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For CUPE 1392

Solidarity needed

by Marc Allain

The University has changed its tune. Its offer to the striking CUPE
workers is no longer “all it can afford”, but has instead become “fair and
reasonable.” For the over 200 people out on strike whose incomes hover
near the poverty line statements like these are the most base of insults.

The CUPE workers refused the University's offer months ago primarily
because it was “unfair” and “unreasonable” to expect them to continue
working for pitiful sums. The merits of their case need not be reiterated.

The main question now before those concerned over the fate of the
strikers is how to bring the strike to a quick and successful conclusion.
Students have been asked to refrain from scabbing i.e. from doing the
work normally done by the strikers. With a few exceptions this appears
to have been successful. Management scabs, however, have been able to
adequately carry out minimal cleaning tasks. The hope of mountains of
garbage forcing the administration to give way just hasn’t materialized.

The Union has played their trump card. They have removed their labour
power and have been unable to visibly affect the operations of their work
place. Another tactic is therefore required. The logicak next step would
be to call for the solidarity of the other workers on campus.

This call has not gone out presumably because of the tenuous nature
of the other organizations on campus. Fearing a poor response the union

has simply not made the call.

The lack of group cohesion outside of the CUPE and IUOE union is
conspicuous. The two larger unions on campus, the faculty and the
clerical and technical staff, are far from unified groups. Yet it requires no
great leap of the imagination to see links between their interests and the

present CUPE struggle.

the University considerable amounts in the very near future. This should
be obvious to the members of faculty and staff who are approaching
negotiations with Dalhousie.

In their own self interests they should, as organizations, be working

The CUPE workers are in effect waging a battle that both the faculty

and DSA will soon be facing.

It appears obvious that Dalhousie is consciously resisting the CUPE
demands in order to solidify its bargaining position against the new
faculty union. Thwarting an insignificant wage increase now could save
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More strike
support

To the Gazette:

Members of GLAD (Gays & |
Lesbians at Dalhousie) would |
like to announce theirdecision |

to support the Canadian Union
of Public Employees (CUPE)
Local 1392 in its strike against

| Dalhousie University for better
contract terms.

A letter to this effect has
been sent to Dalhousie presi-
dent Henry Hicks. As well,
GLAD has secured support for
the strikers from members of
the Halifax gay community.
Jeff Round,
for GLAD

Gazette
editorial

wrong

To the Gazette:

As chairman of the Senate
Committee on the Library
Collections, | welcomed your
recent factual report on library
resources. As you noted, the
purchasing power of the book
budgets declined sharply in
recent years. As a result,
adequate support for contin-
uing—and particularly for
new—academic programmes
is becoming increasingly diffi-
cult.

with the strikers and advancing
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tactics that will guarantee them victory.
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.Uniwrs-iry ~ Vice-President Louls Vag:‘énos says the

~ Unjversity has moved “a substantial way” with its latest
offer. According to Gazette calculations however there is

tement. ay
bring striking CUPE

e months as would the

_ er of a muiti-stage 85 cent increase,
~ Under the adminis‘-ation’s offer, only 40 cents of the offer
_ would be retroactive .0 September 1. o
__The workers would receive a 20-cent

September 1, 1979. As they would have this for only eight of

_ the 20-month contract, this is equivalent to an eight-cent
~ increase over the life of the contract. e --
A further 15-cent increase on January 1, 1980, would be

~ equivalent to a four-cent increase over the life of the

. contract. L ‘ i
A flinal increase of 10 cents, on the last day of the

. contract, wauld not benefit the cleaning staff during this

contract. . : : :
UNIVERSITY'S OFFER  ACTUAL INCREASE OVER THE
. ~ DURATION OF THE CONTRACT
40c retroactiveto S
------- September 1, 1978 40c
- 20cincreaseon @ . o
‘ September 1, 1879 | 8¢
- 15c increase on Janua o
10c increase on April 1, :
1980, the last day of
; the proposed contract g
85c staggered o 52¢c real

original offer 31c over 12 months—new offer 52¢ over 20
menths. o0 L e

Consider the facts:
1) Money for buildings is

To suggest that the selfish-
ness of the “Administration”

is causing this squeeze would
not just be a cheap and
obvious distortion; it would
be a deliberate misrepresenta-
tion of the University’'s finan-
cial situation. Regrettably, the
Gazette’s tendentious cover-
age of the CUPE strike
involves just this sort of
misrepresentation. Dalhousie
is not “conspicuously pros-
perous”. Nor have its “am-
bitious expansion plans con-
tinued unabated”.

earmarked by donors. Dal-
plex and Dental building
money is thus not available
for other projects.

2) The principal of Dalhousie's
endowment cannot legally
be touched.

3)Income from the endow-
ment is legally restricted to
specific education pur-
poses—and in any event is
less than ten percent of the
operating budget.

continued on page 6
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