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APPENDIX No. 1

14. It shall be the duty of each member to prune and fertilize ; he also shall spray 
three times each season with the formula, and at such times as recommended by the 
Manager of the Association.

15. All good barreling apples grown by members of the Association (excepting for 
their own use) are to be handled by the Executive Committee, and any member dis­
posing of his or her own apples shall pay to the Association the sum of 50c. per 
barrel.

16. All Apples are to be packed in accordance with the grade adopted by the 
Executive Committee.

17. Each member shall pay for the head packer who is sent to his or her place to 
oversee and assist in the packing, while packing their fruit.

18. The books of the Association shall be audited before the date of the annual 
meeting in each year, and the report of the receipts and disbursements, properly 
signed, shall be read at such annual meeting. The members may order a special 
audit of the books to be made at any time and the auditor shall report thereon without 
unnecessary delay.

19. When from any cause a vacancy occurs in any of the offices of the Associa­
tion, it shall be filled by the Executive Committee at their next meeting. Absence 
without leave from three consecutive meetings of the Executive Committee shall 
create a vacancy.

20. The Manager and Secretary-Treasurer shall be employed to look after the 
interests of the Members of the Norfolk Fruit Growers Association in getting quota­
tions on barrels and spraying material ; and show the members how to prune, spray, 
cultivate, fertilize, pick and pack their orchards to the best of their ability; also to 
give spraying and packing demonstrations.

He is also to look after the services of good packers and have one at each orchard 
while packing the fruit,—the expense of the packer to be paid by grower while pack­
ing at his or her place.

He also is to look up the best markets for selling the fruit. He agrees also to 
ship the fruit and look after collections, but cannt close any deal in buying, selling 
or dividing money, without consent of the majority of the Executive Committee. He 
also does the managing Secretary-Treasurer’s work.

For this work the Executive Committee is to pay him twenty cents per barrel 
out of the proceeds of each member’s apples.

21. Every dispute between members, and the Association, or any person claiming . 
through or under a member, or under the rules of the Association, and the Executive 
Committee, Treasurer, or other officers thereof, shall be decided by arbitration in the 
manner following :—The party complaining shall make a statement in writing of the 
matter complained of or in dispute, and shall therein name the person he appoints as 
arbitrator, and shall place such statement in the hands of the Secretary of the 
Association. Within ten days of the receipt of such statement the President shall 
name a second arbitrator, unless he is a party to the dispute, in which case the 
Executive Committee will appoint the second arbitrator. The two arbitrators will 
meet and appoint a third arbitrator, and the arbitrators so appointed shall meet with­
out unnecessary delay and hear and determine the matter in dispute, and file an award 
with the Secretary of the Association, which award if signed by at least two of the 
arbitrators, shall be binding and conclusive on all parties without appeal. Nothing 
herein contained shall be construed to prevent both parties agreeing upon one arbitra­
tor, whose decision in such case would be final. All arbitrators appointed under this 
section must be members of the Association.

22. The Secretary-Treasurer shall keep a record of the proceedings of all meetings 
of the Association, or its Executive Committee, and of all receipts and disbursements, 
and he shall report the condition of the finances annually, or as often as the Executive 
Com mitt tee shall desire. He shall also attend to the correspondence of the Associa­
tion and keep the same on file.


