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2.7 Foreign Service Premium (FSD 56)

The Forgign Service Premium {FSF‘]I — FSD 56 — is the major mcemwe provided by the employer to.
mduce you to work gbroad. it is a tax-free allowance which varies accordmg 1o your salary, farnily
confipuration. and tha length of your service outside Canada,

Frogression from Step to Step in the FSP Takle depends on the number of * pmnts " you have:
accumutated for eligible service abroad. It is designed to gncourgge the I‘Dtﬂ‘tlﬂn&ht\-’ of employees. The.
Premium is increased on Agril 1 of each year by-the average percentage incresse in federsl public service:
salaries as 2 whole during the preceding calendar year.

Mota — For up-to-dats: Forsign semce Premium tables, refer to the Schedules to Foréign Service
Directives and Mea! Rates pubhshed monthly by ARD.

2.8 Post Differential Allowance (FSD 58]

The Post Diffsrential Aliuwance (PDA} which is also tax-free, is designed to encourage you to serve
at Hardship Missions, t provides you with monetary compensation for undesirable local conditions which,
for the most part, cannct be alleviated. Aftar 24 months of contindous. service at one or more Hardship
Missions, you are entitled to begin recew:ng a 50 per cent increase in the applicable FDA. If you ge from
a hardship to a nun-hardshlp posting, your 50 per cent bonus ceases. If yol return to anather hardship
mission, then your points. start accn.ung all over again from the begmmng of that posting. However, .
Ottawa is not considered to be a break in continuous service for ‘payment.of the 50 percent borius, So,
if you return to ‘Ottawa from a hardshrp migsion where you recaived the 50 per cent bonus and then are
posted to ahather hardship mission after Ottawa, your 50 per cent bonus is reinstated.

Every 5o often, missions are asked to ¢complete a special Rating Form which allows "hardships™ 1o be
described in tarms of |salation, Loca! Conditions, Climate and Envirgnment, Health, Madical Care, Viclence
and Hostility. These forms are then sent.to Otiawa whare thaqr ara. carefullv assessed by .an Inter-
departiental Hardship Post Committee Based on relative numerical ratings, missions are designated in cne
iof five hardshlp levels — Level | mducatmg the least significant hardship and Level V. the most difficulr.
{Mon-hardship missians are refared to a5 A-level missions) A complete and u;H:o-date listing of hardship
missions and FDA Table is contained in the Schedules to Foreign Service Directives and Meal Rates,
revised and distributed monthly by ABD.

Like the FﬂrBlgn Service Premium, the PDA Table will be updated on April 15t of gach yesr by the
average peErcentage increase in Federal Fubllr.'. Service-salaries during the preceding calendar year. Please
rote that Hardship Levels may change at any tims during @ posting. The Post Differential Allowancas arg
adjusted according, usually on the first day of the. following month.

2.9 Post Index and Salary Equalization

The most common miEf—'ﬂﬂL‘-EPtlnn about this. D|rectlvs is that Salary Equallzatlun is an allowance like
the Fme:gn Service Premium or the Post Differentis! Aligwangce. In reality, it is an adjustment to your
disposable income demgned 1o maintain your purchasing power at more or less the same level as that of
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