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A WEEKLY NEWS LETTER

The m)um'tmn law is being worked overtime aeross the line
justifying a writer tg state that when working people go on strike
sgainst a reduction of wages, injunction judges quickly issue res-
tralning orders to ‘prevent Suéh working people from making
their strike effective, but when employers arbitrarily announte |
s reduction of wages or an increase of hours and lock out all
workers who refuse 1o aceept the reduction or to vu:rk the in-
creased hours, no injunction judge will
Order against the employer.

When a working man ofi strike urges other working men !u
join with him in an effort to secure improved working wndnmnu
or to prevent a reduction of wages, inijunction judges issue
arbnrur\ restraining orders forh)dﬂmg the striker from ugging
others to join with him,-but when an employer urges working
men to desert their brothers on strike, to quit the union, and thus
to help the employer in his fight against the strikers, no injune-
tion judge will intecfere with the employer.

During industrial eontroversies the injunction judge restrains
all strikers and  theiri sympathizers or friends from exercising
but the
same judge always refuses to issue injunctions of pny kind against
the employers under similar circumstances.

FOR THE SHORTER WORK WEEK

A lone hang, is not being played for the permanehey of the
shorter work weék. Organizations outside of the emjoying of
this right are all aétively at work in seeking to establish same,

issue .m\ restraining |

the constitutional rights of free speech and free press,

and a blanket cofivention may bé¢ made in saying those who have
will retain and those who have pot will eventually secure

One ¢raft is covered in the statement that a forty-four-hour
week for all textile workers is the ultimate the United
Textile Workers of At their twenty-first: annual eon
vention in New York it was resolved to maintain the forty four
hour week wherever it is the prevailing standard and to inaugurate
it

achieving

aim of
America

a campaign fo establish the
not yet been put in effeet,
A& general
of the

Resolutions were adopted dirketing the union to issue a pro-

forty-four-hour week where has
with the

week

mtention of finally

forty-four-hour through the economic strength

umon

clamation to employers in the textile industry calling upon them
to'adopt the eight-hour day which, they claim, will not only make
working conditions much better for workers, but will also give
them Jpportunities to their
relieve unemployment as well

AS OTHERS SEE IT

On the question of a day of rest the Ottawa Journal stated
that £

““The question of Sunday work coging up at the International
Labor Conference at Geneva, President Tom Moore, of the Gan-
adian Trades and Labor Congress, proposed a resolution which,
it is said, earried by a narrow majority to the effeet that it'is
the duty of Governments where circumstances prevent {ull ob-
servance of Sunday rest to provide for compensating perloda of
vest during the week. Mr. Moore, we think, did a good serviee
to humanity by securing the passage of that resolution. The
common sense and the experience of mankind realizes that one
day’s rest in seven is a desirable thing for the worker and for
society, and while the best way to obtain this is to make Sunday
as complete a day of rest as possible, the mext best thing is to
iry to provide that wherever Sunday work is nécessary the worker
shall have some other holiday during the week.

In the complications of modern living work on Sunday is a
necessity for some. No matter how mueh we may believe iin the
propriety and desirability of the obséfvange of Bunday as a non-
work day we must recognize the faet that w certain amount of
work is necessary on that day, and those of us who believe in
Sanday should bend our attention not so much to trying to make
the observance of Stinday universal as a day of rest as to providing
that the minority who work on that day should have some other
day off during the week. This will be the best championship of
Sunday itself.”’

As related to workers and wages; all profit sharing schemes
aré at their best simply methods whereby the payment of wages
to which the workers are entitled may be-eferred or held back.
At their worst the schemes are used to hold workers fo their jobs
by the promise of these deferred payments of wages and to pre-
vent the workers from organizing into trade unions or from
dong anytl"mg else «-’omrary to the will of the employer who
always resefves the right to take from the worker; by means of

immediate discharge, any right that may exist as to a share of in
%he profits,

improve intellectual faculties and

Under our present system of business organizatjon, the only

safe way in which the wnrkmg plv can obtain a proper \haro

~of the profits in any mdu-\lr\' is in the form of £ood Wages, the]
payment of which is made at regular periods, vroekly‘ or at least

semi-monthly. If, aftpr paying the right kind of wages and

establishing the right kind of working cofditions, any industry

still has a surplus of profits greater than that which its owners

or stoekholders should receive, it has ¢harged the public too much

‘or the product and there should be a reduction in price to the
s ot :

In any event no industry has the right Yo withold from its
workers any payment for the services which the workers have
rendered.  All profit sharing schemes provide for the witholding
“of such payments-far p«nmh rangihg from three mom\h 1o a

ADUTYWE()WE

When a local union has signed up with an employer the union
" has made an honorable sale "of the labor power of its members |
* under the nlost favorable of possible eonditions and each engineer |

union workers. 50 as to be able to keep his- end of the contraet.

A square deal for this kind of employer requires essentially

skill,

that the union and its membérs shall turp over to him such

efficiencyand full measure of hours and degrees of workmanship COST OF LIVING

that will back him up in his effort te market the produet of their

labor in competition with all other kinds of labor employers. To

not do this is to fail to keep the dontract, and invites disaster.

When a union worker receives all that he has dégmanded as’ with Beptember) are

the prie> of his skill and ability to perform the serviee he is selling,
he should give that skill and serviee in full, complete and with-

out reservation of any kind te the employer he has contracted | (& dist of

with thFough the medium of his local union
prineiple of all honorable relations between men; and striet ad-|

herenee to it promotes mutual self-respeet and satisfaction.

| fair employer can long guarantee the sale of union labor's product

if that tabor is- deficient in skill, and who contribute to such defi-|
cienties are enemies of the union of fair conditions of Pmplu\ ment,
and traitors to the eause they glibly espouse.

To presérve

| end of a contract with a fair employer as is expected and insisted
{on from the employer—Amalgamated Journal.

LADDERS
If you usé ladders, follow these precautions
LOOK for split broken rungs and stringers;
LOOK for nails and sharp projections,
AVOID haste in going up or down ladders. .
NEVER leave tools or utaterials on ladders.
TEST your ground support, SECURE
have someone hold it.
STEP-LADDERS should h-- properly tied to prevent spread-|

ladder carefully or

ing.
LOOK behind stationary ladders for pipe or other projections.
WHEN _ using extension ladders exercise care in
lowering extension.
REPORT defective ladders, do not use them.

raising or

HULL STREET RAILWAYMEN
TO _FIGHT REDUCTION | mand for an increase of seven eents.
Followimg upon “the announcemer;|per hour originally made
made by Mr. G. Gordon Gale, vic: | at the expiry of their year agreement
president a general manager of | with the company.
the Hull Eleetric Railway Company In opposing the reduction, the re
on November 1, that a 10 per eent.| presentatives of the men state that
wage "reduction would be put in e¢f|the employes of the Hull Electri¢
fect on December 1 next, the  ém | Railway Company are *‘the
ployes have, in a letter to the press,|paid men in this part of the
anwounced that they will refuse toltry,’’ and that ‘‘they arg the low-
aceept any reduction or any change est paid for thiaf class of work.”’
in working econditions. The men|They argue that they are justified in
it A\ asking for an inerease. The letter
dwells on increascs in rates
made by the Hull Eleetric. It states
that the wages were only inereased 20
per cent. when the
45 per eent,
The motormen and conductors are
now paid a seale of 48, 46, 44 and 41
cents per hour, aeceording to length

lowest
coun-

also

For those alflicted with-

ASTHMA

THERE IS A REMEDY!

rates were raiscd

It is not an experiment; not a
complicated treatment, or a spuff
or gargle, herb-smoke or seram,
but a small capsule Tilled with

RAZ-MAH

You swallow it like any other
medicine in capsule form. It is
g-nrnnttcd to restore normal
reathing, stop mucus gathering
in nasal and bronchial passages,
assures long nights of quiet
sleep. Costs $1.00. Get free trial
from our agents, or write Temple-

tons Limited, Toronto. Ont.
Dept. 1.)

OFT, filtered water
used exclusively in
all departments.

WE ARE PROUD OF OUR PAPERS—-THAT'S WHY WE
WATEE MARK THEM.

i
LOOK FOR THIS

WATERMARK R
I

It Means Satisfaction To You.

Ask Your Printer, He Knows

HOWARD SMITH PAPER MILLS LTD. loumu.

IN ALL YOUR
STATIONERY.

This is a mrdmal‘unnge

No | the beginnin

themselves and to continue to advanee along
! the, glorious path so far trod, local unions must-— and they do— :‘(’"
| require of benefited members just as loyal a fulfillment of 1abor’s hread, .

| continged the decline which began

assert that they will press their de !

last July @

A

r. P WEAVER COAL COMPANY

and Wlne Meréhnls

18 n.nn.ou. Street ° _OANADA |

of serviee.
would reduece
and 37 eents.

The 10 per demt.
the scale to 43,

cut

£50,000 fund being raised’ by
41, 8

New South Wales warriors’
to aid and place
employment.

commit
tee

ALMOST “‘ATIONAIY

Slight
sale

declines in rétail and whole
prices’ for October as compared
shown by
the

sta
tisties comipiled by Department |
{ of Labor.

Jn retail prices the sverage fost of | §

29 staple foods in 60 citin:
#1148 at the beginming ot't
October as compared with $11.82

of Rtpte-bcr, ’]'SSJ
{in Oectober, 1920, and $799 in Og .
tober, 1914. ‘The average cost of a
i budget of ' foods, fml and rent in
(80 “cities was $22 for Oectober,
19" $22.34 for Hopl»mber 1921,
| $26, 46 dor Oectober; 1920, and $14. 47
for Oetobier, 1014. The chief changes
the month were dJdecremses in
tatoes, meats, cheese, flour and
but there were increases in
¢éggs and butter. Anthracite coal
and hardwood advanced slightly, but
soft coal, soft wood, and coal oil
declined slightly.
During Oet

BILIOUS ' headache spoils
many an expected ,n_wy.

nent.
{in May, 1920, but which has bee 243
Hnn steep since Jume, 1921 Th: When the condition of the
lxn:i;x n{u:bte; of h!hle Dl:p.rtment of | liver 'is neglected, biliousness
.abor fo e wholesa rices wi
{down to 2292 for Ortobf'r,, as «:o::r“;’me‘“ll to become chronic and

jpared - with ' 2327 for September,| recurs every two or three

3176 for Oectober, 1920, H ead
| far October, 1914, The chle.lm:hll::e;‘“eeks‘ “\{h severe sick b

| for the month were declines in | aches.

{ prices of grain, livestock and meats,

and in 'miscellancous foeds, bu* Why not
there were also declines in fish, | trouble and
{ leathér, house furnishings, drugs | Chase's Kidney-Liver Pills to restors

and chemicals. There were slight (he hulth and activity of the liver,

advances in textiles, gasoliine ad
Lonltlp-uon indigestion, back-

vv'ual oil, and seasonal advanees 1n
eggs and milk, 3 ache, headache, bilicusness and kid-
\71)' dera ts soon di

i with the use
AUSTRALIAN APPEAL YOR THE,
WORKLESS

or wholesale prices

get right after this
end it by using Dr

medicine.

Oune pill a dose, 25 cts. a box, all dealers,
en Edmanson, Bates & Co., Lta, Tomu.

A Reuter cable from Melbourne,
" 9
Dr.Chase's§

FAustralia, says that Premier W. M.
KidneyLiyer Pitls

Hughes has issued an eloquent ap
peal to employers to provide employ
ment for 2,600 returned soldiers still
out of \\urk The federal Govern-!
ment  subseribed 21000 to  the

When the Doctor’s
Bill Comes In

a good thing
Is"an Accident and Sickness Policy

YOU CAN SECURE A POLICY THAT CAN BE

DEPENDED UPON TO MAKE GOOD ALL THAT

IT UNDERTAKES FOR $1 MONTHLY AND
UPWARDS

’r
0!

Write for particulars:

GENERAL ACClDENT

ASSURANCE COMPANY of CANADA.
Jor. Bay and Richmond Streets -

the

ex-soldiers in

|

asesoc
WATCHES FOR EVERYBODY
PRICES TO SUIT EVERY PURSE
RANGING non $250 UP

Watches of all sha and sizes in gold, mld filled,
silver, nickel or gunmeu?“

Huntmg case watches, open face watches, wrist watches
for the bracelet, the strap or the ribbon.

Good movements, 100, in every oase, warranted fof
good service by Stheuer’s well known guarantee. Abso-
lutely as represented of momey refunded.

SCHEUEK'S

We make a specialty of the famous Waltham Watches,
knowni throughout the world for their sterling guality and
accuracy. A Waltham wn;ch of any grade represents the
best value that money can buy

WALTHAM

Bracelet Watch, gold-filled
case.. . . $238.

Bracelet wnch 10 cant gold
convertible; can be used
both . wiys—as wrist or
pocket wateh.. .. .. $47.00
The same in 14 ecarat

gold. . .. $52.00
Men's open hce gold—!lled
case. . .. ... §18.00
Menn open faee N carat
gold thin model.

Wrist watch, leath.e.r stra
silverease.”. .. .. .. m&

Manufacturers RU-BER-OID ROOFING.
52 VIOTORIA SQUARE : 3 MONTREAL

m
Il The Standard Paint Company of Canada, Limited.

of this well-known |

Steal and Maganese Castings °

TRANSPORTATION BUILDING,
MONTREAL.

Pure CHIROPRACTIC

Straight
'.l'l::.e l’.‘:o:'i.:l‘o abount lll ll you Inv- n-, nll-o-l taveatignte be-

J W DAVI! D. C., Ph. a. Pllmer Graduafe,
l’lo-o A TS Saite 104, ul \In.rln Street, Toronte
Next Shea's.
Ofice Hourseil nm.—2 p.m. 4.30 pm. 1o 7 -
Literatare sent! on reguest. Evenlngs by appointment

JOI.II.'ITE CASTINGS & FORGINGS, Limited |

WHOLKESALE cmoa:ns AND WINKE MERCHANTS.

584 8t. Paul 8t. W. -

INDIA PALE ALE

The G-.d Old English Type

It’s good ale, well'brewed in a special
department of the celebrated Fron-
tenac Breweries, by a master of the
art, who has been suecessfu) in com=
bining in this brew the fullness,
winey and snappy hoppy taste, with
the creamy and full-mouthed quali-
ties that have made the good ales of

1 0ld England so popular- the world
over.

g E

W holesale and Retail

v

W

luam ¥. rnn.urs ELECTRICAL

COMPLETE LINE OF EUMBER
AND BUILDING MATERIAL

s a ree»pa'nt in- full of the benefits of the agreement.
A u‘d t)eu' lpbot asa - good~price 1o a fair employer.
m.rke( the proeduct

It 8 now

labor of these

They have ]

OTTAWA, Canada.

womx.nn'rxn
mmmmmncmu
>

Branch Offices—Halifax, Toréonto, Winnipeg, Calgary,

The independent Order of Foresters
!ufnhhutcomphtomofhmrm

OLICTES issued the Soclety are for the protection of
your Family ?nuot be bought, sold l’or
Benefits are payable to the Beneficiary in case of death,
or to the member in case of his total di-hh!y, or to the mem
ber attaining seventy years of age.

POLICIES ISSUED FROM $500 TO $5,000

Total Benefits Paid, 70° MILLION DOLLARS -

For Jurther information and fiterature apply to
Temple Building, Toronto, Canada.

GEO. E. BAILEY, Becrotary. W. H. HUNTER, P
G. R. COTTRELLE, Treasuref, b TR

PU LP AND PAPER

lonlu:.m

-278 BOOTH AVENUE

Geo. Oal(ley & Son, I.lmltad
‘Cut Stoiie, Marble Gonmmn

'1'030!'1'0 0!1'

THEJIC.SCO'I'I'COIPANYHIITD

- Woodworking Manufacturers
108 RIVER ST.

TORONTO

7

IF YOU EAT DOWN TOWN

,’mmqn‘yuhdntv_‘hnwrood,veueookodmd

quickly servéd at PREWAR PRICES
- You'll find all this at the

SHEFFIELD LUNCH, LTD.

OOB. YONGE AND ADELAIDE STS.

I TR TRy TRGTE W N




