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escaped, nor uinfavorable conditions conl-
t roil1ed, and f raud( wiIl colitinlue to
miasquerade ir' the guise of virtuie; but
disreptuable practices cani be iiiaed,
business migthods improved, and tnenac-
ing Vvils atvcrteid wheniever debtor and
creditor are willing to eo-QpeYr1te for
ilhcir mtutal advantage. Under unequal
or iunfavorable conditions the- weak go
down, while the strong keep on; warrant-
ing the conclusion that thie cause of
failtire is with t1he manl ofteper than with
circilms trnes.

Tst of Popilarity:
(i{) Low ratiôJof business ispsedi and
(2<) 111gb ratio ci business galned.

THE HABIT 0F SAVINO.

"It is believed by many that the recent
rise of great fortunes in this country
and the combination of capital mbt cor-
porations that have largely replaced the
individual employer have lesseried and
limited those oppo)rtunities for succes
in life whieh fni(rmierly wvere open to
young men. Nothinig, however, could
be more erroncous. The opportunities
to-day arc greater than ever. It aIl de-
pends on the younIg nman himself.

'Gentrallyý speaking, the whole ques-
tion depends upon self-denial. This is
aï important to financial success as it
is to health. The mani who bas a sound
body and a sojund fortune at Flfty can
quiekly trace both back to self-denlial.

"Specifically speaking,ý later successi
cornes front early saving. It is the habit
tIf' savilig thati is, important. The mlan

wois goiug to win a large fortune-
aind whtiq equally important, be able
to keepl it-must lcarn carly whIat it is
to have a bank accounit, and what care-
fuI investment means. The clerk who
cao save one hundred dollars and ilivest
it in the safest and înnst remncrative
%%ay bas already mnastered the essential
chailicter of the problemi and is mueh
farther alonig the road to wcalth and
>uccess than perhaps hie miay imiagine.'
There are only two secrets of sulcccss
and they are: 'Work Hard' and 'Salve

-H1. CLEwS.

BRITISH EMIGRATION.

Thed statistics of einigration front the
Uniited Kingdomi fur 1904 have just been
publisher, by the British Board of Trade.
During the year 271,.435 British and
Irish persons left Great Britain for nion-
Euiropean counitries, as compared with
259,950 in' 1903, anld 205,662 in 19o2. 0f
the total numiiber of native emigrants,
Eiiglish pas.sengers formned 65 pier cenC,
Scotch 14 per cent., and Irish 21 per
cent., as against 68, 14, and 18 per cent.
respectively lu the preceding year: 0f
the British and Irish emigrants, 119,504,
Or 44 per cent. weflt tu places within the
Brnitisli Empire, 26 per cent. corning to
British Noirth Amnerica, while i0 per cent.

went to British .South Africa, and the
iremainder to other British colonies and
possessions. 0f those going t, foreign
countries, nearly the whole number went
to th e United States, Thie nuniber of
British and Irlsh eiiigrants to South
Africa was only 26,818, as compared
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-A Nova Scotia exchange says that
the Governmnent will erect a fishi-reduc-
tion factory on Round Island, one of
the group lying just south of Clark'-,
Harbor and about a mile from that place.
The site is certainly well chosen, it says,
both wi$i respect 'to its easy and safe
approach front ail sides by boats of con-
siderable draft. and to its central loca-
tion as regards extensive shore fishery.
There will bc only three of these wvorks,
to start with, in the Maritime Provinces
--one at Canso, now ini course of con-
struction;-one at Caraquet, N.B., and
the other at Cape Sable,

-The car crawied slowly on, with an
~OccasionaI long pause. at a threatened
breakdown. At last an old man with a
long white beard rose ceblyr from a
corner seat and tottered toward the door.
He was, however, stopped by the con-
ductor,,.who sad Yu fare, please.»
"I pai~d imy fare. '~ lien? I don't re-
memiber it." «"Why, 1 paid you when 1
got on thec car." «Wbere did yotu get
on?" "At -~ Street." ?"Tht wont

.5-0,206 in 1903; and 43,2o6 in 1i02 answered the ol

rxumiber who came to British Nortu that little boy."
-iea, on thedother liand, reached 69,-

Woirkmanoa
Righist

In Canada a workman may
proceed against his employer
under the. Workman's Com-
pensation for Injuries Act,
and at common Jaw. That
mneans untold annoyance and
Inconvenlence to an employer
An employer is even liable
for damiages to an employee
for injury resulting front thse
negligence of a fellow em-
ployee. Oft-times a workman
wili get batl< at an employer
in tus way. The employee
may or may not win.
WVhether lie dos or not it
nicans a great deal of anxiety
ta you as. an employer. Let
us relieve you of aIl tuis.
Our llabllity policies are de-
signed to do this very thing.

WiII be glad to
»explain our plan.
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