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same continue and the union standards as
to wages, hours of labour and other con-
ditions of .employment shall be maintained.

7. That in establishments where union
and non-union men and women now work
together, and the employer meets only with
.employees or representatives engaged in
such establishments; -the continuance of
such conditions shall not be deemed a
grievance.

This declaration, however, is mnot in-
tended -in any manner to deny the right,
or discourage the practice of forming la-
bour unions, or joining of the same by
workers in said establishments as afore-
said, nor to prevent a Board of Concilia-
tion or other body or adjuster from re-
commending improvements in the matter
of wages, hours of labour, or other condi-
tions, as shall from time to time be found
desirable.

8, That established safeguards and re-
gulations for the protection of health and
safety of workers shall not be relaxed.

9. That all workers, including common
labourers, shall be entitled to a wage ample
to enable them with thrift to maintain
themselves and families in decency and
comfort, and to make reosonable provision
for old age.

10. That in fixing wages, minimum rates

of pay should be established.
' 11. That women on work ordinarily per-
fo'rmed by men should be allowed equal
pay for equal work and should not be al-
loted tasks disproportionate to their
*strength.

12. That in all cases where eight hours
is by law or agreement the basic day, it
shall so continue. In all other eases the
question of hours of labour should be sét-
‘tled with due regard to governmental
necessities and the welfare, health and
proper comfort of the workers.

13. That a maximum production from
all war industries should be sougnt and
methods of work and operation on the part
-of employers or workers which operate to
delay or limit production or which tend
" to artificially increase the cost thereof
should be discouraged.

14. That for the purpose of mobilizing

the available labour supply with a view
to its rapid and effective distribution as
well as constant employment; the Man-
agers and Operators of industrial establish-
ments and the trade unions concerned
should keep Provinecial or Municipal Em-
ployment Agencies and the Canada Regis-
tration Board fully informed as to labour
required or available. Those. agencies
should be given opportunity to aid in the
distribution of labour. Fac

15. That in fixing wages, hours and con-
ditions of labour, regard should be had to
the labour standards, wage scales, and
other conditions prevailing in the locality
affected, always mindful, however, of the
necessity of payment of living wages.

© 16. That to better preserve industrial.

peace during the War, employers and ‘em-
ployees should, after once establishing an

‘agreement as to wages and working con-

ditions, agree to its continuance during the
War, subject only to such changes in rates
of pay as fluetuation in cost of living may
justify.

17. That when employers and employees
are un;ible to arrive at a mutual agree-
ment concerning any existing.dispute, un-

less some other means of settlement is

agreed upon by the parties, they should
use the machinery provided for in the
Industrial Disputes Investigation Act in an
endeavour to reach an adjustment.

Should the recommendation of the Board
of Conciliation not be accepted either
party may appeal to the Board of Appeal
who shall review the findings of the Board
of Conciliation and hear such further evi-
dence as either party to the dispute may
desire to submit at their own _expense,
the decision of the Board of Appeal to be
final. .

Any settlement of a dispute referred to
the Board of Coneciliation, or carried in
appeal to the Board of Appeal, shall be
effective not later than the date on which
the application for a Board of Conciliation
was filed. :

The Board of Appeal shall be composed
of two representatives of labour nominated
by the Executive Council of the Trades
and Labour Congress of Canada, two re-
presentatives of the employers, nominated



