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Where next?

, . ., YeSs tbe Ieasmg contract changes a man’s thinking and teaches
him assiduity and carefulness. But not everyone welcomes this lesson. For 
some, to sit behind a desk or ma warming-up shack for a modest, though 
guaranteed wage is preferable to feverish activity. But these are not the 
kind of people who now dictate economic policy. The new opportunities 
have shaken up even those who are used to being guided by the shopworn 
phrase that initiative is pumshed, and who prefer to bide their time.

A case which occured quite recently with one of the crews made 
a strong impression on people. Wages here suddenly jumped to almost a 
thousand roubles a month. There was alarm in the office: how could this
b : ,Y°U know ll.wo” 1 be long before we go broke in this way. It turned 
out that an omission had been made in the coupe inventory: there was 
more of one of the valuable species than was shown in the documents. As 
a result, tins crew turned out considerably more commercial output than the 
otners. Its revenues were correspondingly greater.

, . The management considered this question in conjunction with
the advice of the crew’s labor collective. A decision was taken in 
accordance with the familiar proverb: "Agreement is dearer than money"
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