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limit their -own remuneration for |
.Phelr services, nor should they pay
larger dividends wupon _ borrowed
2 i

l%r foyr} daye ¢ 4 t]cwmn than is essential to onswre
or soffie.time past a numbi¥ off o.," 5 gequate supply. But if at the
. employers belonging tdfthe Soclety | moment really adequate wages can-
of Friends have been feeling, as|not be paid, the earnest attention
many others are doing. the duty of 0‘!’ t:m :nunu:mantthmuqm be '.urn!;
@ 0 Improving € process an
oun:lnlng “h' WAy in which thely general efficlency of their business
religious falth can be _gliven '“""|ornnlnuon. by the use of engin-
expression - in. business life. The| eering and chemical science, ade-
following statemient, designed as Qiqual'vs costing system, ete. :
stimulue to practical action, la umiUD‘:‘;"‘“e:;l:;';:"h“(::‘:o‘::';’y';'}if:;

- mploy:
Attempt to ste how' the Qu.k"!ln their power to ensure the busi-
conception of the divine worth of},csses under their control shall be
all life, which is accepted in wxdehmt to pay wages on the - above
cireles of thought today, affects 0ur| ..., we pelieve that the co-oper-
modern induetrial life, and In PAr-| ... o¢ the employes in the form
ticular the reln:lvjn?hlp between er | of better and more intelligent werk
P'?‘t';" and employed. ‘hing in this| Wil generally be needed to Increase
ate is perhaps nothing i the funds available. The need of
Statement "“!‘ "n"";h’e’"“r‘:?f‘:eh:;uavok!nx this added - interest and
BAs not been found in the pract | stimulating & co-operative epirit

some smployers for years, nothing |
o which those responsible for the|should be borne in mind when de-

statemen? would have refused their|clding on methods of remunera-
aswent before the war. But the pe-|tion.
riod of reconstruction that must fol- It may be found that the moat
low the war offers an opportuniy for effective service tan be rendered
& general raising of indusrial stand-|to the community in some indus-
ards such as our generation has not| tries only by some form of com-
had before, and !mposes a corre-|bination of Independent firms.
sponding obligation on each of us| Where this is the case, we should
to define and face our personal re-|assist in the organization and man-
sponsibilities. agement of such combinations, but

We have sought in the courss O0f|only on condition that the con-
our discussions primarily to discover [ sumer is effectively protected, by
and define the dutles of employers | gtate action or otherwise, against
wl!?n the ‘present indusirial system, ; exploltation.

Following & ¢
by twenty Britis

i

notf/because we hold a brief for It}
' or Fegard it as ideal, but because '.he! Siiue.
task of changing it immediately 18| The worker asks today for more
beyond the power of individual em-|than an Wmpfovement in his econ-
ployers or groups of empioyers. We|omic position.. He claims from em-
ehould indeed, as citizens, work 10| ployers and managers the ‘clear
wards its alteration in far as wo| rgcognition of his rights as a per-
regard it as inconsistent with thelgen  The justice of this claim our
principies of our religion, but in the religion compels us to-admit. We
mesntime we cannot afford 10 neg-|.annot pegard human beings as if
lect the urgent meeds and the OUl~1,) .. wers merely so many unitsof
standing opportunities which €O8-},..in nower, so many of nervous
front us in our own factories. FOU), o coniar' energy. We must cos
most of us, does not our business af- operate with them, and treat them
ford ihe greatest opportunity w; ‘a8 we ourselves should wish to be
have of serving our l‘fl 0'-:‘3:; “:,_ treated. This position involves the
have we yet-ever fully tu::‘ ”“:n surrender by CapitAl of ita sup-
tentialities of the prese i | posed right to- dictate to labor the

whatéver eriticisms
against -it, -as a feld for ap
Christian ethics?

The point of view from whl«-h‘we
have sought to approach the problem
is that employers aré persons fultill-
Ing eertain necessary functions of or-
ganisgtion In the great process of in-
-dustry, side by side wilh all ethers
engaged in performing the other
functions necessary to the mainten-
ance of that process, and that each
of these ns demands ity own

in th
management businesses,
state our opinion
shareholders cannot divest
theraselves of their responsibility
for the condlitions under which thelr
dividends are earned.

We place what we believe to be
our true status and function in so-
ciety In the forefrent of our siate-
ment, because we belleve that ils
full recognition is the first need of
industry today. We belleve that it
ia only in €0 far as those engaged in
industry are inspired by a new spirit
and regard industry as a national
service, to be carried on for the
benefit of the community, that any
general improvement in industrial
relations is possible.

With this initlal word of explan-
ation, we give our conclusions under
the following heads:

Wages,

The Status of the Workers,

Security of Employmént.

Working Conditions and the Social
Life of the Workers. ’

Appropsiation of “Surplus Pro-

s

¢ Wages,

We believe that the following pro-
positions may be lald down with
regard to wages:

(1) In determining the rate of
wage to be pald, a distinction must
be dra hetw:n the minimum or
“"bagi~" wage and wages above the
minimum, which may be referred to
us “secondary” wages. The former
should be determined primarily by
human needs; the latter by the value
of the service rendered, as compar-
ad with the value of the services ren-
dered by workers who are receiving
the basic or minimum wages.

(2).The Basic Wages.

{a) Men, The wages paid 16 a
man of average Industry and €apa-
city should at least enable him %o
marry, to live in a degent house,
and to provide the netessaries of
physical eMiciency in & normal fam-
1y, while allowing areasonable mar-
#in for contingencies and recreation.

(b) Women,In the case of wom-
on -eagaged fipon work which has
hitherto been regarded . as man's
work, the payment should be equal
for the same volume and quality of
work, assuming equal! adaptabliity
to other necessary work.

In the case of purely women's
work, the basic wage for a woman
‘of average industry and capacity
should be the eum necessary to main-
taln her in a decent dwelling and in
& state of full physical efficiency,

.. And to allow a reasonable margin

for contingencies and recreation.

;_l.) The Secondary Wag
e

8.
The e dary wage is
tion for ahy apevial gitt, or qualifi-

®

P
special strength of some
: . ‘a8 in the cise of a
Stoker! special muscular training
&nd power, such as that of a lum.
berman; responsibility for human
life. as 1n the case of locomative
engine drivers,

We believe that if once the basie
Wage s fixed - at a right level, the
Pprecise amount . of the secondary
Wage to be paid for different ser.
Wices may be left ag at present, to
Bargaining, But in  conducting
Sich  pargaining. the - employer
shotld remember that the pleas-
ures and varieties of life are just as
dear 1o the workers as to himself,
Angd that they, too, need comfort,
rest and ohange of scene, >4

It is recognized that the payment
of wages on the above basis will re-
quire a large Increase in the wage
Fate® in many industries than some
ar them could at present bear. We
Believe, however, that the payment
of such waged should be regarded

may. be urged
plied

Jand  discuss. with it all

physical §

be carried on. It involves more;
the frank avowal! that all matters
affecting the workers should be de-
cided on-in consulfation with them,
wheh once they are recognized as
members of an all-embracing
hynan hrotherhood.
vhar machinery oan 'be devised
which will enable industry to adopt
these principles, without endanger-
ing its productivity, on which the
of both

labor and capital
MW
shall make ce definite propos-

als, but we wish to preface them
by stating our bellef that the crea-
tion of machinery, however éxcel-
lent, 1s less important than a live
ing desire on the part of employ-
ers to give full expression to their
fundamental religious bellefs in the
relations they establish with their
workers,

We now pass
posals.

The management of a business
may be divided broadly under three
heads:

{a) Financial

The provision of capital and ap-

propriation of profit; relations with

to detatled pro-

conditions under which work shall

.
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shareholders, bankera, peting
businesses, the state, terms pf credit,
ete.
(b) Commercial

Determination of the general
character of the goods to be manu-
factured or of the class of work to
be undertaken: purchase of mater-
lals; sale of prodiet; advertising.
(¢) Industrial
Control of processes and machin-
ery; nature of produect; engagement
and: dismissal of employes; hours
of work, rates of pay, bonuses, eto.;
welfare work; shop discipline; rela-
tions with trade unions. ~
With the financlal apd commer-
cial asp.cts of the “business the
worker is not at prefent so directly
concerned, although indirectly they
affect him vitafy, But in the in-
dustrial poligy of the business he
is directly and continuously inter-
ested, apd he Is capable of helping
to detefmine it. How can we give
him_4n opportunity of doing this?

As an initial step, any existing
shop committes, such as t -of
the shop stewards in engineering
works, should be formally recognis-
ed. But, In the absente of such
bodies, we recommend the estab-
lishment of committees or works

resentatives of the workers should
discuss <~ matters which concern
them, first alone, but secondly, and
at frequent intervals, with the man-
agement. In this connection it
would be essential to secure the co-
operation of trade unions and to
make it certaln that their position
would not be prejudiced py the
existence of such couhells. en
practicable, it might be well to pro-
vide for the appointment by the
trade union concerned of the em-
ployes to segve on the councils or
committees, whieh should constitute
the refular medium through which
the employes address suggestions
and compiaints to the management,

proposed
:fau_'u which_are likely to aftect
em. ; i

OFkers,
tion of factory holl-
ents  of  ‘working |

aumber of staff to meet
shortage of work, health, canteen,
and other social work might be re-
ferred to these counells for their
epinion or deciston, is fully real-
ized that experien n works coun~
cfis may and should train the mem-
bers for greater participation in
the control of the bualness, and en-
able them ultimately to take part
In the commercial and financial ad-
mipfstration. Fsy x
When “industry, now delng pon-
ducted by methods hurriedly” de.
vised to meet abno*mal exigencies,
Is re-established on a permanent
peace footing, conditions will be
widely -different from those exist.
ing before the war. It is of the
utmost importance that émployers
and workers. - should co-operats,
frankly and cordially, In determine.
ing the.new conditions. Tae appli-
cation te, individual firms of gen-

- AR R R ARERSIREY.. Dubals..|
nese Tiabfity, TIU that fs dise

&
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- employers  might

counclls, In which the chosen rep-}
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HULL TRADES AND LABOR
COUNCIL, .

There was a very spirited meeting
of the Hull Trades and Labor Coun-
cil, af which strong objection was
voiced by the members present over
alleged derogatory statements con-
cerning the council published in a
local French daily.
The matter was introduceed by the
president, T. Paradis, who stated that
the articles in question had attacked
the Trades and Labor Council on the
grounds that its formation was detri-
mental to the interests of the work-
ing classes of Hull, in that it would
serve to introduce sociallstic ideas
amongst the masses. It was claimed
that such statements were untrue,
and served to mislead the public as
to thie attitude of organized labor.
The question of the firemen’'s dis-
pute and that of the Hull Electric
Rallway men were left In abeyance,
in view of arbitration boards hav-
ing been applied for.

TORONTO STREET RAILWAY
MEN’S DEMANDS.

A straight eight-hour day, 55
cents an hour, and time and a haltf
for overtime. This is what the
street rallway employes, conductors,
motormen, carmen, shedmen, truck
repalrers, eto., have decided to ask
from the Toronto Railway Company.
This decision was reached at a mon-
ster mass meeting held in the Star
Theatre, when over 1,000 members
of the Street Railway Employes’
Union drew up a wage and working
schedule, which they will shortly
submit to General Manager Fleming.
The men have to give the com-
pany a month’'s notice and this will
be done at once, as they are seek-
ing to have the néw sehedule put
into effect on June 186. :

serivsalioy e
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SETTLEMENT.

elvil servants at

da for a charter.

a similar course.

arles.

per cent.

Subdequently, salaries

considerable hostility

clalon was to take it

Robert . Bengough
behalf,
officer
of the International
ation - of Machinista,

on

name. The

FERNIE,, BC.., May 1.~The of-
ficlals of Fernie Miners’ Union have
been advised that the dispule over
the rate of pay for outside or sur-
face mine labor has been adjusted
Ly sranting this class of labor the
same M&f-ﬂ: working eight hours
A8 wWas rly ‘recelved for nine
L hours, but that the question re-
garding those formerly working 12
hours has hot been 5.

national

$2,800, se

his

B. C. CIVIL SERVANTS TO

JOIN LABOR.
Between 300 and 400 provineial
a meeting
Civil Service Association at Victoria,
B.C., have decided to apply to the
Trades and Labor Congress of Cana-
The civil servants
turther decided to recommend to tH¥
provincial association that it adopt

of the

The decision followed an address
by Clvil Bervice Commissioner Mc™
Inmes, who explained what was pro-
posed in the matter of better eal-
He was now engaged on &
plan whereby the civil servants of
the province would get a bonus of 10
for the month of April
would be
graded anew and from the increases
given this bonus would be deducted,
the increases, whatever they might
be, to take effect as from Apri] 1.

The proposals were received with
inasmuch as
it was contended the proposed bonus
was not @ bonus at all as the de-
back later.
‘| Following a lengthy discuesion, the
conclusion was reached to afliate
with the Trades and Labor Congress.

VANCOUVER MACHINISTS IN
LEGAL FIGHT.

A writ has been lssued by Percy

own

and as A representative
of Vancouver » Lodge 737

Associ-

r

to restrain
Charles Edwards, A. E. Hossey and
others purpérting to. be officers of
the lodge from any longer us!
Dow, Frase

my 1% joined pa defondant, and
an injunction is sought to restrain
4hem from banding over to

with them. = The writ is &

"Frust

t has been pablished recently
the local had donated $400 to the
One Big Union and $50 for other pro-
nda work, but this money had
not yet been paid over. The inter-
had been communicated
with In conneotion with this, and
had ordered the charter revoked
and the 1;:: amounting to abeut

finitely ad. LR PR B
meed 7 T py FIREMEN TO HAVE
TORONTO PACKING HOUSE BOARD, »
" WORKERS' STRIKE.

As expected, 3,135 meat butchers
and packers, of Toronto, went on
strike on Monday, to compel recog-
nition of the snion and secure
these concessions: REight-hour day,
44 hour week; usual umion rates
for overtime: increases of §1 a

= -gUaranteeyof
47 hours work a week,  Some 3,000
workers are affected sovering

versy which has

tration

Qraen; president of the Al

 Coptiapéd on Pase 3

and Labor Association, as

e packing Hogses oF Toremie,

&R
Mr. Patriek
Trades

ed
-

Fepe

———
The Hull firemer. have refused to
accept the comprorsise in the contro-
arisen over the
adoption by the City Council of a
double platoon system, and has ap-
piied to the Deputy Ministsr of Labor
for the granting of a board of arhbi-

e

‘i

The
BC,
funds for propaganda purposes
the One Big Union idea. This was
unanimously agreed by
bers In annual .session when a re-
quest came before the union for a
two-eent per capite’grant for this

vote

ng 17
ST

tractors
‘affected.
shest metal workers who are at
present negotiating through General
Organizer J. H. Kennedy, of To-
ronto, as their agreement does not
expire until the end of the present
menth. A
this eraft, ho
work was decided upon for Friday
al an enthusiastic meeting.

NEW WESTMINSTER REFUSE

TO GIVE ASSISTANCE.

will spare

executive,

R. G.

typos of New Westminster,
their
in

none of

purpose. -t
Officers were elected as follows:
President, Harry Walsh; vice-

president, C. Uren; secretary-treas-
Grer, R. A. Stoney; readipg clerk,
A Oxenbury; sergeant-at-arms, Tom
Costelio;
W. B. Maiden, R. A. Stoney, A
McDonald and J. T. Burnett; label
commitiee,
foope; C. P. Grant. Mission; W. T.
Jackman, Chilliwack; A.
sley and J. T. Burnett, New West-
minster.

G. 8. Vickers,
R.
Marshall, Kam-

M. In-

Y BIG TRINITY
AGAINST DIVISION,

Even at Calgary the
union” is recelving some
body blows

| penters voting
of 121 to 68.

that this vote was nc
official vote of Local 1779,
merely the vote of

these

Itis

from. their

t difference this makes to

t is not k:

137
mmﬁllb!rl a

This does

lution
ver.

The “One Big Union” plan had
from Montrear workmen

:c the - delogates

voices went on record as

meeting they voted

principte’ of the six-hour day,

£

s
ing of the whale of the
‘imembeiatiip of the Buiiding Trades,
at Ottawa, on Thursday morning,
ratification of the
through conferemee with the
was acceptied by the trades

g oy 10,

“one big
severe

days, the car-

against it with a vote

stated, however,
taken as an

but is

the members
organigation.
the

nown. At the
against

to 46.
nd steamfitters

yoted 25 against the O. B. U, and
two for it. The sheet metal .work-
ors went against solid, the vote be-
and nothing for the O. B. U,

ssaa———————

terms agreed

con-

not include the

is in sight for
Resumption of

of ths Tr‘.!%‘

the mem-

| wrong conceptions of life .and its
| worship of wealth.
| lquities of wealth were eating into

HALIFAX HEARS LAST AD-!
DRESS OF LABOR SEAMAN.

Halifax was
Peter Wright,

the city to hear
the British Seamen's
official, deliver his last address in
Canada., He #poke of the ravages ot
materialistic philosophy, with s

The hidden in-

the' very heart of society. Men
struggled to amass their millions
and in the effort lost their souls
It was a false philosophy that tarn-
ed men's minds away from God. Im
their pride of knowledge they pre-
ferred it to the simple and satisfy-
ing crped of the Naszarene. He
spoke on the rebullding and regen-
eration of society. When mens
minds had seen the folly of mater-
falism they would turn to Christ
The speaker foresaw the time when

every man would become a new
force in humanity, and the world
become freer and happier. The

world would cease following iis
wrong -conceptions of life, dnd the
ceaseless striving for happiness in
amassing material wealth would
end. Men would labor and love on
earth with joy in their hearts, dedi-
catéd to their Creator, seeking the
Kingdom of God and striving to
Iimitate Christ,

CARLETON PLACE OPENS
TRADES COUNCIL.

Carleton Place has been placed on
the map of Trades Councils with a
charter from the Trades Congress,
installed last week. Secretary-
treasurer P, M. Draper was the man
of The hour tq the orgasized W

The affiliated unions of ok
members are Textile Workers, Ma-
chinists . (two), Monlders, Blaok-
smiths, Boiler Ma ers
Maintenance .of Ways, Stove Mount-
ers, Polishers and Buffers. The fol-

cierks » &
hers of Clerical Un
of L, who took A&
conneotion with
their demand for an inereased wage,
have decided to
This decision was
hearing . the report of the “Trouble
o

'Vancouver Metal Tra

The feliowing agreement has
been arrived at belween the flrm of
J. Coughlan & Sons and the Vau-
couver Metal Trades Council:

Notige to the-employes of all de-
partm Production Committee
~That a Production Committee be
established in this shipyard te com-
prise three members selected by the
Vancouver Metal Trades ‘Council
and tliree members by J. Coughlan
& Sons, the functions eof this com-
miltee heing:

(1) To devise s and means to
decyease the ¢ of peeduction
with a view to insuring the eandus-
ance of the shipbullding industry
in these ywrds and to . .stain the
wage standards and make ® per-
manent the positions of the em-
ployes of these yards as far as pos-
sible in face of present and future

way

conditions surroundiag the in-
dustry. 5

(2) To promote mutual ocon-
fidenge beétween the firm and its
aemployes.

(3) To endeavor to increase pro-
duction in every reasonable man-
ner by overcoming obstacles that
prevent the workmen performing
thelr work with facility or prevent
any employe doing a fair day's
work or a ful day's work.

ness on the part of any
such conduct being in
of the committee very detrimental
to the interests of the earnest
worker in that it has the effect of
unnecessarily increasing the cost of
the work, with the direct result of
making it diffleulty iIf not Impos-
sible. for the firm to obtain further

employe,
the eopinion

orders or to continue to pay the
standard of wages the honest
worker is entitied to be pajd.

(5) It will be the duty of ' the

commities to promote a feeling of
good fello :ship In these yards and
to give both the employe and the
firm & square deal, and to this end
the slucere co-operation of the
firm's executive organization and of
hi“y employe is earnestly request-
ed.

(6) The Bollermakers' Associa--
tion has not as yet any representa-
tive on the committee, but iIs at
liberty to appoint ona if it so de-
sires, In which event the firm will
also appoint another representa-
tive s0 as to_ keep the commitice
evenly balanced. The previous
duties and functions of Mr. Thos.
Fawkes In the yards as shop stew:
ard of the Bollermakers' Associa~
tion will not be affected by the
new committee, which will consult
from time to time with Mr. Fawkes
xoncornu:c matters affecting his

mutually advantageous working ar-
rangement  along  inter - depart-
mental lines
(1) The scope of the commities
will include the following:
(1) To adjust all grievances as

far as possible in conjun

Agreement With Firm

(4)9T. overcome any wilful idle- 1

;‘ofn‘).t: ﬂ:::- ‘&un E m‘m

’ ”
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with Mr. Fawkes as representa~
tive of the Bollermakere’  “Kga v inoe
sociation.

(2) To look after the safety of
the employes (conjunciively with
Mr. Fawkes),

(3) To observe all operations
going on and suggest the elim -
tion of any wastage in oonn on
with any department.

(8) The management will put ins
to effect all the recommendations
made by the commitiee and con=
curred in by the management. In
the event of differences of apinion
among the members of the coms
mittee, the recommendation of the
majority of the members shall con-
stitule a binding fi_.ding of <the
committee as a whole, subject tg
the right of appeal by any dissents
ing membéer or &vmben. as fols
lows: - g

{A) First to the management,

(B) Secondly to the parthers
of the firm.

(C) Thirdly to the Royal Com-
mission at any sitting thereof
granted by the commission,

(%) In the event of the mans.
agement declining to aet on any
Yecommendation made by the com«
mittes, the committes shall have
the right to appeal as follows:

(A) First to the partners eof
the firm.

(B) Secondly te the Royal
Commission at any sitting thepe
of granted by the commission.
(10) All emaployes are heredy ad-

vised that the establishment of this
committee is Tn the opinion of the

Royal Commission and the Metal
Trades Council an action in the
Judgment of both these hodies di- o

rectly beneficial to the_employes in
these yards. \

It is hoped that the wyrk of the
commitiee will have the effect of
{ insuring a permanent job to the
employes of these yards by having
shins bullt at reasonable cost
that new -orders may be obiatne:
and  bv’ eliminating unnecessary
wastage of labor and material en~
able the firm to keep the wages
pald to the empl Jses up to the
highest possible point consistent
with the conditions of the world's
markets is so far as new ships are
concerned from time to time, ;

The joint committee herchy de~
clares this movement to be dis-
tinctly a trade: union movement,
with the welfare of this yard and
the employes thereof as its sele
object, and Dbinds itself to an
céarnest. consclentious effort to proe
mote the best interests of both the
firm and the employes in conforms
ity with sensible business proces
ld‘:r‘ and on legitimate trade union

0. -

appoint
zl-. G. H. Hardy, W, F. Iron«

e,
Signed on behalf of the frm
(signed) Howard Whitng, R. Rg
Neild, E. Redpath,

Dated this 31st day of Mareh,
19.

SAULT STE. MARIE DEPUTA-
TION

Workers from the Sault Ste.
Marile district were in Ottawa on a
missign to the federal Government
urging that the iatter take steps to
provide work for the host of steel
workers employed in the works and
smelters in the Sauit Ste. Marie dis-
trict. The deputation, which con-
sisted of delegates from aover &
dozen tfades unions, and was head-
el by Mr. T, E. Simpson, M. P,
Algoma West, and G. H. Nicholson,
M. P, Algoma East, arranged a
conferénce with thie Cabinet. Later
the visitors Interviewed Senator
Robertson, Ministef of Labor, and
officials of the Imperial Munitions
Board.
“What we want to get,” sald Mr.
F. A. Cole, the distriet labor organ-
izer, and member of Algoma Lodge;
No. 5, A AOIL A &ET. W, “Is
some definite information on  the
outlook for Jabor in the Soo dis-
triet. The Algoma Steel Corpor-
ation, which is the largest concern
of Its kind #h the North, is only
running now at about 40 per cent
of its capacity. Over 80,000 people
are dependent upon it for a Illving
and we want the Government to
make an effort to increase its busi-
ness. The workers want to get
down to. business, as. we. feel .that
the only way Canada can pay off
her war debt is to dig her natural
wealth out of the ground, and we
want to get busy right away.”
“The Chicago of Oanada.”
“Many people do not seem

to

true that our harbors are not deep
enough, not even to accommodate
some of the Canadian lake boats,
and the Hoard of Trade and other
organizations are making an effort
to secure improvement in this res-
pect. DBetter connections &re also
required from the C. P. R. to this

the dispute over

return to work.
reached after

ittee” that has {ntervened with,

lowing officers were eiected: Presi
d“‘. M n, " wviba. at A Py

uskey: secretary, Willard Knox,

Jobt.n Condon; recording -n'rﬂ.ny, 1.} geod
MeCl ing a settiement of ﬁ‘xo:'rou

offices with the object of .tcurﬂ
bies. This
Robt. Bax-

MONTREAL’S SELECTION TO
MEET COMMISSION,

——

¢

represented beford the
Commission having selected the fol-
lowing
Delegates Foster, Franeq, Gauthier,
Cariepy, Alp. Mathieu to act jolntly
with a similar commitite appointed
Py _the. Raibwag..
prépure a memorandum fo be pre.
sented to the Industrial Reiations
Commisrion when they will meet in
Montreal

ftseif on the

were invited to send

Montreal Trades Council will be
Industrial

commitiee, composed of |

All labor organizations
in: theie views |

ter, Mayor O'Netl, F. J. Mosher and
R
lnpfrintendom Tonge and reported

ing to meel & commitice
clerks to discuss the wage schedule
in detail
the union members decided to re-
turn to work,

to ihe number of gbout 125 marched
to the general office (o receive thelr

of the higher paid clerks received an
incresse It their pay énvelapes fo-
Any, the ase, Wit former fn"-

creases. bringing their salaries  up

Hiee,

P

Brown, Interviewed General}

o thé union that Mr. Tonge was wili-
of ihe

On the strength of this -

The clerks formed a parade, and

the Arst of the

h being
PO

. predicted for Aylmer prosperity
realize that the Soo ls the Chlcago | Lo ™"l . v
of Canada,” remarked !(r.r Co:‘t- tbeh!ov;. e M o
“and that. one-third o the Mr. A G
arts . B wabe IS | o N . Gisudin occupled the
passes our door each day” Al | ahg  commities  from
though this is a fact, K Is Al Feomponed of Mr. P. Green, Me,

Lodge, A. Martel and James
enrolled some 31 carpenters, and 14
laborers at the meeting.

migration policy  of

lowing may be the results:

the probibitant
claused to all, including Britishers.
to exclude thoss suffering from dis-
eases minaifem,
folk of low mentality, and others.

will see the abo.e
sufficiently applied. >

the above, if found to be undesirs
able, ffom three to five

Bection with the
for net giving these faciiities.
ubwicifed labor from Asia, #
can be readily absorbed and deé :
stmilated

fema®™
from among Imperial soldiers. .

1919 .
AYLMER, P.. Q., HAVE WORK-
ERS’ MEETING,
A general mass meeting of the
carpenters and laborers of Ayimer
was held in the council room of
the Town Hall, when Mr, Patrick
Green, president of the Allled
Trades and Labor Association, met
the men and organized them into
unions. The meeting was attendesd
by some 300 men of the town, who
all wanted to join the ynions
Mr, Green, in his address, sald
that the men must realise as indis
viduals they would not b effective,
and that it was only by means of
organisation that they could reash
& standard in the town of Aylmer.
It was admitted that the province
of Quebec was somewhat bahind the
times in being organized, stated Mr.
Green, and as a resalt; conditions
were unfavorable to. the working
man. He said that in the past that 2
the slogan of the young men of the 3
town had. been "“Go West, Young 4
man,” and as & result the healthy
growth of the young men jn the
various trades had been lacking. 3
Mg, A. Martel and Mr, James ]
Marsh also spoke along the lines of
the benefits received from the ear
penters’ union, which now numbers
ed _over 3,000 men. The
that their work for the fow
months had not been in soliciting
membership, but rather in carrying
out a general desire of men thre -
out the whole section around -
tawa to become organised.

&

FEDERAL LEGISLATION ON
IMMIGRATION,

A summarizing of the new fme

Extension of

or bad habits, — erh

To establish such. machinery s=
efficiently and

To extend the time f0r deporiing -

Grealer responsibiiity in  eon-
transportation of

mmigrants and Increased penalties
The barring of all skilied and:

To admit only such people a8

3

To -sacure farmers with n-o
s 3 .

To secure later se

axt

they

Ny
irinhd e

wern
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