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ONTÂRIO'S WORKMEN'S COMPENSATION ACT

Chairman Price, Explains How Assessments are Doter.
mined-Experiençe of Previous Years

The workings of the Workmen's Comnpensaition Act cf On-
tarie, and the deterinination of assessments fer the different
classes was the subject of an address by Mr. Samuel Price,
chairnian cf the Ontario \Vorkmen's Compensation Board, at
the annual convention cf the Canadian National Clay Pro-
ducts Association, at Toronto. Mr, Price stateti that under
the present law the wor1kman or bis dependants are compen-
sateti in a larger number cf cases than under the fermer law,
the underlying principle being that the industry shoulti bear
a portion et the loss caused by injury to its workmen just
as it must bear the expense cf replacing broken macliinery.

11e contin ued: -"Amon g the ether ativantages cf the
new law are the speyand inexpensive mode cf payznent tei
the workman ; imznunity cf the employer from litigation and
frcm what miglit be ruinous liability for diamages; andi the
reinoval cf a prolific cause of friction betwe-en workxnen anti
employer.

"The questions te be determined in the allowance cf comn-
penisation are usuially few anti simple, and the amnount in the
great majority cf cases is fixeti by the act or is mnerely a matter
cf comxputation.
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"If it i., seen that the, rate charged has piroduceti sufficient
moncy, or i f theý surplus or deficit is ;m.Lll, the samec rate -Will
be o4ntinued( for theý current yea.r, If there is any conisider-
able diferefnce, the rae ill be increased or decreaseti ac-
cordingly; and if the difference, is large, the rate will aIse
be altered rtoctxl fvi th(, prier year.

':Any. surplus; to tht, credit crf the elass re-mainq iin the(
class furids, and this- isý aise taken into consideration ini
fixýing th e rate- Ar\, idditiona1 inatters, such for instance as
medical aid which went into) effect the rniddle cf Iast year,
must be rodeifor b)v rnaking an estimnate of the probable
amoumnt of expenditure thierefor, andi this must be considered
in fixing the rate.

'<W'here, thereý are different Unes of industrv in the, sanie
class, each bearing a sepa-rate rate, the exp)ierince in each
sep.irate, line cf inutyis also considered, and if the situa-
tion calîs for it the proporti'onate ratings as between thie dif-
ferent lines cf indusir v in the class; are aleeAs, however.
each clioss ini th(,cedl is an insurance group, ail Uines of
indiistry in the cLass must share te oe extent the, good or
ill-fortune cf the cl iqa a whiole, and the rating for each
separae ]ine, cf industry cannot be muade te depenti upon
the experience in thait line( cf indilstry aloner. The experi-
ence cf the class as a whole mnust be considereti. This is

eseilythe caewhcre the, amoiunt cf pay-rcll in any line
cf indlustry is sinMail. To charge that liue cf intiustry with
its owNn coa;t rnight leave a very excessive hurden on) it, cmn-
ployers for one voar while, perhaps relieving them almos;t
vho l>y fromn assesnment another year, This wouild destroy
the underlying insuirance principle which la the basis cf the
system.
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made te any that a general reductien c'oulti be muade, This was donc lin a
medical aid, number cf cases reroactivelv; andi the rates for î9î6 were
n any useful matie upon the whole ccnsiderabhly lower thaxi the original

i915 raeThe~ 1917 rates, while making adjustruents in a
number cf cases, wvere,. even with the allnwanc, estimateti temnitting rail- bce necessary for the- new miedical aid provision-,, cul>' slight-

enuineratei 1%, higlier uipon the wlihole than the ir9î6 rates: Tt is hopet
are dîvideti that in general lîttie increase wvill be reqiuireti for ioiS, even

with ,tle full year's medical aid te bie provideti for as against
s each class the half-year's medical aid in tc917.
own hurden, "For the manufacture cf clav products the original rate ini
nit. per veBX, 191 5 was fixeti at oo cents per ion0 cf ri y-roll, In 10C6 tiuis
sust in meet- was reduced te 6o cents. At the end cf ioî6 it was found
'class. that the expenience for the clais was pot i- urcod ;,s hati heeni
nats receiveti expected, and flue rate was rseiretroactively te on cents.
:lasses. Any anti a o0 cent rate was alse llxed for îqî7. Tt is hnpeti that
andi charges thi-z rate may- still be sufficient fer iOT8, but this cannot lie
t or debit cf definitelv settled until the expenience for the paît yecar bias
lius lin effect been Nully tabulatet,
n that class, <týCnmparing tliis q0 cent rate with the rates elfewhere. we

futd thit Ohio cries,ý $1.4s: Michizan, $2.o6; New York.
*2,oi1. Pennsylvaniia, $Y.31 :TIlinois. 8ý2.37 ; Wisconsin. $2.32 '

assessments Indianai, $2.25: Kentuckv, C1.9; Ç 1ordo, $1.53; Washing-
ies its taxes. ton, $î,5o; California, $2.39.
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