
600 - 

500 

400 

ce) 
'7) 
<e)  300 - 

200 

100 

230 

257 

7 	1 9 

EX 	Fi 	FS 

18 
5 	1 	7 	 5 

IS 	PE 	PM 	SI 	Other 

11 	5 

EL 	ES 

42 Organizational Health Report as of March 31, 2006 
Strategic Human Resources Planning (HSP) 
Foreign Affairs and International Trade Canada (DFAIT) 

Chart 22 provides a breakdown of assignments by employment category: 

Y Most employees (1,143 or 92.3%) on assignment are rotational. This is because rotational 

employees, by virtue of the nature of their work and their employment conditions, are assigned on 

a regular basis abroad or in Canada. 

Chart 22: Assignments by Employment 
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