
The first step taken was an inventory of relevant ngos. The conclusions of that inventory

were that: there should be better coordination among ugos on culture of peace activities; ngos are

doing excellent work, but they stili do flot adequately cover ail of the country; ngos do flot

sufflciently influence the countiy's decision-makers (most training is of lower level officiais,

keaving out judges, MPs and senior officiais).

Erom those conclusions a collection of projects are emerging to enhance the culture of

peace:
- flrst, a conlférenlce in Match of intaioa and Cambodian participants to

launch the cutue fpeace and esg a program and priorities for it;

- scnto help the ngos do> what they do better, a leadership programn to facilitate

netwrkig aongthem and help croate a stronger sense of responsibility for larger issues

(and flot just the goals of the particùlar ngo/faction). This could also extend to include

othe Cabodans orkng n goernentand elsewhere iwho have recoivod training in

or exposure to the practices i other countries. UNESCO is considering keeping these

people in touch with each other and developments/examples elsewhere through a variety
of mans inludng UESC's ntenatonalpres cippngsservice, e-mail etc.;

- tir, tageedconflictreouto training proga to create a network of conflict
resoutin epers acossthecoutryincudig mnks(especially important given their

loca imact, wo culdaddessissues such as donmestic violence. This program, could

~ tli1uAp tnnt nnw involved in conffict resolution training such as judges, MPs,


