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In providing oppOrtumiUis for support emploees to mov into officer groupi the

Deprtmt recognizes the need to exmn trends and conider what, if any, remedial

action' is r.quired to ensure that hLi potential emplQyeS are included.

To provide developet OPPOrtuii± particularçIy tiiroug the Offiçqr Specialiet

Developmant Programm ina order that bathi the Dpp5ftmt and emloyee uaY capitalize

onr the iunique experien gained throu4i foreign service training.

-The staffing Section uill:

-ocplete the selectioii process for th Ofie Specialist Deeomn Prgam n

prQYi 4S th Co-rdiator with complete sttsiso the copeitoei

-arrange for' the placeent of tr5ifl58.

luhe TraiingI aznd pseelopat Secion wil:

-est*blih indiviuaB training progti for the siuccessfu1 candidtes in cosltation

vith the individual ands lin managr.

IThe HRanl Rsource Planning Section wills

-analyze reult*

Ali meers of the suport staff oouald be affected.
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