Code of Conduct Concerning the Code d'éthique touchant les

Employment Practices of Canadian conditions d'emploi des sociétés
Companies Operating in South Africa canadiennes opérant en Afrique du Sug
31 May 1988

The Right Honourable Joe Clark, P.C., M.P.
Secretary of State for External Affairs
Lester B, Pearson Building

125 Sussex Drive

Ottawa, Ontario, KlA 0G2

Dear Mr. Clark,

I am pleased to present to you the third annual report on the
Administration and Observance of the Code of Conduct Concerning the
Employment Practices of Canadian Companies Operating in South Africa.

In accord with my terms of reference, I have updated the list of
companies with operations in South Africa, drawn their attention to the
Code and Standard Reporting Form, collated their reports and consulted,
in addition to the relevant companies, a broad range of non-governmental
organizations and individuals. The attached report, based on these
consultations and company reports, is submitted for your consideration.
Copies of the company submissions are enclosed for your further
information.

It is a pleasure to report that all Canadian companies received

‘passing grades for 1987. Three, on the basis of improved performance,

Teceived higher ratings this year. These include the Canadian
Government /[Embassy which achieved the highest grade (I); JKS Boyles
International which moved from grade III to grade II; and Sternson
Limited which moved up from grade IV (failure) to grade III.

1987 brought a rtecord number of disinvestments by Canadian
companies. Ten, including the Canadian Government/Embassy, retain their
South African interests. I therefore recommend the extension of the
Code of Conduct as 1long as the situation in South Africa remains
unchanged and Canadian companies continue to operate there.NNN&

. E*\e“\ﬁ\ ¢ ﬂu\g\“ﬁs

L O gaved
Yours §§89gr Qpﬂ“ﬁ
“\'\“- Q "

A B
A"’ < ,‘75%/@% B“@‘

AW 1enb

: ST LAt
John mal:Liai gﬂﬁ““‘;;w‘“‘m
Code Admi:

L

Enclosures
CJS:kas

34 Arunde! Avenue. Ottawa, Ontario K1K 0B6 613-741-1698



