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Transpcrtaticn: Dc hlack employeres live at scme distance from
the workplace? Indicate transpcrt arrangements prcvided by the
ccmpany te alleviate difficulties facing those emplcyees who are
cbliged to commute daily some distance to the werkplace and
include any transpcrt arrangements intended, for example, to
enable Black employees and their families ir remote areas tc
chtain medical services, atterd schoocl ané to re revrited
freguently and regularly.

A transportation assistance programmé was made available to

all locally-engaged staff as of March 1988, It pays the

excess transportation expenses for Embassy employees living

in remote areas over and above the cost of a monthly bus

pass from Pretoria's white suburbs.

.Other tenefite provided to black emplcyees, e.g., assistarnce in

the education of their families; providing advice and assistance
on legal and other prcblems these emplcyees may enccunter with
the authorities over their movement from one place to another,
their choice of residence and their employment: leisure
facilities. Flease describe.

An educational assistance programme was inaugurated in

November 1988 (see attached page 1l4b).




