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DAIRY,

5 118th Avenue

LIMITED

Field Drug Co., Ltd.

Bell Building: 10127 101st Street Phone 44564

NOW OPEN
BUSINESS

with a complete line of
QUALITY DRUGS,
SICK ROOM NEEDS,
FINE TOILET GOODS,
DRUG SUNDRIES

Doectors Prescriptions filled by qualified druggists.

Field Drug Company, Ltd.

WE HAVE A FINE DISPLAY OF

WHITE FISH
FRESH HERRINGS 3 pounds for 25¢

See our windows for choicest meats. A trial will

convinee you that our quality and prices are right

Stock Yards Meat Market

Jasper Avenue, Just West of CP.R. Building.

Phone 1237
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The Workers’ Attitude Toward Capital
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question of the ownership of eapital is
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Still Room for Private Enterprise.
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W. H. CLARK & Co. Ltd. |

PHONE 4366 100TH STREET

Every Day s Bargain Day s
BARNES' GROCERY
10628 107th Avenue Phone 5065
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Canadian Food
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The Gregory Tire and

Rubber Co., Ltd.

Registered Office:

1404 Standard Bank Building,

Vancouver, B.C.

SPECIAL OFFER OF

5,000 SHARES

PAR VALUE $10.00 EACH

Samples of the Company’s produets: tires, rubber goods,
flooring tiles, may be seen at their offices, Union Bank Building.

The above investment offers an exeeptional opportunity.

The first Western Tire Company—with the whole West for
its field. The four Western Provinces have more cars and use
more tires per capita than any other known territory. Do not

let this opportunity pass.

Make applieation to:

The Alberta Trusts, Co., Ltd.

Phone 2346

Union Bank Building

Edmonton
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SUBSCRIPTION ORDER

{Please write plainly) -

EDMONTON FREE PRESS,
101 Purvis Bldg., Edmonton.

Sirs: Enclosed please find one dollar ($1) for
subscription to EDMONTON FREE PRESS.

Street Address.......

City or Town.........

Make all Cheques,Money Orders or Postal

Notes payable

at par to EDMONTON FREE PRESS.




