
Big League Results
k

NATIONAL LEAGUE 
New York 4; Phil*. 0 

At New Yonk:
Phltudelph/ha ..
New York ..

.. ..000000000—0 0 1 

.. .. 00400000x 
Rixey and Withrow, Wheat; Benton 

and Snyder.

'i
9 0

Boston 6; Brooklyn S 
At Brooklyn;

Bottom .......................000101004—6 18 3
Brooklyn ........... ....  .OOOŒOOOOG—6 8 2

Flllimgim and O'Neill; Pfoffer and 
Elliott.

1
6

Cincinnati 8; Pitta. 1 
At Ohnoinoatl;

Pittsburgh ...............001000000—1 S 2
Cincinnati 

Cooper, Wiener end Schmidt; !Rue- 
ther and Rarlden.

Chicago 8; 9t. Louie 2 
At Chicago—First game:

St. UouLa
Chicago.............. , .1601001Ox—6 9 2

May and Clemen»; Alexander and 
Kill If er.

Second game:
Chicago 7; 8t Louie 0

000000000—0 6 2 
0016000U—7 11 0 

Schu-pp and DUhoefier; Vaughn and 
KiUefer.

00040020*—6 11 0

000002000—2 4 2

St. Louis

AMERICAN LEAGUE 
New York 4; Beaton 3

At Boston:
New York

Shore, Quinn and Hannah; Russell 
sad Schang.

...oiomioio—4 io o
..000003010-3 10 0

Detroit 3; 8L Louie 1
At St Louis: _

Detroit ................... 000100002—8 9 0
St. Louis 

Oldham and Adnamlth; WcAlman 
and Billings.

000000010—1 8 1

Cleveland 13; Chicago 6
At Cleveland:

Chicago 
Cleveland

Faber, Bayne, Kerr, Heath, and 
Schalk; Lynn; Bagjby, Norton, Nei- 
hausen and O'Neill.

Wash. 6; Phila 4

1 .300030000—8 11 2.. 
.. 3M03410X-18 16 2

A-t Philadelphia:
Washington . . .400011000-8 14 0 
Philadelphia . . .020010010—4 8 1 

Erickson and Gharrity; Naylor, Has
ty, Rommell and Perkins, Myatt.

INTERNATIONAL LEAGUE 
Jersey City 6; Baltimore 3

At Jersey City:
Baltimore....................000000012—3 12 1
Jersey City .. . .00003030X—6 16 2 

Ogden and Ixofletr; Ferguson and 
Hyde.

Only International gome scheduled

National Open

Title Holder

^ Walter C. Hagen of Rochest
er, N. Y., Has Gone to Eng
land to Take Part in British 
Open Championship Golf 
Competition.

New York. May 28.—(The Associat
ed Press.) — Walter C. Hagen, of 
Rochester, N. Y„ the national open title 
holder, who has gone to England to 
take part in the British open cham
pionship competition, which will begin 
at Deal, England, on June 28. The 
Kentish course le laid out over the 

imd dunes bordering the North Sea, 
and the pick of the best British pro
fessional talent and half a score of 
first-class amateurs will make up the 
field of contestants against whom the 
small team of American professionals 
headed by Hagen will have to com
pete.

In Hagen the United States has a 
real home-bred professional golfer, 
who has learned everything he knows 
about the game on this side of the At
lantic Ocean. Born at Rochester, N. 
Y.. 28 yeans ago, Hagen was first at
tracted to the ancient game when as a 
schoolboy he spent his evenings on the 
local club's course working as a cad
die. Although from his earliest efforts 
to master the intricacies of the links 
game Hagen gave promise of unusual 
proficiency, it was mat until the tall of 
1913 that he jumped into public notice. 
That was the year in which Francis 
Ouimet tied with and subsequently de
feated the British experts, Yard on and 
Ray, in the national open champion
ship tournament at the Country Club, 
'Brookline, Mass. This famous trio 
had score® of 304 each, while there 
was a quadruple tie for fourth place 
between Hagen, Jim Barnes, Macdon 
aid Smith and Louis TalMer, the 

9 French professional, with scores ol 
307 each.

In August of the following year 
1914, Hagen won the open title from « 
great field of players atrthe Midlothian 
Country Club, Blue Island, Ill., with e 
•core of *J90, juist one stroke under th« 
famous amateur Charles (“Chidk") 
Evans, of Chicago, who took second 
honore, while Ouimet finished in a 
triple tie with the professional (M. J 
Brady and James A Donaldson, foi 
fifth place, with -score® of 298 each.

After finishing in seventeenth anc 
seventh places for the open champion 
ship in 1916 and 1918, Hagen -won th< 
title again last year, after a tie wltl 
M. J. Brady at Boston. Each had t 
score of 301, and in the 18-hole play 
off Hagen won with 77 to Brady's 78

A short time ago at New Orleans 
.Hagen gave a very fine exhibition o 
tils prowess, when he defeated Jin 
Barnes In a sensational match ower tin 
Country Club's link there. He is pos 
reseed of wonderful nerve and game 
Dens, and when in a close race he cai 
be depended upon to do the right thin, 
at the right time, always hawln 
enough In reserve for a supreme el 
fort.

After his arrival In Bnjland, Huge 
will have about three weeks in whde 
to get Into shape for the big event. O. 
June 21 and 22 the entrants for th 
open -will have a teat over the Si 
George’e Hill coarse near Weymout 
Surrey, when It is hoped Hagen wll 
be one of the 72 professional player 
who will qualify for the chain ploiusht 
in tMs two days’ play.
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il fk Waltham IjtMts' _-------

(bU Bnutlrt Watch. Can he warn

You gain in Prestige when 
you own a Waltham

* | sO be well-dressed induces self-respect. It also 
I commands the respect of others. In the same way 

“*“* one's prestige is increased by carrying a Waltham
Watch.
The name “Waltham” itself possesses the prestige that 
comes from being the world's standard of watch value 
for more than sixty-five years.
And this name is more than a mere tradition. It Big* 
nifies progress as well as long establishment
Waltham was the world's first factory to produce com
plete watch movements. At Waltham to-day the spec
ially-designed mechanical equipment and the large staff 
of skilled watchmakers combine to make every Waltham

Waltham Grandfather Hall 
Clocks, Mantel and Leather

A& Watch a perfected piece of mechanism.
Carry a Waltham for time-accuracy and justifiable 
pride of possession.

your jeweler.

WALTHAM
THE WORLD'S WATCH OVER, TIME
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TO STANDARDIZE
WORK BN FACTORIES

Clothing Workers of America 
in Cooperation With Man
ufacturers to Better Work
ing Conditions.

f
14 ■ ■ -m=

■ ABOUT 250 CANADIAN EMPLOYERS 
HAVE ADOPTED GROUP INSURANCE

INSIDE OF FIVE OR SIX MONTHS

HAD RHEUMATISM 
FOR FIVE YEARS

No Return of the Trouble 81 nee Taking 
MFRUITwA-TIVE8.”*

Now a Million and a Half People Covered by Blanket Poll1 
cies in the United States and Canada.

Breton, May C$8.—Stand&rlzatloo of 
quantity and quality of work in tixe 
clothing tuduetry with a view to tibeok- 
lng laziness aa well as undue speed of 
production la one or the alms oe the 
Amalgamated Clothing Workers of 
America end the coopération of the 
luanutoctvrera ia hoped Dor by the 
union, according to the general secre
tary of the clothing workers, Joseph 
Scihlmeberg. The plan which la in 
the hands of the general executive 
board of the organization Is regarded 
as a new departure in the manage
ment of labor.

The générai executive board win 
make a study of the market conditions 
In each large city and then Invite a 
conference, with tlhe clothing manufac
turera for the purpose of agreeing up
on a scale of work It Is planned to 
establish u standard of quantity and 
quality that must be performed for the 
maximum pay, and there da to be a 
lower standard of quantity and quality 
with ft correspondtog rate of pay for 
the worker Who cannot reach the first 
standard.

In the parit the workers have claim
ed that they have been speeded up too 
much by the manufacturers and have 
met that teeue by fixing an arbitrary 
Umdt upon production in certain fields, 
while some manufacturers have been 
contending that the men and women 
In the trade have not been doing mi 
honest amount of work *or the pay. 
Piece work tended to drive the work
ers too last, according to thetr own 
view of #t, and was everywhere dis
couraged by the unions: l>ay by the 
week regardless of the amount ot 
work performed, has not rbeeu satis
factory to the manufacturers.

MINIMIZES TURNOVER OT LABOR

The Many Advantages of This Method of Stimulating In
terest of Workers Have Been Rapidly, Recognized by 
Canadian Employers,

the employer to refrain from increas
ing their wages. Generally, however,
according to reports, the scheme ia 
favorably received and has had a very 
desirable effect.

It is contended that an employer 
cam discharge hùa duties to the work
er's family in a aueamer satisfactory 
to both the workers and himself. There 
Is no interference with the personal 
liberty ot the worker; there Is no 
semblance ot obortty for the depen
dents; it Is not .to the nature ot phil
anthropy or of anything else
might awtiike the antagonism of the j but the Rheumatism came back.

it is something In the form "In 191ti, 1 saw in an advertisement 
that FruiPa-tives' would Btop Rheu
matism, and took one box and got 
rt lief; then I took them right along 
tor about six months and the Rheu
matism was all gone and I have never 
felt it» since.

“Anyonê who would care to write 
me as regards *Fruit-a-lives’ I would 
be glad to tell them what 'Frult-a- 
tives' did for me."

JOHN E. GUILD ERSON, 
Contractor and Mason. 

50c. a box, 6 for 32.50, trial size 25c. 
At all dealers or sent postpaid by 
Fruit-a-tives Limited, O.ttawa, Ont.

One ot the moat recent develop
ments in life insurance to CAnudu has 
been the adoption of the group insur
ance scheme, which ha» béèu in op
eration in the United States for tin 
poet eight years. Although the intro
duction of group insurance was advo
cated tor a number of years it was not 
until last fall that the Superintendent 
of Insurance tut Ottawa gave a defin
ite ruling that such insurance could 
be written in Canada, 
four of the. Largest Canadian compan
ies have availed themselves of the 
privilege ot writing this form of tn- 
FUTan-ce, the smaller firms preferring 
to devote their energies toward «*xme 
more assured and more remunerative 
form of enterprise until the operation 
of the evheme in Canada has proven 
itself successful financially.

Profiting by the experience of the 
American îmlustruti leaders, Canadian 
employers ot labor are adopting the 
Idea as a simple means ot fulfilling 
their obligations to their employees 
and as a preventive of labor unrest. 
Already about 250 Canadian employ
ers have adopted the group insurance 
scheme on behalf ot their employees,

MR. JOHN E. GU1LDERSON.
P. O. Box 123, Parrsboro, N. 8.

"1 suffered with Rheumatism tor five 
years, having it so badly at times I 
was unable to geti up without assist
ance.

"I tried different med-iclnee I saw 
advertised and Was treated by doctors 
in Amherst, also In my home town,

Since then

that

worker.
oi a reward tor faithful service, and 
an expression ot the «une sort of 
goodwill on the part ot the employer 
as is displayed to (providing healthful
and congenial sur round tags.

The Sun Life, in a special pamphlet 
on this type ot Insurance, offers the 
following comment:

"Group insurance means the protec
tion ot « group ot employees of one 
concern by life insurance companies* 
payable upon the death of the insur
ed in each case to such beneficiary or 

he himself has tndi- 
As a rule -the premiums are

beneficiaries as

paid by the employing concern, the 
insurance remaining in force as long 
as the employee romains in its em
ploy. As group policies are only is
sued in «uses in which considerable 
numbers of individuals are concern
ed. the average death rate will usual
ly apply and consequently medical ex
amination is unnecessary.

‘Group insurance, while still only on 
the thrc.-hold of its development, has 
already been in operation long enough 
to enable us to observe the results 
of its operations in actual practice. 
As it works out, the general exper
ience of those who have tried it is as 
follows:
prone to look upon th? scheme with 

degree of doubt sometime* with

end although figures for the 
number of workers in Oauada affect
ed could not be obtained, it Is fall- 
malted that approximately 1,500,000 
workmen In both the United States 
and Canada have hod their llveis in
sured under this plnia.

THE MANUFACTURE OF CLOVER 
SILAGE.

seme degree of euoceas by placing tn 
the silo without cutting. This «hould 
not be done if it can be avoided. Not 
only ts there less liability of the 
clover spoiling when cut into short 
lengths, but It can be placed in the 
silo and also removed with much 
greater ease. The knives on the cut
ter must be kept -sharp and set to cut 
approximately half inch lengths. It Is 
a good plum, where possible when silo
ing clover, to put a layer of corn on 
top to weigh down the mass below 
and secure a more thorough packing 
silage.
and thereby also a better quality of

lExperimental Farms Note.)
We are but beginning to appreciate 

the value of clover silage in modern 
stock feeding. When properly made, 
clover silage is an excellent feed for 
nearly al! classes of live stock. Aside 
from its higher protein content, 
it has an advantage over com silage 
in point of lower point of production.
The yields of clover compare favor
ably with those of corn when the kund 
has been equally well prepared.

Seldom are fields seeded down to a 
purely clover mixture. Usually some 
of the standard grasses are added. On 
the Agassiz Farm we use a mixture 
containing led. aistke and white Dutch 
clover, also Italian rye and orchard 
grass. This makes good silage, but 
the greater the percentage of ckwer
in the mixture the higher the feeding Halifax, May 28.-Cord was receiv- 
value, and the easier it is to make a here this afternoon that the Unit- 
sltage Of gvod quality. The grasses ^ States Shipping Hoard «tourner 
are inclined to bo more wiry, stilt and frum Dunkirk for an American
dry, thus requiring more weight lo ^ ’ wa3 ,nuking for Halifax with 
preaa the mass firmly into the silo to (our fuet ot water in the foreward 
exclude the air. hold. : niter In the dav another radio

The most common practice Is to waa recelTed bating that the steam- 
cun the clover for the silo when in er ' continuing on to New York, 
full bloom, that is, when right for hay 
making. Care must be taken not to 
leave the harvesting period too late. It 
Hi better to err on the early skie 
rather than postpone tihe cutting too 
long. While the plants are young the 
stalks end leaves are more tender and 
break up more easily. There is also 
tiie advantage of obtaining an earlier 
second crop. Only os much should be 
cut ut one time ;vs may be placed In 
the silo during the day. The mower 
should be started early in the morn
ing while the dew- is on and following 
at once by the -rake. The clover should 
not be left to wilt between cutting 
and siloing. If severe wilting does 
take place, better results are Obtained 
by adding water. The clover ought to 
feel wet it drops in the silo. Fre
quently attempts are made to make 
silage out of clover after it Is spoiled 
for hay. This Is a poor policy. Partly 
spoiled clover makes very inferior 
silage, as it loses Its color and likely 
decay has begun.

Clover silage has been made with

Stimulates Workers’ Interest.

The unrest to labor circles arising 
out of thie advanced cost of living, to
gether with a growing appreciation on 
the part ot employers of labor of the 
responsibility to those in Ihe.r employ 
ami their dependents, are the prime 
motives for the adoption of the 
scheme. Group ins-uranice tends to 
stimulate a greater interest on tae 
pan of the worker to the op si1 at ions 
of the firm with which he is connect
ed. He feels that the minag v -lent 
take a personal interest In his welfare 
and he is therefore more likely to 
prolong his connection witli the firm 
than would otherwise be the case.

It is ever the endeavor of inar.aU.rial 
leaders to -minimize labor turnover to 
the greatest possible extent, 
training of new men ts a costly pro* 

and when this training is applied

At first the employees are

even suspicion -that thei;e must be a 
catch in it somewhere. Then one af
ter another deaths begin to occur— 
and to every instaure the money is 
paid over ;us arranged, 
nmining employees begin to see what 
the scheme really does and their jobs 
look better to them than they did be
fore. I>oyalty is enhanced the serious- 

with the 
firm, labor turnover is notably reduced 
and efficiency is increased-

"Group insurance dischargee to a 
substantial and equitable maimer the 
sense of moral obligation entertained ! 
by the employer toward the employed: 
and it effects a material solution ot, 
the difficulty ot keeping labor turnover 
within reasonable limits.'*

!

STEAMER CASCO
SPRINGS ALEAKThen the re-

kÆfr, is
"he

minded workmen remain G

to a large number of new empli. • es it 
Involves a substantial sum during 
the course of the year's ip > vlions. 
Careful Investigations have been made 
on this point, and it is estimated that 
It coots a sum varying from $20 to 
|300. according to the nature^ of the

ojE?

\TO possession is so precious lo 
1 » us as the good will of" one’s 

fiends. The same can be said con
cerning the works of our 
mind. The makers of

TOBACCO HABIT 
DANGEROUS

firm to train a new mam. 
pense arises out of the time wasted 
tv the okter men engaged in the train
ing of the new man; the decrease in 
output; the Increased wear and tear 
of m.vchinery, and the waste of ma
terials.
adopted by a great many firms for 
the purpose of reducing labor turn- 

to create a spirit of cooperation

[ in the editor s mail \ AOH
------------ ♦ rays Doctor Oonnar. formerly of Johns 

Hopkins hospital. Thousands ot n*en 
suffering from fatal diseahe would be 
in perfect health today were it not for 
the deadly drug Nicotine. Stop the 
habit now before it's too laie. It's a 
simple process to rid yourself of the 
tobacco habit in any .form. Just go 
to any up-to-date drug store .und get 
somq Nicotol tablets; tako them :ib 
directed and lo; the pernicious habit 
quickly vanishes. Druggists refund the 
money if they fall. Be sure to read 
large and interesting announcement 
by Doctor Connor soon to appear in 
this p:iper It tel-ls df the danger of 
nicotine lotsonlng amd h >w to avoid 
it. In the meantime try Nicotol tab
lets; you will be surprised at the re 
suit.

hand andThe Editor, St. John Standard,
Dear Sir:—Wo held our annual 

meeting on May 20th. wh«»n the follow
ing resolution wae passed:

“That the .members ui me Canadian 
Credit Men's Trust Association, Lim
ited. representing the Wholesale Trade 
throughout the Dominion, in annual 
meeting assembled at Winnipeg, de
sire to express to the Daily Press and 
Trade and Financial Journals of Can- 
:i£a their appreciation of the interest 
shown in, and assistance given to the 
furtherance of the work that the As
sociation Is doing for the improve, 
meat of business condition# through
out Canada,”

I have pleasure to advising you of 
this and in thanking you personally 
fox the space you have given 
your valuable publication.

Trusting that your paper will have 
another twelve months ot continued 
prosperity, I am,

Gxx>up insurance has been One of Canada’s 
Good Product»

'over,
between employer and worker, and to 
Interest the man's family as well to 
the industry.

It is contended that group insur
ance' develops a spirit of go 
ward the management of 
which tends toward the elimination of 

speeds up the pro
cess ot production.® 
the most desirable claims of employee 
and retains him in the service ot the 
company a longer period than would 
otherwise be possible.

Under the scheme all employees of 
a firm are insured without individual 
medical examination a-nd thereby a 
great many men are able to insure 
their live* who would be unable to 
pass the rigid examination imposed 
by insurance companies in the eaise 
of individual prospects. There are 
three general plans of Insurance un
der this scheme adopted by Canadian

amount for each employee, say $1,000; 
Bn other am amount^ 
man s salary ati^ Increasing as his 
ealary increases, amd third, a policy 
varying according to lemgth of 
vice. TMs laitier is the more popular 
aixi is that which has been adopted 
by bhe majority of industrial firms. 
The contracts are essentially made to 
order to suit the requirements of the 
Individual firms, but tine amount ot 
the policies usually varies from a 
minimum of $600 to a maximum of 
$2,500 to $3,000. An employer usu
ally requires the worker to go through 
a probationary period ot three to six 
months before being insured under 
the scheme, amid the usual rate of in
crease Is $100 per year.

Under this plan it is estimated that 
the cost to tiie employer, who pays all 
premiums, varies from 1 to 1 1-2 per 
cent, of the payroll, amd tt is contend
ed on the part of insurance agents 
that in no other way would the ex
penditure of a Ftmdliar amount ot 
money bring the same result to ap- 
preclation.

The form ot policy usually adopted 
Lu s yearly renwuble term policy 
which expires when, -the employee 
leaves the service of the company 
which has placed the insurance on his 
life. Under the scheme he tous the 
power to nanne his own beneficiary. 
The poHoles provide for 
bgainst death, and permanent a-nd 
total disability before the age of 
sixty. In the event of total and per
manent disability before the age of 
sixty has been attained the assured to 
entitled to the full amount of his 
policy. The schedule or rates impos
ed by the insurance companies are 
usually fixed for a period of five 
years, at the end of."which time they 
may l»e adjusted if necessary.

||

GEORGINA SHOES
od-wlll to- 
the firm

have gained the good will of thousands of Canadian 
hy building into thetr product only those 

material» which would represent the true meaning of 

Quality.

Obtained through Canada’s Leading Boot Shops

Made excluelvelg by
BLACKFORD SHOE MFG. CO., LIMITED 

TORONTO

It also attracts women
Ï

||
in 4

/

KS 42Yours faithfully.
The Canadian Credit Men's Trust 

As-rocta-tion Limited.
HENTRY DBTCHON,

General Manager.

•C>The first provides a flat U B
»rtl ... J)based on the

To His Sorrow.
“Indeed!” said the' affable passen

ger. and he cast an admiring glance 
at the man who salt in the corner of 
the compartment facing him. 
you’re a music hall artist, are you? 
Dear, dear! That's very interesting! 
D'you know, I'm a banker, and It must 
be at least twenty yearn since I was 
last to a music hall.”

“Ah!" sighed the oibher, gazing, 
wistfully through the window ait the 
panorama changing quldkly 
train thoundened along the metals. 
“And d’you know, s-lr, A must be at 
least twenty years «imoe I was In a 
bank.”
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Our Bakerythe

A ROYAL assortment of delicious G. B. 
t \ Chocolates, including Fruits, Creams, 
Caramels, Covered Nuts, Apricot Jellies 
and Strawberry Jellies. If you want some
thing unusually attractive in fine chocolates, 
ask for the “Royal Princess" Box.

Is Once Again in Operation/
■.

.•■••h::.:

and we have a fresh line of Coffee Cakes 

and Coffee Buns for Saturday’s trade, also 

Tea Biscuits, Rolls, Pastries, etc. at prices 

to suit all.

if
assurance

GÀH0RG BROS. LIMITED
ST. STEPHEN, It. 1.

ï-SÆhrr
9HjuPMOBILE ownership 

does carry with it some
thing deeper, more intense 
than just mete satisfaction.

J. A. PUGSLEY & CO., , 
LIMITED 

Rothesay Avenue
Maritime Province Dis

tributors.

Sart!
C ites io

Opposition Develops.

THE BUSY BEE 143A feeling of opposition has df wlop- 
ed to aome quarters ogalmti group ln- 
eunacre on tbe part of both the t*n- 
ployer and employed. The former re
garding it w another scheme of In- 
eu ranee compamdee to oauee them to

Ç2*» jf^host* in tfia JSand CHARLOTTE ST.
pert with more money, end tim letter
believing «bel bumranee ie betas 
rotated upon them I» order to eneble

Hupmobile
T

I I
I

Waltham Watch Company Limited 
Montreal

Makers and Distributors of Waltham Products 
in Canada

Factories : Montreal, Canada; Waltham, UJIJL
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