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EGUAL OPPORTUIJNTIES FOR WOME?4 PROGRAM Fseva/né nnif

PR;OQ(MME DE LIGALI1T D'ACCES A L'EMPLOI POUR LA FEMME 1979-80

The Department has for soile yer bee concerfled about the problem of retaixiing

the services of high perforElers includinq vomen.

OiecitweIObiectef

To retain the services of high performing woUlfl ina the FS Group.

Action plans (Acfii le)/Pions d'acto ete@f Wvhits

-To assign vomeIl to areas of key responsibilities thus retainin; their interest

through job satisfaction~, and dmntrating their abilities to perform at the

next higher levl;

-in collaboration~ with Trsaiing & Dvelopnt Section, to provide management and

other training programmes for women FS to better prepare them for positions of

greater responsibility;

-to ensura that evaluation and promoKtion systems provide equitable recognition

of meritorious performance by women and permit the utilization of their ex-

perience and abiliti0li at the next higher level.


