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necessary to supervise their health in relation to the occupational hazard, and to
diagnose occupational diseases caused by exposure to asbestos.

2. The monitoring of workers’ health in connection with the use of asbestos
shall not result in any loss of earnings for them. It shall be free of charge and, as far
as possible, shall take place during working hours.

3. Workers shall be informed in an adequate and appropriate manner of the
results of their medical examinations and receive individual advice concerning their
health in relation to their work.

4. When continued assignment to work involving exposure to asbestos is found
to be medically inadvisable, every effort shall be made, consistent with national

5. The competent authority shall develop a system of notification of occupa-
tional diseases caused by asbestos.

PART V. INFORMATION AND EbucaTion

Article 22

1. The competent authority shall make appropriate arrangements, in consulta-
tion and collaboration with the most representative organisations of employers and
workers concerned, to promote the dissemination of information and the education
of all concerned with regard to health hazards due to exposure to asbestos and to
methods of prevention and control.

2. The competent authority shall ensure that employers have established
written policies and procedures on measures for the education and periodic
training of workers on asbestos hazards and methods of prevention and control.

3. The employer shall ensure that all workers exposed or likely to be exposed
to asbestos are informed about the health hazards related to their work, instructed
in preventive measures and correct work practices and receive continuing training
in these fields.

PART VI. FINAL PrOVISIONS

Article 23
The formal ratifications of this Convention shall be communicated to the
Director-General of the the International Labour Office for registration.
Article 24

1. This Convention shall be binding only upon those Members of the
International Labour Organisation whose ratifications have been registered with
the Director-General

2. It shall come into force twelve months after the date on which the
ratifications of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.
Article 25

1. A Member which has ratified this Convention may denounce it after the
ration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International Labour



