
THE PALN

HOW TO MAINTAIN INTERESI IN BÀANDS.

Ny One ivio lias ever be sliglit an experience of
Aiijculture, niust ]lave been struck ivith -lie

eagot' ilertnesA, tl;e intense activity, thc stroteli-
ing oui aifter liglît, se ceininoe te child nature.

In its normal conidition a chîild is a Veritable animatcd.
iitterregatioii--iIew? why? whcen? iwhat? arc queries
forever upeni the lips of the smiallest prattir. The rait-
tle is brekzen to flnd lbow the noise is mode, and thc best
doîl sacrificedl te Seo %what mode it shut its eycs.

Xewi il; would seeni thaïL the mian or womail %vlho eaui
best meet this deînandi in a élild's nature, not so80 l
by is or bier su-pprior knowledge and larger experience,
but by a skIliu. draiv'ing out of tic knowlcdge of [ho
child and leading up te tie acquisition of turtLeur
Imowledge, iieut simply askcing it te open ils menti
and peur it in as ivith a tunnel, is the person bcst fittecl
te lielp iu tue sitien. et the problrn with whici %ve
started.

But, suc'h a person the irriter lias no clain tei be, and
mnust content herseif with a feiv simple suggestions
gleincd from a not tee wide experience et Mission Baud
%von, and wbclh have probabfy oecurred, aI-reaay, to
others.

The first thing, tien, wihichi suggests itsoif in connce-
ien with eur subjeet '¶ewY to Maintain an Interest lu
Baud Weork?" is; Tic necessity of a leader illorougbily
and inteisely intcrestedl herseit. LÇe mierely "suci it
good -%oxnan,-» or "i-,ery lovely girl," will do for tlîi-
Eýùperlative1y important position. Perfect physizal
heaitb, combincdà with. genuine love of missions, and
unhimited tact end patience iu dealingr with littie peci-
ple are ail neccssary qualifications, and ne eue need.
liope te sacceed Nvitiout.

But having secured a good leader, sic sheuld net do
all the we;rk-, and whule slie inust do muci, sic sheul
appear te do lepst. Like tie iidden sprilg -%%hici turns
(in the clcetriecunrent wiich floods tic whole IhuilLdiug-
veith liglit, sic may, herseife be h- iden, but lier influx-
ence should be felt galvauiziugo, into lile and well direct.
cil effort the individual forces under her -outrol.

Another re.quisite tei tie maintenance ef inteièst is
the selection of a suitable heur for meeting. faving
deeided upen sucli an heur, let notiing indlure yenI te
postpene yeur service-et course nething witiiu reasoil-
able control, is uuderstood. Begin 2èrmptly, even if
rieeue but tic leader is present. Sucb. a course
resolntely adhered to wvili instira- premptness3 on the
part ef menibers. On the otlier hand, rothingy is more,
dlisheartoning thon te see littie cildren, who, Yere "on
lime,"- foreed te wiait ton, fitteen or even more minutes
because ethers niiay bo along seen."' Mueli ot tic dis-
r*rderly and irreverant 'oiîdueto e iidren lun ar.d about
uhuilrehes-, arises trom thec ennui of bieiug calli lupon te
irait for others.
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Baud licri should, bo cliesen. frorn arnolig the ehl-
drcn, ana, as for as practicable, allowed to oct Nithout
interference or suggestion frorn the leader, who shioil<I,
of course, lie prosent, seccn but not hiear(I, iiiless oi:
neeessity.,

Againl, these vouitbtul eflicers slîould be rqe I
Chiangceri, -.11( here, 1 arn Caware, I trespass ulpon disîîuteà
rgroiind. t is argued that so few childi'eu. tie uttl)tltit
cf takzing oflice. L"!t theoni learii. Perfectioii is noi
1>xpee-tced, but the ideal is constantly b&'f4ore thiein. 'l'lie.
woirk: is inot the end, but the iconis to anl end.

N. 11. (Toi be continued.) .1 J.

.Dear Cirdle and Band Workers.
Now thaft the annual meeting of .Ih'nclh and Bird

have passeid, and Nve have stepped over bthesh
ijite a new- year of is-sienarýy euîdeavor, would. it net 1)e
well te Lry and Put into practiee soeie of flio good resolit-
tiens modle nt the Brancli gatherings? A. spirit ci!
Popefulness breaffied througb the rPors îluore
hat beneficiail resulis fellow, we neid b lose no- tiîucý

ii-- planning as far as 1nossible Illc year's work. Wliit
fields ili your soeiety u-tdy this year?

WVhat missionaries wvil1 you, cspecially pray for? andi
]iow muceli otcf-scii ani foithfut. effort are voit'
%ing to use tlîat ineans miay be available bo placo
cdim ational,- evangeLi:stic and. indwutrial pututu
before tlic boys and girls ini eut various mission ;tii-
i ions? Begin early te looki up uinaerial for public meet-
ings. There ir, so mucli iii conncction withi eur worhk
tliat ivould bc interesting te those outside of flie W. Ml.
S.; wat.ch for tic eues wio could hielp actihely in caîrry-
ing out a.programme. An e=rest plea lias been malde
for more hecarty co-operation by Auxiliary meinhers iii
vuis deportment of the wvorlc, and 1 arn sure thiat if everv'
GflQ does tlieir part, we 111aY confidently expeet ouir
1-feavenly Fatliers blessing.

The hearts of all true Canadians have been slirrv il
over the deporture of the Canadian contingent o
Seuth. Africa, and w'e are followiug Nvith houet; ani
1 rayers tic brave men who bave gene to thic belp of
thc mother ]and at this cri!ýis. The tioufgit lias Coi nue
ici xc-I'iuring thieso ceming nionthis eiil(l we not .stir-
round Our out-going inissionaries, these wlio are $.,
1 rainiing for tlîeir work, and whoni tbe Lord lia, raisi t),
up, Nve Virin answcr te earnest supplication, with
a girdle of prayer? This period of preparation is iîet
iikely to bc free fromn discouragenients and .self-sacrti-
lice, and there wýill be thc necessity for l>utting on titi
";whele armor," even before they gi o etdi%ë service.
Woeuld they iiet feed strengthelied by knuingi wt' wer*'
i-emembering tlîem at tic tlirone (if grace?*" Aud
tien, ini tbis spirit, eau we not go forth- to -,çork, as well
as to pra.y, sedgto learii iwhat wec (an of thc ceunitrie-,
in -whici Our representatives are Ialbarii-,ng. a-i
ilitiS arquiring thiat interest %vhiiei i.; iiinposq!tilIîî
without tic kinowledge. Let. me urge upon you to lie
loýyal te the -work. Each. eue :s needed te liein "carry
Ilie tgit"hat iute otlicr lands xnay sinie the gýliriicît

(ise.whieli lias (loetE sn iluih for liq.


