive 
should arise, let us hasten to say that 
they offer substantial inducements to 
the manufacturer in the shape of re­
mission of taxes, or cheap land, or 
even financial support to the contem­
plated works venture. The fact is 
that these manufactories are wanted 
by the country for the sake of their 
output; the importing of goods, with 
the consequent delay and high ruling 
prices, hampers the Canadian. Fac­
tories will continue to be started at 
an ever-increasing rate, and the mu­
nicipal owners know the immense 
value of labor-employing concerns to 
any surrounding or adjacent town­
ship: hence this competition for the 
manufacturer’s favor.

(ieneral transport facilities by 
railroad, tramroad and canal already 
exist in a very complete form, and the 
active work of extending this essen­
tial proceeds without abatement. Cap­
ital is readily found for the further­
ance of personal enterprise in the 
manufacturing field; there are part­
nerships entered into regularly be­
tween the experienced British manu­
facturing man and hie moneyed col­
onial brother. In short, there is every­
thing to be said in favor of the Bri­
tish firm establishing a Canadian 
works centre. Morever, as will have 
been gathered, there is also great cer­
tainty in the successful outcome of in­
dividual enterprise in works owner­
ship. This latter phase is one to 
which the young engineers of this 
country should give the closest con­
sideration; Canada undoubtedly of­
fers much to the well-skilled engin­
eer, and in this trade, as in many 
others, it gives a full answer to the 
oft-asked question, “What shall we 
do with our boys!”

CO-OPERATIVE EMPLOYMENT.
In an article on the relations be­

tween labor and capital, by L. V. Ma- 
kovski, in “Potential Riches of Bri­
tish Columbia,” some interesting ob­
servations are made by th» author on 
the subject of the possibility of se­
curing more harmonious relations be­
tween labor and capital. “At pre­
sent,” says he, “when trouble threat­
ens between employer and employed 
the union steps in and sends a dele 
gate to the employer. This delegate 
is often a man of no education, and 
yet is entrusted with a mission re­
quiring high diplomacy. Is it to be 
wondered that the employer resents 
such interference, and determines on­
ly to yield the demands made if forc­
ed to do sot Whereas if his employes 
requested that a meeting might be 
held to discuss the position, and from 
that meeting a committee of employ­
ers and employes could be formed to 
find a satisfactory solution of the dif­
ficulty, the employer would feel that 
he was being fairly treated and the 
employes would realize that their in­
tests were in safe hands.

“This leads naturally to the second 
question. Is co-operation feasible f


