v

the velfare of itc former employees alone, the civil servant has no

more claim on the public'purse than the citizen who works on his owm

_or for private industry - particularly considering that the Civil
 Service pencion schemes are more generous than those of most or1vate>
industries. It is only if it .can be shown that such a programme
lowers costs of production by increased morale and productivity that
such programmes become desirzble and employersiju=£ified on that
ground zlone for 2srun1ng the reSponolblllty for “eneurlng the welfare,
ete," '
This view is probzbly one generally held by industry. "One of
the leaders in this field of personal counselling in Canadian industry
writes "Few would deny that the responsibility of solving the problem
of adjustment (to retlrement) lies ith the individual"™ - this seems
2 reasonable .nd sencible conclucion - a conclualon moreover, ‘that so
far at least har hardly been challenged by the lebour unions '
Ferhupne one of the most telllng summaries of the problem is con=-
tzined in u staiement by Senator Desmond, former Chairman of the New

Yoric State Joint Legislative Committee on Problems of the Aging:

The thermostat of true aging is set by one's mind, by serenity
of spirit, by continued growth, and by purposeful activity. And
urdeer1nr t1o=e, financied oecurltv These .are, for the most
part, responcibilities of the self., One cannot legislate peace
of mlnd ror can youthfulness be allocated like roads-and bridges
and post offices bw legicletive fiat,

Again to quote from Sister St. Michael:

...our long term aim chould be & total reform of our educa-
tion:l cyztem so thit citizens of all ages can learn to apw»reciate
the t'uorke of leisure', to experience the joys of the volunteer
o nelns build a good community and to relish again the happi-
neco of contemrlation and erective vlay....EBEdueation. should build

wn inner rosm of freedom in man's coull where he can find the
sertil and emotional energy to celebrate that life. .

'aile the Depzrtment carnot be held responsible for changing the
n:itionsl concept of educstion, ite policies for handling its emnloyees
-during their working 1ife should be framed to recognize the dangers of

~the "oorls ethic™ zs well as its good points.,
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