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the rate or rates of compensation for overtime, which should
be not less than one and one-quarter times the basic pay of
wages per hour, should be prescribed by national laws of
regulations or by collective agreements, if applicable; and

records of all overtime worked should be maintained by the
master, or a person assigned by the master, and endorsed by
the seafarer at no greater than monthly intervals.

For seafarers whose wages are fully or partially consolidated:
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the seafarers’ employment agreement should specify clearly,
where appropriate, the number of hours of work expected of

the seafarer in return for this remuneration, and any additional

allowances which might be due in addition to the consolidated

wage, and in which circumstances;

where hourly overtime is payable for hours worked in excess
of those covered by the consolidated wage, the hourly rate
should be not less than one and one-quarter times the basi¢
rate corresponding to the normal hours of work as defined i
paragraph 1 of this Guideline; the same principle should beé
applied to the overtime hours included in the consolidated
wage;

remuneration for that portion of the fully or partially
consolidated wage representing the normal hours of work as
defined in paragraph 1(a) of this Guideline should be no less
than the applicable minimum wage; and ‘

for seafarers whose wages are partially consolidated, records ‘
of all overtime worked should be maintained and endorsed a5
provided for in paragraph 1(d) of this Guideline. |

National laws or regulations or collective agreements may provide for ,

compensation for overtime or for work performed on the weekly day of rest and
on public holidays by at least equivalent time off duty and off the ship of |
additional leave in lieu of remuneration or any other compensation so provided.



