
Compotitive ReulIties
Getting into countries is an extremely competitive business for companies in

the extractive industries. Some companies won't go into rlsky areas because of the
rlsk to their reputations, but others will. The Govemnment should ensure that firms
taking human rights commitments seriously are flot at a disadvantage.

Cali for Coheronoe
A great deal of discussion concerned the fundamental incoherence of

Government policy. Numerous examples were cited:
*the distance between words and action in the recent Talisman case;
sthe fact that the Canadian Government portrays Itself as a facilitator of

NGO-business dialogue but argued Yai/m7stincorporating stakeholder
consultation criteria in the OECD Voluntary Code of Conduct for
Multinational Enterprises;

*the disconnect between Minister Axworthy's invocations of 'responsible
trade' and the priorlty placed on business promotion activities at the
embassy level;

*the fact that the Government calîs on corporations to act ethlcally
overseas yet neither government procurement nor taxpayer-financed
benefits to corporations are made conditional on the effective
implementation of codes of international conduct;

*that Canada claims a leadership mile in promoting human rights yet it is
behlnd both the U.S. and the U.K in provldlng a legal and policy
environment in whlch global corporate cltlzenshlp can be promoted
effectively (particular concemn was expressed over restrictions on
shareholder resolutions in the revised Canadi&n Bulsiness Corpora7tion7sAct
currently before Senate).

PoIIcy Requloements - FIoxibIlity, CI.uity, Enforc.abllty
Special emphasis was placed on the uncertainty produced by current Canadian
policy, which sends mixed signais to Canadian firms, to our international partners,
and to human-rights violating regimes. Corporations cannot respond to purely
subjective expectations. The desired set of rules should be simple, predictable, and


