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Five employees (4.
Interpretation of Data for

(1 man)
(i man)
(2 mnen)
(1 man, 1. woman)
(1 man)
(2 men, 1 woman - although the latter was promoted

after the statistics were prepared and she
is the first woman to become a Regional Com-

munications Officer.)

men and 1. woman) moved out of the group - see
PM Group on Page 67.

fThe voman at the AS-6 ievqi wa iLdentfe as one of the 18 women

earniing over $27,500. >Ntwithstading~ all these uoves, th~e leve. of femaJ.e

participation went down by only one and the representat.o at the AS'-4 leve1

lauproved by one, and this is ini the Bu~reau of Physical Resources. Two more

women have won recent competitioJI8 at the AS-2 level, a third woman has beeri

offered eimployment as a resuit 0f anAS3 conpetition.

owmerce Gro~p, Page 26

Ihi emloee s n scoâxnntfrom< the. Dpatmet of Industry,

Computer Systems Aministratioin GroiWp, Page 27

Iliore is one leés CS at 'the> 2 level.

inancial~ Amnstrtio Grou Page 2e

There was the folloWXng intakefrom the Administrative Support Ca-

tegory:

cR-5 to FI-i <i woman)

CR-6 to FI-i (2 men)
CR-6 to FI-2 (1 mn)

7hîs occupatioflal group is en *xamined undeethe heding of

luiman Resources Planning li.nked to the budgetary cycle.

Thlere were 3 competitiofls at the FI-J. level. Only 1. woman applied


