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The Address

Compared with other OECD countries, Canada has a low per-
centage of graduates in science and engineering. There is no
question that we must improve our performance. As the 21st
century fast approaches, Canada must find the way to make its
labour force more competitive. We believe that co—operation at
all levels among governments, the provinces, management and
labour will enable us to find solutions to our country’s human
resource needs.
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Canada spends in excess of $55 billion per year on education
and training. Of this total, $13 billion comes from the federal
government, which represents 7.4 per cent of our Gross Domes-
tic Product. This puts us well ahead of all OECD countries in
this area.

Not only is this government determined to promote education
and the acquisition of knowledge, it also wants young people to
get the best possible training to fill the jobs of the future.

Despite the current high rate of unemployment among young
people, some employers are still having trouble finding skilled
workers. Serious gaps exist between school and the work world.
With the emergence of new technologies, training in traditional
fields has become outmoded. Many young people continue to
opt for careers in fields which have become saturated, ignoring
others in which workers are more in demand.

Within the context of the new economy, there is a shortage of
training programs in emerging fields in which job opportunities
are plentiful. I am thinking here, for example, about information
technology and telecommunications.

Governments, labour and business leaders must join forces to
revitalize our training system and create new apprenticeship
opportunities geared to new, rapidly growing sectors of the
economy.

This recession has dealt a harsh blow to the aspirations of our
youth. After years of study and part-time work, they cannot find
work, even with a degree in hand.

We have to come up with better solutions. It is clear that our
country’s social security safety net is not working in its present
form and does little to encourage integration of young people
into the labour force and develop their full potential.

The hon. Minister of Human Resources Development will be
consulting with the Canadian public and working with the
provinces to ensure that together we are able to adapt our social
programs to the realities of the nineties. Our social security
system is the envy of the entire world. Whether it survives and
remains effective, however, will depend on its ability to adapt to
the new labour context.

One of the options that the government is presently consider-
ing is the development of more and improved training programs
geared to employment in order to ease the transition into the
labour force for young people and help them acquire the skills in
demand by employers.

The second option under review by the government involves
setting up a program in which young people would have an
opportunity to serve their community. The government has
made a commitment in this area by announcing plans to create a
Youth Service Corps to give young people who are out of work
the chance to gain some experience.

The goal of the Youth Service Corps is not only to enhance the
quality of life in our communities, but also to give young people
back some hope and sense of accomplishment. Young people up
to the age of 25 who participate in the Youth Service Corps will
gain some on-the—job experience, have a head start on finding
work and maybe even have a chance to break out of the vicious
cycle of social dependency which destroys ambition and wastes
talent.

The Minister of Human Resources Development is deter-
mined to improve the Canada student loans program. He will
consider making some changes which would increase the
amount of short—term assistance provided and will hold con-
sultations with the provinces and the other interested parties.

The government also wants to increase the level of support
provided to the co—operative education program which it sees as
a way for students, the provinces, labour and business to work
together to build a highly skilled workforce.
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Canada’s future rests with our young people who need an
opportunity to become productive adults. In its pursuit of this
objective, the federal government will vigorously support pro-
grams that enable young people to acquire the know-how to get
good, well paid jobs and to look to the future with optimism.

Mr. Yves Rocheleau (Trois—-Riviéres): Mr. Speaker, I would
like to thank and to congratulate my hon. colleague from
Vaudreuil for his speech. Obviously, he is deeply concerned
with our youth, especially with respect to job training. I would
like to ask him—and this may take a lot of courage on his part,
considering his political affiliation—to tell me where he stands
as a Quebecer on the issue of job training.

If there is an issue for which there is a consensus today in
Quebec, where public opinion is often divided, it is job training.
The Conseil du Patronat du Québec, the CNTU, the FTQ, the
government of Quebec all agree. The Liberal Party of Canada
may well be the only one not to agree that the jurisdiction for job
training should finally be given back to the government of
Quebec and its natural allies, which are labour and management.
Given that, where does the member for Vaudreuil, who has




