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3. The proposed course must deal with subject matter
not covered by existing courses or must promise a signifi-
cant improvement in quality over similar existing courses.

4. The proposed course must represent a significant
departure from, or increase in, the normal educational
activities of the association to date.

5. The applicant must be a non-profit professional,
industry, business or management association that can
contribute significantly to the improvement of managerial
competence in the industry sector or activity it represents.

6. The applicant must be able to implement the course
successfully.

7. The applicant must submit a plan for the proposed
course, covering the developmental and operational phases
of the course. (b) The evaluation is made case by case by
officials who prepare the information on the applicant and
his application. The recommendation to accept or refuse
an application is made by a committee of officials. The
contract with the successful applicant imposes on the
association the obligation to report regularly over a period
of three to five years on the effectiveness of the course
developed. In the government’s view, it would not be
appropriate to table these evaluations. (¢) Labour unions
meeting the criteria under (a) could be eligible to apply to
develop management retraining or upgrading courses of a
type and quality not currently available for their manage-
ment or for their members who are managers in industry.
To date, no such case has arisen.

DEPARTMENT OF HEALTH AND WELFARE—EMPLOYMENT OF
MR. DON GREEN

Question No. 2,077—Mr. Bawden:

1. Is Mr. Don Green, now employed by the Minister of National
Health and Welfare, the same person who ran as a Liberal candidate in
Calgary South in the 1974 general election?

2. (a) What are his (i) duties (ii) qualifications for the position (b)
who else was considered?

3. Was the fact that he was a Liberal candidate taken into account in
a positive way?

4. (a) What are the terms of his contract (b) what is his annual
salary or contract salary per month and is this more than the annual
basic salary of a Member of Parliament?

5. Does he have an expense account of any kind and, if so, how much
in meals, entertainment and air fares has he used in performance of his
duties since his appointment?

6. On what date was he appointed?

Hon. Marc Lalonde (Minister of National Health and
Welfare): 1. Yes

2. (a) (i) As Special Assistant to the Minister, Mr. Green
performs duties assigned to him by the Minister. (ii)
Master of Social Work and experience running a commu-
nity health clinic and community development projects.
(b) The choice of candidates is at the discretion of the
Minister concerned.

3. Answered under 2 (b)

4. (a) This is not a contract position. (b) The salary of a
Special Assistant is up to $21,000.

5. As of March 18, 1975 the total expenses amount to
$1,089.95.

6. October 1, 1974.

[Mr. Clermont.]

NATIONAL DEFENCE—MILITARY PERSONNEL
Question No. 2,086—Mr. Orlikow:

How many men and women were members of the Armed Forces as of
January 1, 1975 (a) how many were officers with the rank of Captain
and above (b) what was the (i) minimum (ii) maximum salary for
each such rank?

Hon. James Richardson (Minister of National
Defence): The strength of the Armed Forces as of January
1, 1975 was 78,101. (a) The number of Officers with the
rank of Captain and above was as follows: General, 1;
Lieutenant General, 6; Major General, 26; Brigadier Gen-
eral, 73; Colonel, 300; Lieutenant Colonel, 893; Major, 2,927,
Captain, 6,162. (b) (i) and (ii) The minimum and max-
imum salary for General Service for each rank is as
follows:

Minimum Maximum
$ $
General 44,000 54,000
Lieutenant General 33,000 42,000
Major General 29, 000 37,000
Brigadier General 25, 500 32,500
Colonel 27,000 30,600
Lieutenant Colonel 23,160 26,400
Major 19, 260 22,620
Captain 14,160 19,200

UIC—AVAILABILITY OF COPIES OF UIC ACT AND
REGULATIONS

Question No. 2,155—Mr. Gauthier (Roberval):

May a Member of Parliament receive a copy of all the regulations on
the Unemployment Insurance Act and, if not, for what reason?

Hon. Robert K. Andras (Minister of Manpower and
Immigration): Yes. A copy of the Unemployment Insur-
ance Act and Regulations was sent to every Member of
Parliament on August 14, 1974.

UIC—NUMBER OF TEMPORARY EMPLOYEES
Question No. 2,157—Mr. Gauthier (Roberval):

1. How many “temporary” employees are employed by UIC in (a)
each province (b) each regional office in Quebec?

2. How many man-hours are devoted to employee training?

Hon. Robert K. Andras (Minister of Manpower and
Immigration): 1974 1. (a) Newfoundland, 42; Prince
Edward Island, 10; New Brunswick, 94; Nova Scotia, 40;
Quebec, 490; Ontario, 1,310 (Head office included—144);
Manitoba, 77; Saskatchewan, 28; Alberta, 75; British
Columbia, 396; (b) One regional office, Montreal: 103.

2. 98,531.5 man/hours were devoted to employee training
in 1974.



