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Number cf 	 Number of 
black 	 other 

employees 	Annual cost 	employees 	Annuel  cos: 
benefitting 	to ccmpary 	benefitting 	to compar: ,  

ralIalle•••• 

198q, 	(As these are global plans administered from 

Canada, we are unable to calculate the 
194 	total cost or the cost by racial gi•oups.) 

7.4 	Transpertation: Dc black employees live at acme distance fnDm 
the workplace? Indicate transport arrangements provided by the 
company to alleviate difficulties facing those employees who are 
obliged to commute daily some distance to the workplace  and  
incluee any transport arrangements intended, for example, 
enable Black employees and their families ir remote  arias  tv 
chtain medical services, atterd school and to be reunited 
frequently and regularly. 

A, transportation assistance programme is available to  al]_ 

 locally-engaged staff. It covers the excess transoortatimi 

expenses for Embassy employees living in remote areas over  an  - 	— 
illyL_2 e.tisassfrot2raà_sabovethecostofamontt nPr'whit4 

suburbs. 

7.! 	. 0ther benefit( provided to black,emplcyees, e.g., assistancc in 
the education of their families; providing advice and assiscance 
on legal and other problems these employees may  •ncounter w:th 
the authorities over their movement from one place to another, 
their choice of residence and their employment/ leisure 
facilities. Please describe. 

An education assistance programme does exist. 
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(See attached page 14a). 
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