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Minwalla, is worthwhile “on a 
humanitarian basis, but it 
doesn't help develop an eco­
nomic infrastructure."

Furthermore, she said, non­
governmental organizations 
are often faced with internal 
problems — jealousy, compe­
tition, limited geographical 
and statistical information, 
and a tendency towards app­
lying Western ideals to Mid­
dle Eastern conflicts.

Minwalla had her own way 
of dealing with the often frus­
trating inside mechanics of 
the IRC. She kept a low pro­
file, hanging out and drinking 
green tea with the Afghans, 
rather than spending her time 
with other foreign aid people.

Minwalla also avoided the 
illusion that she could, in any 
way, provide grand solutions 
to the problems of the con­
flict. "I went there to learn,” 
she said. “And I learned 
things that no book could 
have taught me ... I felt as 
though I learned more from 
[the Afghans] than they 
learned from me.”

Minwalla still believed that 
groups like the IRC belonged 
among the Afghan refugees, 
but wasn't sure if the country 
was ready for development.

And there was another 
question to be considered by 
foreign aid workers, she 
added: “Do [the refugees] 
want you there? There’s a 
negative attitude towards 
westerners. Too often, devel­
opment agencies are not cul­
turally sensitive. You have to 
be culturally sensitive."
- The past summer was not 
Minwalla's first visit to Pakis­
tan. She worked with the 
Afghan refugees in the 
summer of 1988, as well.
Each summer was capped 
with a general conclusion as 
to what she had just wit­
nessed. In 1988, Minwalla 
returned to Canada as a sym­
pathizer. This year, she came 
back a hard-liner.

“I came back a hard-liner in 
the sense that I had a conver­
sation with some people 
who’d been working with the 
Afghan people for a long 
time, and [there’s a feeling 
that] the aid should stop.”
The crux of that conversation 
was that foreign aid groups 
should limit their efforts to 
the provision of basic needs 
such as food and shelter, and 
simply allow the various 
Afghan groups to fight 
among themselves for the 
country’s leadership.”

Near the end of the inter­
view, Minwalla shared with 
me a recollection from one of 
the Afghan refugee camps 
she'd visited over the 
summer. The incident 
seemed, at first, to speak of a 
noble and indomitable pride.
But later, it seemed to sug­
gest an unavoidable darkness 
for the future of Afghanistan.

“One lady had a bag of 
soil," Minwalla remembered,
"and every day she made her 
children walk on this soil—to 
remind them of their home­
land. They’re proud people.

"They’re never going to 
give up. They’ve got too 
much to lose."
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What’s the best part about being a CMA? 
The rewards don’t stop at five.

The CMA designation is the hallmark of a win­
ner. It brings public recognition and the chance 
to meet stimulating people while performing 
interesting and important work as a respected 
professional.

Certified Management Accountants enjoy 
excellent earning potential and with it, the 
opportunity to lead the lifestyle of their choice. 
Currently, over half of Canada's CMA profes­

sionals hold senior management positions.
The Society of Management Accountants 

offers a program of professional studies and prac­
tical experience which ensures successful entry 
into the business world, and a rewarding lifestyle. 
Put yourself in the picture. Enroll in the CMA 
program. Call or write: 70 University Avenue,
Suite 300, Toronto, Ontario M5J 2M4 (416) 977-7741 
Ontario Toll Free 1-800-387-2932. CMA
The Society of Management Accountants of Ontario
Setting the Standard in Excellence
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