
features of trie Act are:-
li) Protection Of tie ;egitiîate rigni of empoyers

and ,worxrren and their trace unions.

pi) Exclusionl of wori«T2afl ri maiagerial. execu-
twve, con acintial or security cacac:ties f rom
trie scope of recognitionl of -,race union. 'nie
malority of whose memtDersflp are not emn-
ployed in ainy of triese cacacities:

(,Il) Procedure relating tij subri5ssîot' of ::airs
for recognition and scoce of reoresentation
of tracle unions and collective bargaining;

<îv) Nofl-*iCfusio in union s proposais for collec-
tive pargaiflîng on matters reiating to promro-
tion. trarisfer. recruitflleft. retremntffent. dis-
missal. reinstatement. and allocationi of dules
and prohibition of stnikeS over any of these
mnatters:

(v) Emphatss oni direct nieçotiation Cetweeni em-
ployers anao workrief¶ and thir trace unions
to setie tfheir differencet and provision for
speedy anda just settlement of tradle disputes
by conciliationl or arbitraticn wflen direct ne-
gotiation f ails:

îin The Iivalîdity Pension Scriene crovices a ~~
mour coverage lo eniplovees agarnst r a ro
and deatfl due to any cause cercre tre ace :
55 years. 7he total I t'tC ou:
per cent of tmie vagies cf an ri oye
snared by trie emblavicer anc tre enizoýW'
equaily,

15. Workmenm's Compensation Act, 1952
Employers wnio are not recuirec :O -- r

under thie Social Security Adct are recuirec te
witri a locally registerec! ;nsurance colT'oanyv n -s
ceci of ariy liabhity whicM triey mray rflur ircer -a
WNorkmen's Compensation Act. 1 952. 7nis -ýc'. wd
covers ail manuai workers îrrespective of tneir vaces
and nqn-mrnrual Norkers wflose earnings do Io', èx-
ceeac M500 a moantri. prescribes t*Me arnount st cor-
pensaton payable Io emroioyees or ttieir cecenoants
for inîury or deatri suffered [n thie course of e-ctOy-
ment

tir I fatal cases. th1e maximum compensation
payable is 45 montfls earnrngs or MS14 -LOO.
wnctraver i trie lqss.

(ii) In permanent total disacierreflt cases. ti
mraximumI comlpensationi s 60 mrontfls earn-
ings or MS$19.200. whicrievier is trie iess;

(îiiiý In permanent partial dlisablerieflt cazz~-
compensation is based onrtrie perc=e
disaolemIefll sustainedl:

(iv! In temparary total disablemrent CaSez
amount payable is by wyay of flalf-mo,,-
payments of one-t'mrd of tlie moritflly earmngs
or M$I 35. whichlever 1S trie !ess.
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