CODIY O' CONDLCT CONCTRNTE G THE -
EMPLOYMENT DRACTICES OF CANADIAN COMPANILS
OPERATING 1M SOUTH AVRICA

In South Africa there arc volicies, legj01apion_ﬁwd'practicos
b sed on the principle of racial discrimination which are repugnar
Canadlcns, and which the Canadian Government has condenncd as cont |
JO internationally-accepted standards of human rights. Many C@‘“OLQ],
- are concerned about-the extent to which ccmpanies ‘identified with
Fanada are involved in South Africa in an economlc system oased on .
raolal dlscrlmlnatlon : : :

The Canadian Government has noted ‘that a number of Cara iian
companies have already shown leadership in establishing.programs to
improve the working conditions of the non-White employees of their .
affiliates in South Africa. - It strongly hopes that every Canadian
company active in that country will promote employment practices
'which are based on the principle of equal treatment for all its
employees, and which are consistent with basic human rights and the -
general economic welfare of all people in South Africa. While these
objectives are applicable to all employees, they have particular-
relevance to the employment conditions of Black African workers. The -
Government believes that, by promoting the achievement of these '
objectives, Canadian companies will be able to make an important
contribution towards improving the working conditions gepelally of
Black and other non- Whlte worLerc in South Africa.

' 'the Government commends to Canadian companies the Peclaration
adopted unanimously in 1973 by the Executive Committee of the Inter-
national Organization of Employers. Among its other provisions this
declaration "appeals to the Republic of South Africa to fulfill its
obligations in respect.of human rights and to repcal its discriminatory
legislation with the aim of giving equal rights and protectlon of those
rights to all workers ‘and in partlculal by guaranteeing: -

- equality of Opportunlty in reqpect of adm1551on
to employment and - tralnlng, . .

- equality in conditions of ‘work and respect for
the principle of equal pay for . equal work; and

- freedom of assoc1atlon and. the rJght to organlze
and collectlve bargalnlng" : :

The Declaration also appeals "to all emploYers.in South Africa to take
urgent measures to promote the conditions necessary for acceptance of
the well established standards in the field of human rights approved
by the International Labour Organization". The Government believes
Canadian companies should implement the above-mentioned principles of
the Declaration of the International Organization of Emp]oyers, \hlcn
were reafflrmed by the I.0.E. in June, 1977




