64.

from CR-4 to AS-1 (1 man)
" CR-4 to AS-2 (1 man)
" CR-5 to AS-2 (2 men)
" CR-6 to AS-2 (1 man, 1 woman)
" CRrR-6 to AS-3 (1 man)
" ©M-7 to AS-3 (2 men, 1 woman - although the latter was promoted

after the statistics were prepared and she
is the first woman to become a Regional Com-
munications Officer.)

Five employees (4 men and 1 woman) moved out of the group - see
Interpretation of Data for PM Group on Page 67.

The woman at the AS-6 level was identified as one of the 18 women
earning over $27,500. Notwithstanding all these moves, the level of female
participation went down by onlyone and the representation at the AS-4 level
improved by one, and this is in the Bureau of Physical Resources. Two more
women have won recent competitions at the AS-2 level, a third woman has been

offered employment as a result of an AS-3 competition.

Commerce Group, Page 26

This employee is on secondment from the Department of Industry,

Trade and Commerce.

Computer Systems Administration Group, Page 27

There is one less CS at the 2 level.

Financial Administration Group , Page 28

There was the following intakefrom the Administrative Support Ca-

tegory:
CR-5 to FI-1 (1 woman)
CR-5 to FI-2 (2 men)

CR-6 to FI-1 (1 man)
CR-6 to FI-2 (4 men)

This occupational group is being examined under the heading of

Human Resources Planning linked to the budgetary cycle.

There were 3 competitions at the FI-1 level. Only 1 woman applied



