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1.3.2 Breakdown of the workforce by age group 

Chart 7 provides a breakdown of Canada-based staff by age group and employment category: 

66.3% of non-rotational employees and 58% of rotational employees are under 50 years 

of age. 

Non-rotational employees are more numerous in the following age groups: 30-34 years 

(13.3%), 40-44 years (14%), 45-49 years (15.2%), and 50-54 years (18%). Moreover, the 

40 to 54 age group accounts for nearly half (47.2%) of all non-rotational employees. 

Rotational employees are more heavily represented in the following age groups: 

35-39 years (14%), 50-54 years (16.9%), and 55-59 years (16.4%). The age groups form 

two clusters. The first and larger (33.3%) of the two consists of seasoned employees 

between 50 and 59 years of age. The second (26.8%) consists of those between 30 and 

39 years of age. 

Chart 7: Age Pyramid by Employment Category 
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