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Civil Service Commission in New Zealand.

A commission has been appQlnted 2. Whetlier by ummecessary routine
ýo inquire into, and report on, the work, overlapping circuniiocution, or
4fflcient w-orking of the nnclassified otherwise, business is Iiampered or de-
lepartmnents of the publie service. layed.

The commnission sets out that it is 3. Whether in its business relations
ýxpedient that inquiry shail be made and dealings with other departments
nto the w-orking of the various ini full co-operation exists and ail reason-
4lassified departmnents of the public able facilities are gi'ven and reeeived
ervice, with a 'view to sinxplify,*ng without avoidable formality or delay.
)rocedure, preventing dupication, 4. Whether the staff is ade<quate to
lnd generally adopting such muethods the work of the departmeut.
>s wiUl inerease the effieiency of the 5. Tlow best to, secure promotion by
ervice, ensure the due recognition of merit, whether by the adoption of
rierit~, and quicken the despateh o>f periodical departmental afflciency or


