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bindlng on the Parties, Just as the kgree-
ment was supposed to be. Now, if it is
not an agreement .such as is con-templated
under section 65, the parties are their own
judges--one party eau lockout or the other
etrike, or they can apply tor another Inves-
tigation.

Mr. OONMEE. And bave the same board
again ?

Mr. LEMIEUX. It 'le nlot provlded. in
the Bill that the board shall be reconven-
ed. But it is provided that the minister
may makre regulations, and there le nothing
to prevent bis mnklng a regulation whice
wvill cause the board to recouvene to hear
the parties.

Mr. CONMEE. I understood the minms-
ter, In one of the discussions on the Bill,
to say that that would be provided for.

Mr. LEMIEUX. I did introduce an
amendment, but It was dropped and an-
oth-er one substltuted for It.

Mr. DUNCAN ROSS. If a findlng of the
board bas been agreed to by the employers
and the men, it ls to have effect for a stated
perlod. But if, In the opinion of the men,
the company are nlot living up to the finding
aad a court of law afterwards decides tbat
tl4ey are, will the men be mulcted lu the
penalty provlded uder section 60 because
they liad the bonest opinion that the agree-
ment was not belng lived up to ?

Mr. LEMIEUX. Not at ail.

Mr. MONK. I would hIke to point out
to the minister that the United States Act
le much more liberal than the Bill under
discussion, becausýe, tbough It provides in
a different way for the settiement of the
dispute and although the flnding of tbe ar-
bitrators is blndlng, stili the personal liber-
ty of the workingmen Is absolutely safe-
guarded. Before this Bill Is rend the third
time, 1 would ask the mýinlster to considei
how this legislatlon wll work out lu viewv
of the Trades' Union Act of 1872. My hon.
friend. will find that, In the well known Adi
of 1872, which was reproduced In the con.
solidated statutes and Is in the revised
statutes to-day exactly as it was enacted hr
the first place, the agreements among tradeî.
unions -are absolutely lawful nnd bindin,
and eau be enforced. Now, what I asi
mysel! Is thîs : If a labourlng man weni
on strilce lu contravention of the sectior
now under consideration, and were chnrg
ed with that offence, if be offered as a de
fence that he belonged to a trade union anc
was bouud to follow the rules and by
laws o! that organization, whicb are ex
pressly declared te be legal, would It b(
possible to conviet hlm ? HTe woulýd fsay,I received orders under tbe by-laws o m~
association, from the committee on strikî

'or from the walking delegate, to cease work
-if seems to me that bi-s defence could not
be overruled. as long as the Trades' Union
Act Is lu force. I mention that. lu order
that tbe minister may gîve the point hie
consideration, for, if thîs law Is to be worth
anything if must be workable ; and It
seems to me that the defence which the
lnbouring mnu would offer under the cir-
cuinstauces I -have lndlcated would be a
valid defence and would enable hlm to evade
nbsolutely tbe provision of thîs section and
the one !ollowIng.

Mr. LEMIEUX. I do not think the
Trades Unions would evade the law any.
more than other parties. This law pro-
vides that no strike or lockout can taire
place unless an investigation bas been held.
A frades union or any member of a
frades' union could not evade that kaw un-
der the pretext thet he bas received In-
structions to :strike frein the walking dele-
gate or tbe offioers of the union.

On section 58,

58. In every case where a dispute bas been
referred to a board, until the dispute bas been
flnaliy deait with by the board, neither of the
parties, nor, the employees affected shall, on
account of the dispute, do or be concerned lu
doing, directIy or lndlrectly, anything iu the
nature of a iockout or strike, or a suspension
or discontinuance of empioyment or work, but
the reiationship .o! employer and employee
shail continué uninterrupted by the dispute,
or auything arising out o! the dispute ;but
if, ln the opinion-o! the board, either party
uses this or any other provision of this Act

*for the purpose of unjustly maintainlng a
given condition of affaire through delay, and

*the board so reports to the minister, sucb
party shall be guilty of an offence, and hiable
to the same penalties as are imposed for a
violation of the next preceýding section.

Mr. LEMIEUX. At a former stage of the
discussion, I submltted to the House lu anti-
cipation of the discussion to tiake place on
this clause an amendment which I Intend-
ed to propose. I move to insert, before the
words 'lu every case,' the words : ' Employ-
ers and employees sball give at least fhlrty
days' notice of intended change affectlng
the conditions o! employment in respect of
wages a.nd heurs; and niso to Insert affer
the word ' shah' and before the words
'on accoun1t' the words: 'alter the condi-
tions of employment lu respect of wages, or
hours or-

Ameudment ngreed to.

On section 62-Dismissing an employee,
1 because of membership lu union, illegal ;
- and section 63-Strlklng because of employ-

-ment -of persons other than union members,
IIllegal.

Mr. LOGAN. Some time ago the minis-
ter agreed, te drop these two sections. I ob-
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